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Position: Animal Protection Officer Employee ID #: -

From: Animal Services
Subject:  Suspension Without Pay

THIS IS TO NOTIFY YOU THAT YOUR EMPLOYMENT WITH THE CITY OF EL PASO IS HEREBY
SUSPENDED FOR _3 WORKDAYS EFFECTIVE: 2 /22 0w TO T

THE FOLLOWING ARE THE STATUTORY REASONS OR GROUNDS AND SPECIFICATIONS OF FACTS
WHICH HAVE NECESSITATED THIS ACTION:

CHARGES:

YOU HAVE VIOLATED THE FOLLOWING CITY OF EL PASO CIVIL SERVICE COMMISSION CHARTER
PROVISIONS, ORDINANCES, RULES AND REGULATIONS:

CITY CHARTER — ARTICLE VI — Civil Service
SECTION 6.13-2, DISCIPLINARY ACTION: REDUCTION

A regular employee may be discharged, suspended or reduced in rank or position as provided in the Charter or further
defined in the Rules.

SECTION 6.13-3, CAUSES OF SUSPENSION, REDUCTION OR DISCHARGE

The following, which may be further defined in the Rules, may constitute causes for discharge, suspension or reduction in
grade of regular employees:

F. Incompeiency or negligence in the performance of duties, including but not limited to, failure to perform
assigned tasks, or failure to discharge duties in an accurale, prompt, competent, or responsible manner;
P. For just cause.

| HAVE RECEIVED A COPY OF THIS NOT!CE

W 7=
e .
—  Employee's Signature

DEPARTMENT HEAD

5 -~
Date: ci rf’z’f\ [725 COPY RECEIVED AND FILED
BY CERTIFIED MAIL NUMBER: HUMAN RESOURCES
BY:
DIRECTOR

DISTRIBUTION: Original - Human Resources Department; Copy — Department
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Name:  Dominguez, Bryan Last 4#s of SS # | & July 24, 2025
Position: Animal Protection Officer Employee 1D # I

CIVIL SERVICE COMMISSION RULES AND LATION

RULE 8, SUSPENSION, REDUCTION, DISCH

Section 1, Causes of Suspension, Reduction or Discharge

The following may constitute causes for discharge, suspension or reduction of regular employees: That an officer or

employee in the Civil Service:

f. 1sincompetent or negligent in the performance of duties, including but not limited to, failure to perform assigned
tasks, or failure to discharge duties in an accurate, prompt, competent, or responsible manner; or {Amended
8/25/09,9/17/13)

p. For just cause. (Added 7/21/07)

Section 2. Disciplinary Notice
Disciplinary actions in the nature of a discharge, involuntary reduction, or suspension taken against a regular employee,

other than at the end of a probationary period, will not become effective until the Department Head has first served upon
such employee a written notice of discipline. The notice must contain one or more statutory reasons or grounds for discipline,
together with such specifications of fact as will enable the employee to make an explanation and place him fairly upon his
defense. The specifications of fact shall be of sufficient specificity so as to preclude the possibility of disciplinary action for
the same act or omission in the future. Nothing contained herein shall prohibit the Departiment Head from using an
employee’s prior acts or omissions resulting in discipline in determining future disciplinary action against the employee.
An employee may be disciplined for other acts or omissions not specified in the notice even if such acts arise from the same
incident or event. A Departiment Head may not unilaterally reduce the discipline given once notice of discipline has been
provided to the employee, without the employee’s consent. A copy of such notice of discipline, together with the employee’s
explanation, if any, will be filed with the Human Resources Director. (Amended 06/24/03, 7/31/07, 8/25/09)

Section 3. Notice of Proposed Disciplinary Action, Procedure and Limitation of Action

a. When disciplinary action in the nature of a five (5) day suspension or greater, a reduction, or discharge is being
contemplated by the Department Head, the employee must be served with a notice of proposed disciplinary action which
shall conform with the notice requirements set forth in Section 2 and Section 3 (b) of this Rule. In addition to the notice
of proposed disciplinary action, the employee shall be furnished with the written materials and tangible things in the
possession of the Department Head that form the factual and evidentiary basis for the proposed disciplinary action. No
matter may be withheld from the employee that is inconsistent with the theory of discipline or that could tend to mitigate
the contemplated sanction. (Amended 8/25/69)

b. Within ten (10) days of receipt of the notice of proposed disciplinary action, the employee may request a conference
with the Department Head. Within five (5) working days of receipt of the employee’s response, the Department Head
shall meet with the employee, provided further that this period may be extended with the mutual consent of the
Department Head and the employee. No witnesses may be called to testify as part of the employee's explanation or
response. During the conference, the employee, their representative, and the Depariment Head shall engage in
discussions with a view toward reaching a consensus and agreement relative to the proposed disciplinary action. No
part of the discussions that take place during the conference may be offered into evidence at any subsequent hearing,
except for the limited purpose of determining compliance or non-compliance with the provisions of this Rule as provided
in paragraph "f" and for impeachment purposes. In the event such a consensus is reached, the execution by the employee
of documents finalizing the setilement agreement shall constitute a waiver of the employee's right to appeal to the
Commission, and the employee shall be so advised in plain language. {Amended 09/09/03, 01/06/04, 8/25/09; 1/20/15)

Y
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Name: Dominguez, Bryan Last 4 #s of SS # N Date: July 24 2025
Position: Animal Protection Officer Employee 1D #: -

c. Respecting discharge, those departments currently using a pre-termination hearing shall not be required to have a
conference as contemplated hereinabove provided that the time between notification and hearing shall be at least five
(5) days and further provided that there shall be no change to current practices regarding violations of applicable federal
laws. (Amended 09/09/03, 01/06/04, 08/25/09)

d. The employee is entitled to have a representative of their choice assist them in the preparation and presentation of their
response, provided further that in the event the representative is an employee of the City, he shall use vacation leave or
personal days for such time as may be required for the representative to attend the conference. If the employee does
not have any accrued vacation or personal days, the employee will be placed on unpaid administrative leave for such
time as may be required for the representative to attend the conference. The employee must provide his Department
Head with two days notice of the request to take the above leave. The Department Head may disapprove the request if
the leave significantly interferes with the operational needs of the department. (Amended 09/09/03, 01/06/04, 08/25/09)

e. A proposed written notice of disciplinary action must be served on an employee within 120 calendar days from the date
Human Resources is made aware of the occurrence of the incident giving rise 1o the discipline, provided however that
this period of limitation shall be tolled if an investigation is being conducted by a law enforcement authority into
criminal charges against the employee arising out of the same incident. Once a Department Head receives notice from
the employee that charges have been preferred, through an indictment or information, or that the criminal investigation
has been concluded without the preferral of charges, then the time period will resume running. (Amended 09/09/03,
01/06/04, 8/25/09, 09/19/17)

f. Any issue of non-compliance with these provisions will be considered by the hearing officer and/ or Commission upon
the appeal of the disciplinary action. (Amended 01/06/04)

g. Excluding Section 3 (e), in computing any time periods set forth in this Rule, Saturdays, Sundays, and City Holidays
shall not be included. (Amended 01/06/04, 09/19/17)

h. Nothing in the Rule shall prevent suspension of the employee from service without pay in appropriate circumstances.
(Amended 01/06/04)

i. A copy of this rule shall be attached to each notice of proposed disciplinary action. (Passed 1/6/04)

Section 4. Resignation Before Appeal Decision

The acceptance by Department Head of the resignation of a person discharged before final action on the part of the
Commission will be considered a withdrawal of the charges and the separation of the employee concerned will be recorded
as a resignation and the preceding will be dismissed without judgment. (Amended 7/31/07)

Section 5. Disqualification for Reappointment

Any employee wha is dismissed for cause or who resigns while not in good standing will be disqualified from taking a Civil
Service examination for two years thereafter. His name will be removed from all eligible lists, unless, in the judgment of the
Commission the cause of his dismissal or resignation under charges will not affect the possibility of his or her usefulness in
some other position. (Amended 8/25/09)

Section 6. Non-Certification of Suspended Persons

The names of persons suspended will not be certified from eligible lists during the period of suspension.

Section 7. Election to Forfeit Annual Leave

Regular employees suspended for not more than ten (10) working days may elect to forfeit annual leave for a pericd equal
to the suspension, or to the extent of the employee's annual leave balance, subject to approval of the Department Head. The
election provided for herein, shall work a waiver of the employee’s right to appeal the disciplinary action to the Commission,
and the employee shall be so advised in plain English on a suitable form upon which the election shall be made, as developed
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by the Human Resources Director and appended to the notice of suspension. The Department Head shall not unreasonably
withhold approval of the employee’s election. (Added 05/11/04, Amended 7/31/07)

Section 8. Formal Counseling
Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be

appealed to the Civil Service Commission. A formal counseling is issued by the Department Head and considered a written
counseling to address employee workplace conduct. Employees receiving a formal counseling shall have the right to place
responses to the formal counseling into their personnel files which shall remain in the file so long as the formal counseling to
which the response relates remains in the file.

Included in, or in conjunction with, the formal counseling document, the Department Head must pravide the employee with
written notice of the reasons for the formal counseling, with sufficient explanation to place the employee fairly upon his
defense.

Upon an employee’s request, formal counselings shall be removed from an employee’s personnel file after the expiration
of twelve (12) months from the date of the last formal counseling, provided the employee has nol received any disciplinary
action during the twelve (12) month time period between the request and the last-received formal counseling. Formal
counselings meeting the criteria above shall not be considered against the employee for purposes of determining progressive
discipline or performance evaluations, regardless of whether or not the employee requested removal of the formal
counselings. (Added 8/25/09) (Amended 11/2/10, 3/6/12, 1/20/15, 11/15/16)

RULE 11, DEPARTMENTAL RULES

Section 1. Any department head shall have the right to promulgate rules and regulations regarding the operation of his
department, and the conduct of the employee therein, subject to the consent and approval of the City Manager, provided
that such rules do not conflict with the Civil Service Charter or the Rules promulgated thereunder. (Amended 07/11/06)

Section 2, Large departments having various sub departments may, in their rules, have rules and regulations pertaining to
said sub departments in addition to general rules and regulations regarding the department. (Amended 7/31/07)

Section 3. The Human Resources Director may promulgate, rules, regulations and policies and procedures, that apply to
all or some city departments, as may be specified by the Director, regarding any requirements applicable to the employees
of such departments, subject to the consent and approval of the City Manager, provided that such rules, regulations, or
policies and procedures do not conflict with the Civil Service Charter or the Rules promulgated hereunder. (Added 3/6/12)

Section 4. Any Department Head may, as provided in the Charter, suspend, discharge or demote any employee for
insubordination, for failure to comply with departmental rules and regulations, for failure to comply with the Rules of the
Commission or for failure to obey any lawful order of a superior officer. (Amended 07/11/06)

Section 5. The Human Resources Director is authorized to maintain a comprehensive manual of safety procedures and
driver safety standards of all employees. Each employee shall receive a link to a copy of the manual. (Added 3/6/12)

AN VICES AD STRATIVE MANUAL

General Code of Conduct — Basic Duties

Employees are responsible for the safe, proper, and efficient performance and completion of assigned responsibilities and
duties. Employees will remain in compliance with all policies, procedures and general orders of the Department and City.

Obedience of Rules - Violations
Violations of any rules, procedures or general orders of the department, failure to comply with any order of a
managert/supervisor or failure to performs assigned duties properly will be considered sufficient cause for disciplinary

EMPLOYEE’S INITIALS &D Page 4 of 8
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action. Failure to report a violation is also a violation. The Department utilizes the City of El Paso’s Disciplinary Matrix
that my include reprimand, suspension, demotion or dismissal from the Department.

ANIMAL SERVICES FIELD OPERATIONS MANUAL

Database Docutnentation

All employees are required to properly document all pertinent information in the PetPoint database system, All interactions
with the animal, other employees and the public must be documented.

When making notations under the ‘Memo’ section, employees are required to notate their initials, date, time and reason for
the comment.

If you are notifying a pet owner that their animal is at Animal Services, you must use waming notices provided, completing
all required information on the notice, to include the Animal Number (A#). Request the owner’s current information, to
include name, phone number, address and driver’s license number and update it in the database if contact is made.

When animals leave your custody (return to owner in the field, died, euthanized, transferred, etc.), create a comment in the
record including the date, time, contact information and disposition of animal and outcome accordingly. If the animal was
euthanized, but is required to be sent to the lab, you must follow the lab specimen handling procedures.

CITY OF EL PASO EMPLOYEE HANDBQOK
Employee Conduct

All successfut organizations have certain rules which employees must follow. You are expected to become acquainted with
the performance criteria for your job and with all rules, procedures, and standards of conduct established by your department
and by the City, as summarized in this handbook. Further, your conduct away from work must not adversely affect the City,
its reputation, operational success, or its relationship with its employees, customers, or citizens.

If you do not fulfill the responsibilities set out by such performance standards, rules, procedures, and standards of conduct,
you may be subject to disciplinary action, the severity of which will depend upon the circumstances. Disciplinary action up
to and including termination may be taken for violations of Civil Service Rules, City policies, and Departmental rules and
regulations.

People work together best in an atmosphere where they are valued as individuals and recognized as key members of a team.
It is important that each member of our team understand what is expected. It is impossible to write policies and procedures
covering every situation. Be sure you understand what is expected of you, and what you can expect from the City. If you
have any questions, discuss them with your immediate supervisor. Understanding is the key to teamwork.

CITY OF EL PASO’S MIS VISION AND VALUES

Mission: Deliver exceptional services to support a high quality of life and place for our community.

Vision:  Develop a vibrant regional economy, safe and beautiful neighborhoods and exceptional recreational, cultural
and educational opportunities powered by a high performing government.

Values:  Integrity Trusted to do the right thing.
Respect Recognize the value and dignity of all individuals.
Excellence - Perfect effort.

EMPLOYEE’S INITIALS w Page 5 of 8
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Accountability - Passionate and determined
People - QOur teams are problem-solvers and collaborate with our customers.

CITY OFEL —DI INARY POLICY AND MATRIX (May 30, 2015

|8

IL

V.

POLICY:

The City of El Paso is committed to a goal of high performance by all employees in order to fulfill its mission of
outstanding customer service to the citizens of our community. The purpose of this policy and matrix is to provide City
leaders and supervisors with a guideline and reference for corrective and disciplinary action. The City of El Paso Human
Resources Department accepts and investigates all allegations of employee misconduct and imposes corrective and
progressive disciplinary action in a timely and consistent manner, as appropriate. This policy outlines the procedure
for investigating allegations of employee misconduct, issuing corrective action, and applying the Matrix to impose
discipline.

PROCEDURES:
A. Basis for Discipline

i. Employees are subject to discipline for violations of the law, City Charter provisions that constitute cause
for discipfine, Civil Service Commission Rules and Regulations, City policies, Departmental policies and
procedures and verbal or written directives from supervisory personnel.
Failure to report a violation of anything listed under 11-(A) is considered a basis for discipline.
All disciplinary actions taken under this policy are subject to, and shall be consistent with, applicabie federal
and state law, local ordinances, administrative directives, El Paso City Charter, and Civil Service
Commission Rules and Regulations.

W

B. Information Gathering and Processing

1. It is the duty of all supervisory employees to assist those who express the desire to report allegations of
misconduct against any City employee. The informant need not be the aggrieved party, but may be anyone
who witnessed or otherwise became aware of an incident of misconduct. Information regarding allegations
of misconduct must be immediately reported to the Department Head and/or the Human Resources Director.

2. Employees are required to provide a statement or answer questions during administrative investigations.
Employees who withhold information, thwart, impede or fail to cooperate with administrative
investigations will be considered insubordinate and subject to disciplinary action up to and including
termination. Upon conclusion of the administrative investigation, the DHRM or Human Resources
Director, or designee, will advise the Department Head of any findings from the investigation and
recommend disciplinary or corrective action as appropriate. However, it is the Department Head's
responsibility to make the final determination and defend the discipline to be administered as a result of
any review.

DISCIPLINARY MATRIX

The attached disciplinary matrix provides supervisory personnel and Department Heads with the parameters of
discipline that shall be imposed on an employee when an infraction occurs that violates the law, a Civil Service rule,
policy, or regulation of the department. The purpose of the matrix is to provide notice to employees of the types of
conduct that will result in disciplinary action and to serve as a deterrent of such conduct so as to promote efficiency of
service by ensuring high standards of City service and maintaining public confidence in the City of El Paso.

The matrix is intended for use as a guide to selecting an appropriate level of discipline for the actionable misconduct.

This matrix does not substitute for supervisory judgment and does not dictate discipline. Rather, this matrix

EMPLOYEE'S INITIALS E_Q Page 6 of 8
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provides a framework within which supervisors exercise judgment on a case-by-case basis within the parameters
provided. The final determination for discipline at the minimum level or higher rests with the Department Head as
defined in Civil Service Rule 8 and Rule |1, or as defined in the Civil Service Rules and Regulations.

The offenses listed under each level are not intended to be an exhaustive listing. No attempt has been made to list every
possible cause for disciplinary or adverse action. The fact that specific misconduct is not listed as an offense does not
mean discipline cannot be imposed. Supervisors should evaluate misconduct not listed to the offenses listed and use a
form of discipline that most closely coincides with a comparable, listed offense.

The following are the categories of discipline:

B. Suspension: A suspension without pay for a definite period of time must be completed on an appropriate Notice of
Suspension form in accordance with Civil Service Commission Rules, The Notice of Suspension must:

1.
Rl
2 1

Identify which State or Federal laws, rules, policies, and/or regulations were violated,

Contain narrative specifications (charges) and

Include a record of previous discipline, if any. The Notice of Suspension shall be administered by the
Depariment Head. The Department Head, along with supervisors, shall work with the Human Resources
Director for specifications, The Notice of Suspension must always be reviewed by the City Attorney’s Office
hefore being administered to the employee.

Y. APPLICATION OF THE DISCIPLINARY MATRIX
A. The application of progressive discipline is designed to take into account any instance of corrective action or
previous discipline. The Department Head shall choose the appropriate disciplinary action at the appropriate level
for each offense.

A Department Head has a choice of severity of disciplinary action beginning from the floor for the specific type
of offense, at the appropriate level. When significant mitigating or aggravating circumstances exist, the
discipline range may be expanded upon in either direction. For example, if the matrix indicates a 10-day
suspension, the Department Head may determine that a less severe consequence is more appropriate based on
mitigating factors. Likewise, the discipline could be greater than a 10-day suspension if there are significant
aggravating factors. Whenever prior violations are used to support a more severe discipline, those offenses
shall be cited in the notice of Discipline. When a series of offenses have been committed and action could not
have been taken on each before another was committed, a more severe discipline maybe assessed for the
combined offenses rather than what would be appropriate for any single offense,

The Department Head in accordance with CSC Rule 11 retains the right to promulgate rules and regulations
regarding the operation of his or her department. Similarly, situations may arise that are not written in a rule or
policy; in such a circumstance, an appropriate level of discipline will be imposed. Nothing in this policy shall
prohibit a Department Head from departing from utilizing & higher form of discipline, to include termination,
if the circumstances warrant such action.

These disciplinary guidelines are standard recommendations and not meant to be an all-inclusive list of possible
infractions. The Human Resources Director retains the right to modify, or amend this policy and matrix as
needed without advance notice.

EMPLOYEE’S INITIALS @ Page 7 of 8
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ity of El Paso Disciplinary Matrix (May 30, 2018
Level I Violation (4" Offense) — Failure to follow City/Department Rules or Policies - Termination
Level 2 Violation (1" Offense) — Inefficient Performance — 3-day Suspension

Date Received by Human Resources: April 3, 2025
120" Day Deadline, pursuant to CSC Rule 8 Section 3(e): August |, 2025

SPECIFICATIONS:
On April 2, 2025, during your response to case C8991086 at 7161 Granite Rd., you failed to properly enter required animal

profiles and upload supporting photographs in a timely and complete manner. Additionally, there was no enforcement action
taken on-site, nor was any attempt made to obtain vaccination, microchip, or registration (VMR) documentation from the
pet owner. These deficiencies directly delayed the investigation and compromised the accuracy and completeness of the
case report.

Your responsibilities require that you follow Department Field Operations Procedures at the time of service. You are
required to ensure that all pertinent information is properly documented in PetPoint, that animal and case photos are
uploaded promptly to the correct case fields, and that required VMR documentation is requested and recorded. Your failure
to fulfill these responsibilities during the initial service call contributed to unnecessary delays and placed additional burden
on other responding staff who had to follow-up on the case and complete the missing documentation.

You have received prior written warnings for similar performance issues, including incomplete or delayed documentation
and missing photographic evidence. Coaching and guidance have been provided, yet these issues persist and continue to
disrupt workflow and timely resolution of field cases.

Your disciplinary history reflects the following:
On February 5, 2023, you received a Formal Counseling for Absent Without Leave (AWO).
On December 16, 2024, you received a Formal Counseling for Failure to Follow City/Departmental Rules or Policies

= & 1.0

On November 15, 2018, you reccived a Formal Counseling for Failure to Follow City/Departmental Rules or Policies
On August 18, 2018, you received a Formal Counseling for Failure to Follow City/Departmental Rules or Policies
On July 30, 2018, you received a Formal Counseling for Failure to Attend Scheduled Training

On March 12, 2018, you received a Formal Counseling for Failure to Follow City/Departmental Rules or Policies

On January 14, 2016, you received a 1-Day Suspension for Minor Loss of City Property

The incidents that are the basis of this suspension (as detailed in “SPECIFICATIONS” above) constitute your first Level 2
violation and fourth Level ] violation on the Disciplinary Matrix. The City of El Paso’s Disciplinary Matrix provides that
a 2™ Level 1 offense warrants a 3-day suspension.

Therefore, based on the above specifications, the City of El Pasc Animal Services Department has determined that your
services are to be suspended for three (3) workdays. Be advised that a recurrence of this or of a similar type incident will
result in more severe disciplinary action, up to and including termination of your employment with the City of El Paso.

You have thirty (30) days from the date you receive this notice to appeal this action to the Civil Service Commission. The
City reserves the right to amend these charges and/or specifications at a later date.

EMFPLOYEE’S INITIALS ﬂf >0 Page 8 of 8
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ADMINISTRATIVE POLICIES AND PROCEDURES

Policy: City of El Paso Discipline Policy and Matrix
Creation Date: April 6, 2011

Revision Date: May 2, 2013, May 30, 2015
Prepared By: HR Department

Approved By: City Manager

Legal Review: Elizabeth Ruhmann

POLICY: CITY OF EL PASO DISCIPLINE POLICY AND MATRIX

. POLICY:

The City of El Paso is committed to a goal of high performance by all employees in
order to fulfill its mission of outstanding customer service to the citizens of our
community. The purpose of this policy and matrix is to provide City leaders and
supervisors with a guideline and reference for corrective and disciplinary action.
The City of £l Paso Human Resources Department accepts and investigates all
allegations of employee misconduct and imposes corrective and progressive
disciplinary action in a timely and consistent manner, as appropriate. This policy
outlines the procedure for investigating allegations of employee misconduct,
issuing corrective action, and applying the Matrix to impose discipline.

ll. PROCEDURES:
A. Basis for Discipline

1. Employees are subject to discipline for violations of the law, City Charter
provisions that constitute cause for discipline, Civil Service Commission
Rules and Regulations, City policies, Departmental policies and
procedures and verbal or written directives from supervisory personnel,

2. Failure toreport a violation of anything listed under II-{A)is considered a
basis for discipline.
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3. All disciplinary actions taken under this policy are subj :

consistent with, applicable federal and state law, local ordinances,
administrative directives, E|l Paso City Charter, and Civil Service Commission
Rules and Regulations.

B. Infermation Gathering and Processing

1. Itis theduty of all supervisory employees to assist those who express the
desire to report allegations of misconduct against any City employee. The
informant need not be the aggrieved party, but may be anyone who
witnessed or otherwise became aware of an incident of misconduct.
Information regarding allegations of misconduct must be immediately
reported to the Department Head and/or the Human Resources
Director.

2. Supervisory personnel shall assist their Departmental Human
Resources Manager (hereinafter "DHRM") and/ or Human Resources
Director or designee with administrative investigations to determine
what violation of rule or policy has been committed. This may involve
preliminary data gathering of evidence, preparing questions to ask
witnesses or employees, and interviewing and collecting affidavits
{notarized statements) from employees, witnesses and citizens, and
determining an employee's work status. The central contact during an
administrative investigation and disciplinary matters is the DHRM,
where they exist, or the Human Resources Director or designee. Forthose
departments that do not have a DHRM, the Human Resources Director
shall assign a3 Human Resources professional to conduct the
administrative investigation.

3. Employees are required to provide a statement or answer questions
during administrative investigations. Employees who withhold
information, thwart, impede or fail to cooperate with administrative
investigations will be considered insubordinate and subject to
disciplinary action up to and including termination. Uponconclusion of
the administrative investigation, the DHRM or Human Resources
Director, or designee, will advise the Department Head of any findings
from the investigation and recommend disciplinary or corrective action
as appropriate. However, it is the Department Head's responsibility to
make the final determination and defend the discipline to be
administered as a result of any review.




RECEIVED
JUL 24 20%5

CiIVIL SERVICE
COMMISSION

4. Employees interviewed during administrative investigations are
prohibited from communicating the nature or details of the
Investigation, either directly or indirectly, with anyone besides an
Attorney for the City, the DHRM, the Human Resources Director or
designee, orthe employee's supervisor or Department Head. Nothing in
this policy would prevent an employee from discussing the investigation
with their attorney or representative if they have such representation.

Il. CORRECTIVE ACTION

The following types of corrective action may be issued to an employee prior to
utilizing the disciplinary matrix.

A. Counseling: Averbal counseling may be provided by supervisory personnel to
the employee informing the employee of the infraction or problem, corrective
measures or what is expected of the employee, and consequences of
continued infractions. The verbal counseling is an opportunity to discuss
work-related problems in private with the employee. The supervisor should
administer the verbal counseling. If a supervisor requests assistance
with issuing a verbal counseling, the Human. Resources Director or
designee, orthe DHRM, will provide further assistance or guidance,

IV.  DISCIPLINARY MATRIX

The attached disciplinary matrix provides supervisory personnel and Department
Heads with the parameters of discipline that shall be imposed on an employee
when an infraction occurs that violates the law, a Civil Service rule, policy, or
regulation of the department. The purpose of the matrix is to provide nctice to
employees of the types of conduct that will result in disciplinary action and to
serve as a deterrent of such conduct so as to promote efficiency of service by
ensuring high standards of City service and maintaining public confidence in the

City of El Paso.

The matrix is intended for use as a guide to selecting an appropriate level of
discipline for actionable misconduct. This matrix does not substitute for
supervisory judgment and does not dictate discipline. Rather, this matrix
provides a framework within which supervisors exercise judgment on a case-by-
case basis within the parameters provided. The final determination for
discipline at the minimum level or higher rests with the Department Head as
defined in Civil Service Rule 8 and Rule 11, or as defined in the Civil Service Rules and

Regulations.
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The offenses listed under each level are not intended to be an exhaustive listing.
No attempt has been made to list every possible cause for disciplinary or adverse
action. The fact that specific misconduct is not listed as an offense does not mean
discipline cannot beimposed. Supervisors should evaluate misconduct not listed
to the offenses listed and use a form of discipline that most closely coincides with a

comparable, listed offense.

The following are the categories of discipline:

A. Formal Counseling: A Formal Counseling must contain specific language
that informs the employee of the infraction or problem, what is expected
of the employee to correct the issue, and consequences of continued
infractions. The Formal Counseling shall be issued by the Department
Head to the employee on official City letterhead. The Department Head,
along with supervisors, shall work with the DHRM or the Human Resources
Director or designee when drafting the Formal Counseling. The Formal
Counseling will be placed inthe employee's personnel file by submitting the
written document to the Human Resources Director or designee no later
than 120 days following the issue of the Formal Counseling.

B. Suspension: A suspension without payfor a definite period of time must
be completed on an appropriate Notice of Suspension form in accordance
with Civil Service Commission Rules. The Notice of Suspension must:

1. identify which State or Federal laws, rules, policies, and/for
regulations were violated,

2. contain narrative specifications (charges), and

3 include a record of previous discipline, if any.  The Notice of
Suspension shall be administered by the Department Head. The
Department Head, along with supervisors, shall work with the
Human Resources Director for specifications. The Notice of
Suspension must always be reviewed by the City Attorney's Office
before being administered to the employee.

C. Demotion: A demotion as a result of disciplinary action is a reduction into a
lower graded position that may result in a loss of pay to the employee.
It must be completed on an appropriate Notice of Demotion form in
accordance with Civil Service Commission Rules. The Notice of Demotion
must:
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1. identify which State or Federal laws, rules, g or
regulations were violated,

2. contain narrative specifications (charges), and

3. include a record of previous discipline, if any. The Notice of
Demotion shall be issued by the Department Head and must
always be reviewed by the City Attorney's Office before being
administered to the employee.

D. Termination: A termination is separation of employment and must be
completed on an appropriate Notice of Separation form with effective date
for dismissal in accordance with Civil Service Commission Rules. The Notice

of Separation must:

1. identify which State or Federal laws, rules, policies, and/or
regulations wereviolated,

2. contain narrative specifications (charges), and

3. include a record of previous discipline, if any. The Notice of
Separation must always be reviewed by the City Attorney's Office
before being issued to the employee by the Department Head.

V. APPLICATION OF THE DISCIPLINARY MATRIX

A. The application of progressive discipline is designed to take into
account any instance of corrective action or previous discipline. The
Department Head shall choose the appropriate disciplinary action at
the appropriate level for each offense.

1. A Department Head has a choice of severity of disciplinary action
beginning from the floor for the specific type of offense, at the
appropriate level. When significant mitigating or aggravating
circumstances exist, the discipline range may be expanded upon in
either direction. For example, if the matrix indicates a 10-day
suspension, the Department Head may determine that a less
severe consequence Is more appropriate based on mitigating
factors. Likewise, the discipline could be greater than a 10-day
suspension if there are significant aggravating factors. Whenever
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prior violations are used to support a more severe discipline,
those offenses shall be cited in the notice of Discipline. When a series
of offenses have been committed and action could not have been
taken on each before another was committed, a more severe
discipline may be assessed for the combined offenses rather than
what would be appropriate for any single offense.

The Department Head in accordance with CSC Rule 11 retains the
right to promulgate rules and regulations regarding the operation
of his or her department. Similarly, situations may arise that are
not written in a rule or policy; in such a circumstance, an
appropriate level of discipline will be imposed. Nothingin this policy
shallprohibit a Department Head from departing from utilizing a
higher form of discipline, to include termination if the
circumstances warrant such action.

3. These discipiinary guidelines are standard recommendations and not

APPROVED BY:

meant to be an all-inclusive list of possible infractions. The Human
Resources Director retains the right to modify, or amend this policy
and matrix as needed without advance notice.

) o I I

r
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DEPARTMENT OF ANIMAL SERVICES

In accordance with memo 18-027, I am aware that new policies and procedures for
Animal Services are now in effect. I am aware of their location on the Animal

Services drive and that I am responsible for reviewing them.

1 am also aware that any violation may be subject to disciplinary action.

Signature : Print mme

QA J LU [ (8
Date Kronos [D #

B

Last 4 Digits of S§#
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ACKNOWLEDGMENT OF RECEIPT OF T
EMPLOYEE HANDBOOK

I have received a link to the City of El Paso “Employee Handbook™ which contains a synopsis of
the City's policies, procedures and guidelines related to my employment. 1understand that I am to
read, become familiar with and comply with these policies, procedures and guidelines. If [ have
a question regarding the interpretation of these policies, procedures and guidelines, | will contact
my immediate supervisor or the Human Resources Department for clarification.

I understand that this handbook is not an expressed or implied contract of employment and that it
does not create any rights in the nature of an employment contract. Rather, this handbook is an
overview of policies related to my employment with the City of El Paso. [ or the City can termi-
nate my employment at any time, with or without cause and with or without notice.

| also understand that the City of El Paso reserves the right to modify, revoke, suspend or termi-
nate any of the procedures or guidelines described in this handbook, at any time, with reasonable
notice. By accepting or continuing my employment with the City, | agree to comply with any such
changes as the City may implement and no further consent from me shall be necessary.

%ﬁf.f

4nted Name:

s 3,4 I A, 'k\:,-\uuL

Date:

C“"'\]}[:ﬁ II(!

Last four of SS#

-
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MAYOR : . ; . =
Renasd U, JOhrSon To: Bryan Dommgue- Animal Protection Offfcer
From: Terry Kebschull, Animal Services Director 4«
Date: February 4, 2025

Subject:  Formal Counseling - Negligent Operation of a City Vehicle

CITY COUNCIL

District 1
Alejandra Chévez

District 2 An audit was conducted on Navember 20, 2024, which revealed that on November
fir Josh Aceveds 14, 2024, the unit you were operating, unit #15032, was recorded driving at
excessive speeds on I-10 West, a posted 60 MPH zone. Specifically, the audit noted:

District 3
s M Rechs o+ At9:15 PM, the vehicle was traveling at 93 MPH.
District 4 » At 9:17 PM, the vehicle was traveling at 94 MPH.

Cynihia Boyar Trejo
Operating a department vehicle at excessive speeds not only poses a significant

F;’:’:ﬁﬁi safety risk to yourself and the public but also exposes the department to liability. As
a representative of this department, it is imperative that you adhere to all traffic and

District 6 motor vehicle laws at all times.

A Flerro

District 7 You are expected to comply with Flity and lDep'artmenzaI safety Ipolices. Your

Lily Limdn operation of the unit that day constitutes a violation of the following Rules and
Policies:

District 8

Chris Canales

El Paso Animal Services Field Operations — Patrolling and Handling Complaints:
“APOs will abide by all drivingftraffic laws while patrolling the City and rural

CITY MANAGER municipalities of El Pasoc.”
Dionne Mack

City of El Paso Drivers Safety Standards Policy, . Procedures, B. Safety, 1:
“All operators of City vehicles, equipment or any other motor vehicle while on City
business will exercise reasonable and prudent care in the operation of the vehicle.
Operators must conform to all traffic and motor vehicle laws. ™

Moving forward, you are expected to adhere to all department and City driving
policies. Be advised that future incidents of this or similar nature will not be tolerated
and will result in disciplinary action, up to and including termination of your
employment with the City of El Paso.

Terry Kebachull - Director
El Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79906
O: (815) 212-7297 | Emall: EPAS@elpasotexas.gov
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MAYOR
Renard U, Johnson

This notice is provided in compliance with Rule 8, Section 8
Please be advised that you may request that this formal counseling be removed from
your personnel file after the expiration of twelve (12) months from the date of this
formal counseling, provided you have not received any disciplinary action during
the twelve (12) month time period.

District 1 )
Algjandra Chavez Acknowledgement of Receipt: _W

CITY COUNCIL

Distrlet 2 . 1
Dr Josh Acevedo Date: 7 §/~. Vil
District 3 Witness: \

Deanna M, Rocha

St cc: Human Resources-Personnel file

Cynthra Boyar Trejo
District 5
tvan N &0

District 6
At Fierro

Dristrict 7
Lily Limdn

District B
Chris Canal

CITY MANAGER
Dionne Mak

Torry Kebachull - Director
El Paso Animal Servicas | 5001 Fred Wilson | El Paso, TX 79506
0: (915) 212-7297 | Emall: EPAS @elpasotexas.gov




MAYOR
Oscar Lecsor

CITY COUNCIL

Distriet 4
Brian Kennedy

District 2
Or. Josh Acevedo

District 3
Cassandsra Hernander

District 4
Jos Mol -

District B
isabel Salcido

District 6
Art Flerro

District 7
Hanry Rivera

Dlstrict 8
Chiis Canakes

CITY MANAGER
Dionne Mack

RECEIVED

) . JUL 7 4 2025
El Paso Animal Services} cwi service
COMMISSION
To: Bryan Dominguez [} Acimal Protection Officer
From:  Terry Kebschull, Animal Services Director dee
Date: December 5, 2024
Subject: Formal Counseling - Failure to Follow Procedures

This formal counseling is being issued to address two separate incidents in which you
failed to adhere to established departmental rules and procedures outlined in the Animal
Services Field Operations Manual,

On August 12, 2024, you failed to add memos to a high-priority case you handled
involving two potential human exposures to a bat. When asked why no memos were
placed in the case, you stated that there was a high volume of calls that evening. Proper
documentation of all cases, including high-priority incidents, is an essential duty of
your position and has been addressed with you in the past. According to the Animal
Services Field Operations Manual:

“All employees are regquired to properly document all pertinent information in the
PetPoint database system. All interactions with the animal, other employees, and the
public must be documented...APO will document if there were any human or animal
exposures on database record.”

On September 3, 2024, you were scheduled to appear in court bul failed to attend
without providing any prior notification. You were notified of this court date on August
23, 2024. Attendance at court is a critical responsibility of your role as an Animal
Protection Officer, and failure to appear without notice disrupts the judicial process and
damages the department’s credibility. According to the Animal Services Field
Operations Manual:

"Aitending cour! duty is mandatory for all APOs. It is the individual's responsibility to
be in court and, if needed, to request rescheduling the court date due to scheduling
conflicts such as approved annual leave time .. APOs are responsible for notifying their
Supervisor by email and in person if they cannot attend the scheduled court date so
that arrangements can be made with the prosecutor’s office.”

Failure to follow these rules compromises the safety of the public and the effectiveness
of department operations.

Terry Kebschull ~ Director

E! Pago Animal Services | 5001 Fred Wilson | El Paso, TX 78806
O: (816) 212-7297 | Emall. EPAS@elpasotoxas.gov
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Oscar L cser

CITY COUNCIL

Distriet 1
Brian Kennedy

District 2
Dr Josh Acevedo

Digtrict 3

RECEIVED
UL 24 2025
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El Paso Animal Services

You are expected to follow all departmental policies and procedures, including proper
documentation of cases in the PetPoint database and ensuring court altendance as
scheduled. Any future incidents of this nature may result in further disciplinary action,
up to and including suspension or termination of employment.

This notice is provided in compliance with Rule 8, Section 8 (Formal Counseling).
Please be advised that you may request that this formal counseling be removed from
your personnel file afler the expiration of twelve (12) months from the date of this
formal counseling, provided you have not received any disciplinary action during the
twelve (12) month time period.

Cassandra Hernandez  Ackmowledgement of Receipt: #‘/

District 4
Joe Molinar

District &
sabel Satcido

District &
Art Figrro

District 7
Henry Rivera

District 8
Ciiris Canales

CITY MANAGER
Oionng Mack

Date: el
Witness: 4‘-//

¢¢: Human Resources-Personnel file

Torry Kebachull - Director
El Paso Animal Services | 5001 Frad Wilscn | El Paso, TX 79908
©Q: (916) 212-7207 | Emedl: EPAS@elpasotoxas.gov



CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

[To:  Bryan Dominguez, Animal Protection Officer, Kronos * I |
From; Gina S. Ramirez, Animal Services Operations Supervisor, Animal

Subject: Formal Counseling File (#25-22-12-01) Safety Violation/Failure to
Policies

Date:  January 11, 2023

On December 1, 2022, you left your issued Fatal Plus solution in Unit 12153, after the unit received a flat tire and was
towed back to 4501 Hondo Pass Drive. The Fatal Plus solution was then left unattended in Unit 12153 until an audit was
conducted on December 5, 2022. During the audit, conducted by Animal Services Shift Supervisor Janette Martinez, it
was found that the Fata) Plus solution issued to you was not present in your assigned lockbox at 5001 Fred Wilson
Avenue,

You should have removed the Fatal Plus Solution from Unit 12153 and stored the solution in your assigned lockbox at
5001 Fred Wilson Avenue at the end of your shift on 12/1/2022. Your failure to comply with the department’s
performance standards constitutes a direct violation of deparimental rules and regulations,

Based on the foregoing, you are hereby Formally Counseled This notice further serves as communication that you must
properly follow the procedures for storing your assigned Fatal Plus solution to ensure safe handling, security and
availability for use. You must also comply with all the documents that regulate the department and its members. Be
advised that future incidents of a similar nature will result in more severe disciplinary action, up to and including
termination of your employment with the City of El Paso,

This notice is provided in compliance with Rule 8, Section 8 (Formal Counseling). You may submit a written response to
this formal counseling and have it placed in your personnel file. Your response shall remain in the file so long as the
formal counseling to which it relates remains in the file. Please be advised that you may request that this formal
counseling be removed from your personnel file after the expiration of twelve (12) months from the date of this formal
counseling, provided you have not received any disciplinary action during the twelve (12) month time period.

VIOLATIONS
DEPARTMENT OF ANIMAL SERVICES POLICIES AND PROCEDURES

Volume 1: Administrative Procedures

General Code of Conduct

Basic Duties:

Employees are responsible for the safe. proper, and efficient perforinance and completion of assigned responsibilities
and duties. Employees will remain in compliance with all policies. procedures and general orders of the Department
and City.

Obedience of Rules

Violations:

Vielation of any rules, procedures or general orders of the department, failure to comply with any order of a
manager/superviser or failure to perform assigned duties properly will be considered sufficient cause for disciplinan
action. Failure to report a violation is also a violation. The Departiment utilizes the City of El Paso’s Disciplinary
Matrix that may include reprimand. suspension. demation or dismnissal from the Department




CITY OF EL PASO, TEXAS
Formal Counseling
(Discipline Matrix Offense)

| Volume 3: Ficld Operations JUL 75205 .
Animal Services Field Safety '
The safety policies and procedures for Animal Services Field Operations ag - .
Specialist and Management to encourage on-the-job safety for all employbes .. Witles aolf accidents |
|
|

while delivering the highest level of service to the public. All employees are nespousnhie for knowing and observing all
safety policies and procedures of the Department of Animal Services and the City of Paso,

Euthanasia in the Field .
Euthanasia Solution: '

« Sodium Pentobarbital (Euthanasia Solution) is a Scheduled [ Drug controlled substance regulated by the DEA. When
APOs are not in the field, the euthanasia solution {ES) will be kept in the designated safe located behind double locked |
doors, at 5001 Fred Wilson.

» Euthanasia solution shall be secured at all times to prevent handling by unauthorized individuals. At no time shall the
solution be in the possession of an APO after duty hours.

= APOs are responsible for having their department issued euthanasia solution for field use.

* APQs are responsible for retrieving euthanasia solution from their assigned lockbox and checking it out and back in at
the beginning and end of their shift. A supervisor or designee will inspect lockboxes and log sheets to ensure the APOs
on duty have their euthanasia solution and are securing it at the end of their shift.

CITY OF EL PASO ADMINISTRATIVE POLICIES AND PROCEDURES

City of El Paso Handbook
Employee Conduct

All successful organizations have certain rules which employees must follow. You are expected to become acquainted i
with the performance criteria for your particular job and with all rules, procedures and standards of conduct established by i
your department and by the City, as summarized in this handbook, Further, your conduct away from work must not
adversely affect the Ciry, its reputation, operational success, or relationship with its employees, customers or citizens,

If you do not fulfill the responsibilities set out by such perforinance standards. rules, procedures and standards of conduct,
you may be subject to disciplinary action, the severity of which will depend upon the circumstances. Disciplinary action
will be taken when an investigation of the facts shows that the conduct warrants such a result.

Disciplinary Guidelines:

City of | Paso Disciplinary Matrix
Level | Violation: Safety Violation (non-injury or property damage). 1 Ofiense; Formal Counseling I
L.evel | Violation: Failure to follow City/Department Rules or Policies, 1* Offense; Formal Counseling

CIVIL SERVICE COMMISSION RULES AND REGULATIONS

RULE 8

ection 8. Formal Counseling.

Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be appealed 10
the Civil Service Commission. A formal counseling is issucd by the Department Head and considered a written counseling to address
ctnployee workplace conduct. Employees receiving a formal counseling shall have the right o place responses to the formal
counseling into their personnel files which shall remain in the file so long as the formal counseling 1o which the respinse relates |
remains in the file, |




CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

Included in, or in conjunction with, the formal counseling document, the Department Head must provide the employee with written |
notice of the reasons for the formal counseling, with sufficient explanation to place the employee fairly upon his defense.

| Upon an employee's request, formal counseling’s shall be removed from an employee’s personnel file afier the expiration of twelve
(12) months from the date of the last foninal counseling, provided the emnployee has not received any disciplinary action during the
twelve (12) month time period belween the request and the last-received formal counseling. Formal counseling’s meeting the criteria
above shall not be considered against the employse for purposes of determining progressive discipline or performance evaluations,
regardless of whether or not the employee requested removal of the formal counseling's. (Added 8/25/09)(Amended t1/2/10, 3/6/12,
1720715, 11'15'16)
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Ermp nowledgement of receipt , Gina 5. Ramirez,
Animal Services Operations Su

Date: Q_l.!.ﬂ.,&}—‘ Date: 1!20 ! 2 > 23

Witness

P e o — —

Depariment Hesd liitials <222
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CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

[To: Bryan Dominguez, Animal Prolection Officer, Kronos AN
From: Gina S. Ramirez, Animal Services Operations Supervisor, Animal Services Operations

Subject: Formal Counseling Fite (#25-19-12-03) Failed to contact on call Vet Tech / Failed to complete
animal bite investigation

Date: May 11, 2020

On December 2, 2019, you responded to an animal-to-animal bite call, which resulted in impounding an injured canine
to the Animal Services Center. You failed to contact the on call Veterinary Technician 10 let them know thal you were
taking in a canine with injuries caused by a dogfight.

You must always contact a Velerinary Technician when impounding an animal with any type of injury or signs of being
sick before impounding the animal to the Animal Services Center. At that time, it would be the Veterinary Technicians
decision to respond to treat the animal in question or attend to the animal the following moming. Your failure to comply
with the depariment’s performance siandards constilutes a direct violation of deparimenial rules and regulations.

Based on the foregoing, you are hereby Formally Counseled. This notice further serves as communication that you must
follow deparimental procedures by contacting a Velerinary Technician when impounding a sick or injured animal. You
must also comply with all the documents that regulate the depariment and its members. Be advised that future incidents
of a similar nature will result in more severe disciplinary action, up to and including termination of your employment
with the City of El Paso.

This notice is provided in compliance with Rule 8, Section B {Formal Counseling). You may submit a written response
10 this formal counseling and have it placed in your personnel file. Your response shall remain in the file so long as the
formal counseling to which it relates remains in the file. Please be advised that you may reguest that this formal
counseling be removed from your personnel file afler the expiration of twelve (12) months from the date of this formal
counseling, provided you have nol received any disciplinary action during the twelve (12) month time period.

VIOLATIONS
DEPARTMENT OF ANIMAL SERVICES POLICIES AND PROCEDURES

Volume 1: Administrative Procedures

General Conduct

Purposc and Intent

The purpose and intent of the following rules is 1o promote an attitude of goodwill, cooperation and harmony in
relationships among members and with the public. The intention is that such attitude will produce a more efficient
performance by each member, Ihereby increasing the effectiveness of the department.

Basic Duties

Members shall be responsible for the safe, proper and efficient performance and completion of all activities and duties,
whether or not such duties are assigned to them in any Rules or Procedures manuals, within their assigned area of
responsibility, and the compliance with all rules, procedures and general orders of the depariment.

Cenduct and Bebavior

Members, whether on or off duty, shall be govemed by lhe ordinary reasonable rules of good conduct and behavior of
law-abiding citizens. They shall not commil any act (ending to bring reproach or discredit upon himsel f or hecself or the
department.
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Formal Counseling G-
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Obedicnce of Rules CIVIL SERVICE
Violations COMMISSION |

Violation of any rules, pracedures or general orders of the department, or failure lo com
or failure to perform assigned duties properly shall be considered sufficient cause for disciplinary action including
reprimand, suspension, demotion or dismissal from the department.

Volume 3: Field Operations

vern Drop-O
Officers that work the noon to 10 pm and the 10 pm to 7 am shifis will impound animals at the shelter withou! the
assistance of an Animal Care Atiendant. Using the Space Availability dry erase board in Sally Port, the Officers coming
in will assign the animals 1o the proper kennels and cages. Kennels/cages in the Sally Port may be utilized, as well as
spaces outside in the A, B and C buildings (the exact designation outside will be determined by size, gender).

The “STAGE"- In truck/overnight drop off will remain the same. The sub location will remain pending until you arrive
al the sheller.

s Upon arrival al the shelter once all your animals are placed in kenneis go back into the computer through the
“Edit Animal” Menu change the Animal search cnteria to “Location",

e« The site will be “Main Shelter” and the Location needs to be changed to your “Truck number”. On Sub Location,
change to “Select” Click on Find and a hist of what is in your unit will open. You will then go into the individual
animal number and update from “Pending” o the corresponding Kennel You will have to do this process for
each animal thal you have impounded

s ACO will have to do Ihis process for cach animal that has been impounded.

e ACO are 1o place animals in their proper location based on their condition such as healthy, injured/sick, or
Quarantines.

If an animal is sick or injured, the Officer must make a pop-up memo on PetPoint 1o ensure the animal receives treatment
as soon s possible.

Afterhours drop off by ACO’s with pop up alerts:

¢ Severely injured canine or feline, officer must call the on call veterinarian technician for instructions. If all areas
are full, please contact the Veterinarian Technician on call for instructions also. Never house feline and canines
in the same room,

Database Documentation
All employees are required (o properly document all pertinent information in the PctPoint dalabase system. All
interactions with the animal, other employees and the public must be documented.

When making aotations under the ‘Memo” section, employees are required 1o notate their initials, date, time and reason
for the commeni.

Sick and Injured Animal Handling
ACOs will respond to injured/sick animal calls as a priority call. Care must be taken in handling injured animals so as
not to inflict further injury or pain. Assess the siation and formulate a plan of action.

e Check for tags, identification or microchip and promptly notify the owner by phone or in person if located. The
appropriale aclion must be taken depending on the severity of the injury. All reasonable efforts must be made
to return the animal lo its owner before bringing it back to the shelter.




CITY OF EL PASO, TEXAS

Formal Counseling
{Discipline Matrix Offense)

CIVIL SERVICE

» Ifan owner is not found or if the animal is a stray, the ACO will immediately contac

MMISSION

transport the animal to the shelter as soon as possible. !

s [fthe animal is severely injured due to immobility, bone extrusions, gunshol wounds, etc., the animal may be :
euthanized upon retum to the sheker with authorization from a Veterinatian, '

e Take pictures and document details in the PetPoint medical pap- up memo and comment seclion under the case
memo and animal memo to support the animal's condition

e All sick orinjured animals delivered to the Shelter must be brought to the attention of a Animal Care Atiendant.
The Animal Care Attendant shall notify a Velerinarian or Veterinarian Technician for immediale lreatment or
proper disposition of the animal. For afier hour drop offs the ACO shall phone the on call Veterinarian
Technician

Volume 4: Facility Operations l
uct

S1aff shall be governed by the ordinary and reasonable rules of good conduct and behavior and, as such, will not com:m(

any act that would bring reproach or discredit upon The City of El Paso Department of Animal Services.

| agree to maintain exemplary standards of professional conduct in the following arcas:

* | will follow eslablished procedures while on cuy propeny, while atlending DAS events, and/or while
conducting business off propesty for the animal shelter,
e 1 will adhere to the policies in place and as outlined in the City of El Paso Handbook.

Quernight Drop-Off

Officers that work after shelter hours will impound animals at the shelter withoul the assistance of a Kennel Aitendant.
Using the Space Availability dry ¢rase board in Sally Pori and or email sent by kennel attendants, the Officers coming
in will assign the animals (o the proper kennels and cages. Kennels'cages in the sally port and the barmn may be utilized
as the [irst choice, if no space available, then oulside kennels can be used, as wel! as spaces outside in the A, B and C
buildings (the exact designation outside will be determined by size, gender and the possession of microchips).

The “STAGE"- In truck/overnight drop off will remain the same The sub location will remain pending until you aerive
at the shelker.

* Upon arrival ai the shelter once all your animals are placed in kennels go back into the computer through the |
“Edit Animal" Menu change the Animal search eriteria to “Location™

&+ The site will be “Main Shelter” and the Location needs to ke changed to your “Truck number”. On Sub Location, |
change to “Select” Click on Find and a list of what i5 in your unit will open, You will then go into the individual
animal number and update from “Pending” 10 the corresponding Kennel. You will have to do this process for
each animal thal you have impounded.

e  ACO will haveto do this process for each animal that they have impounded.

® ACO are to place animals in their proper location based on their condition such as healthy, injused/sick, or
Quarantines and provide fresh water.

If an animal is sick or injured, the Officer shall use a pop-up memo on PetPoint 10 ensure the animal receives treatment
as soon as possible. The Officer shall also notify medical staff [

Arrival of Injured/Sick Animals ]
= Injured dogs are to be placed in the sally por cages




CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

COMMISSIO

* Sick dogs such as those dogs suspected to have Parvo or Dislemper are 10 be placed in DQA. Do not place
healthy injured dogs in DQA.

Animals arrive al Animal Services with a variety of injurics; some minor, some life threalening and many somewhere in
between. Even more so than with our other duties, we hope to reunite these pets with their owners so they may receive
the veterinary care thal they need. At times, we will need to euthanize pels prior to finding their owners, yet the need to
give owners every opportunity fo reclaim their pet shall be weighed against the condition and welfare of the animal in
question.

Al intake, an animal identified with an injury will have the problem documenied to appear on the Medical To-Do Lisl.
If the animal has identification of some kind, the Call List will contain a brief description of the problem. If the problem
is life threatening or not, the call to owners should be made immediately if 2 collar and tags or a microchip with current
information makes it easy to do so. These animals should be placed in a room where it is quiet and they can be made
comfortable. The veterinarian on duty may be called to address the issue as soon as possible in order to provide direction
for care or analgesia during the process. If the situation is minor, the veterinarian will address it during medical rounds
thal day.

All animals that have been received with life threatening injuries or sicknesses will be examined before the velerinarian
leaves for the day. The veterinarian may request euthanasia for animals that are in a lifc threatening condition. Any time
during the day that the velerinarian decides the condition of the animal has worsened and the humane option is to
cuthanize, clerical staff should be notified. An attempt should be made by the veterinarian lo contaci the owner with the
information of the worsening condition and their recommendation. The computer record shall be checked for holds or
information from the owner on the situation. At this point, the animal may be euthanized. During the evening shift, prior
to the Veterinary Technician on duty leaving, if the animal worsens in condition a veterinarian should be called for the
official go-ahead to euthanize.

Animals coming in to the shelter after the veterinarian has |eft will be Iriaged by the Veterinary Technician on duty, In
the event that they feel an animal should be humanely cuthanized they shall call the veterinarian to describe the symptoms
of the animal and request authorization lo euthanize. If the veterinarian cannot be reached, notes regarding the condition
of the animal should be placed on record and the euthanasia should be administered. No animal should be left 10 suffer,

CITY OF EL PASO EMPLOYEE HANDBOOK

CITY OF EL PASO - INTEGRITY & ETHICS
CODE OF INTEGRITY

Integrity and a high standard of ethics are fundamental 1o the City of El Paso and must be upheld by all employees. The |

City is committed to doing what is right,

These principles are accomplished in dealings with our customers, vendors and fellow employees when we:
® Conduct ourselves in a forthright and honest manner.

® Make commitments that can be kept and keep them.

& Obey the letier and intent of the law,

Disciplinary Guidelines:

City of El Paso Disciplinary Matrix - Level | Violation Failure to follow City/Depariment Rules or Policies; |
offense Formal Counseling.

VICE COMMISSION RUL ULATIONS

J




CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

II RULE 8
| § :

| Formal Counseling is not within (he type of disciplinary action specified in Section 6.13-2 of the Charter which may be appealed 1o
the Civil Service Commission. A formal counseling is issued by the Department Head and considered a written counseling to address |

| employee workplace conduct. Employees receiving a format counseling shall have the right 1o place responses 1o the formal
caunseling into their persannel files which shall remain in the file so long as the formal counseling to which the response relates
remains in the file.

Included n, or in conjunction with, the formal counseling documeni, the Department Head must provide the employee with writien
| notice of the reasons [or the formal counseling, with suflicient explanation to place the employee fairly upen his defense

Upon an employee’s request, formal counseling's shall be removed from an employee’s personnel file after the expiration of twelve

(12) months from the date of the last formal counseling, provided the employee has not received any disciplinary action during the

twelve (12) month time period between the request and the last-received formal counseling. Formal counseling’s meeting the criteria

| above shall not be considercd againsi the employee for purposes of determining progressive discipline or performance evaluations,

! regardless of whether or not the employee requested removal of the formal counseling's (Added 8/25/09)(Amended 112 10, 376 12, |
12015, 11'15:16)

B = | Grbe i
mployee agkAtwiedgement of receipt Gina S Ramirez, Animal Services rations

Supervisor

Date: _@Za#lﬂ_ Date: 5/“ IQﬁQD
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DISTRIBUTION: Original Human Resources Department-Personnel File; Copy  Department

RECEIVED

JUL 24 2005

CIVIL SERVICE
COMMISSION
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i To: Bryan Dominguez Kronos #

'From:  Paula Powell, Animal Services Director JUL 2 4 2085 |

Subject: Formal Counseling File VICE ’

ol i s B -

|

On July 10™, 2018 you were reported to have been revving your engine and driving over a curb or cement barrier in the
employee parking lot at 5001 Fred Wilson. ‘

It is important that when heading out of the parking lot at 5001 Fred Wilson or any other location, that you are aware of
your surroundings at all times and practice safe driving skills. Your failure to comply with the department’s performance |
 standards constitutes a direct violation of departmental rules and regulations. '

Based on the foregoing, you are hereby Formally Counseled. This notice further serves as communication that you mus
Practice safe driving skills and follow all state traffic laws while on duty with City of El Paso. You must also comply
with all the documents that regulate the department and its members. Be advised that future incidents of a similar nature
will result in more severe disciplinary action, up to and including termination of your employment with the City of El
Paso.

This notice is provided in compliance with Rule 8, Section 8 (Formal Counseling). You may submil a wrilicn response to
this formal counseling and have it placed in your personnel file. Your response shall remain in the file so long as the
formal counseling to which it relates remains in the file. Plcase be advised that you may request that this formal |
counseling be removed from your personnel file after the expiration of twelve (12) months from the date of this formal | ,
counseling, provided you have not received any disciplinary action during the twelve (12) month time period. |

|
VIOLATIONS ‘

DEPARTMENT OF ANIMAL SERVICES POLICIES AND PROCEDURES

2. Safety Statement: All employees are responsible for knowing and observing all safety policies and procedures of the Animal
Services Division, Environmental Services Depariment and the City of El Paso. Failure to do so may result in counseling, suspension,
or dismussal.

CITY OF EL PASO HUMAN RESOURCES POLICY

Drivers Safety Standards Policy:
B. Safety.l All operators of City vehicles, equipment or any other motor vehicle while on Cily business will excroise reasonable and
prudent care in the operation of the vehicle. Operators must conform to all traffic and motor vehicie laws

|
Disciplinary Guidelines i
Ievel | Violalion, Failure to fallow City Department Rules or Policies, 1" Offense  Formal Counseling




CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

CIVIL SERVICE COMMISSION RULES AND REGULATIONS

RULE 8
Section B. Formal Counseling.

Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be appealed o
the Civil Service Commission. A formal counseling is issued by the Depariment Head and considered a written counseling to address
employee workplace conduct. Employees receiving a formal counseling shall have the right 1o place responses to the formal
counseling into their personnel files which shall remain in the file so long as the formal counseling to which the response relates
remains in the file.

Included in, or in conjunction with, the formal counseling documeni, the Depantment Head must provide the emiployee with written
notice of the reasons for the formal counseling, with sufficient explanation to place the employee fairly upon his defense.

Upon an employee's request, formal counseling’s shall be removed from an employee's personnel file after the expiration of twelve
(12) months from the datc of the last formal counseling, provided the employee has not received any disciplinary action during the
twelve (12) month time period between the request and the last-received formal counseling. Formal counseling’s meeting the criteria
above shall not be considered against the employee for purposes of determining progressive discipline or performance evaluations,
regardless of whether or not the employee requested removal of the formal counseling’s. (Added 8/25/09)(Amended 1172710, 3/6/12,
1/20/15, 11/15/16)
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In the Matter of: §
§
Bryan Dominguez § R E C E ' V E D
: JUL 24 2025
and § CIVIL SERVICE
§ COMMISSION
The City of El Paso, Texas. §
SETTLEMENT AGREEMENT

This Settlement Agreement is made on October 13, 2018, by and between the City of El
Paso, Texas (the “City™), and Bryan Dominguez (“Employee”) (collectively “Parties”). The City
issued a Notice of Suspension (“Notice”) to Employee on October 3, 2018, attached hereto as
Exhibit A.

The Parties desire to enter into this Settiement Agreement in order to provide a full and
final settlement to the above referenced disciplinary action. As consideration for the mutual
promises contained herein, the Partics agree as follows:

L In exchange for the promises of Employee contained herein, the City agrees to
reduce the disciplinary action, as set forth in the Notice originally for three (3) days suspension
to a formal counseling.

2. In exchange for the promises of the City contained herein and as a material
inducement to the City to enter into this Settlement Agreement, without which the City would
not be willing to enter into this Agreement, Employec acknowledges and agrees as follows:

(a) To not revoke Employee’s promises contained herein and to waive any and all
rights that are granted under the Charter of the City of El Paso, the Civil Service
Rules and Regulations, or any ordinance of the City of El Paso to have this
Settlement Agreement set aside or reversed.

(b)  To not appeal the Notice or this Settlement Agreement and if any appeal shall
have been previously filed, to withdraw said appeal, immediately with prejudice.

(c) To the extent allowed by law, to not litigate in any forum, judicial or
administrative, including but not limited to FLRA, EEOC, independent arbitrator,
and/or Civil Service Commission, any claims arising from or relating to the
malters contained in the Notice or this Settlement Agreement, except for an action
to enforce the terms of this Agreement, and if any charge, appeal, and or lawsuit
shall have been previously filed to withdraw said charge, appeal, and or lawsuit.
immediately with prejudice.



3 City Does Not Admit Fault or Liability, The Parties agree that this agreement is
not an admission of liability on the part of the City, all of which is expressly denied. This
agreement will not serve as a precedent for any current or future personnel action, administrative
procedure, grievances, or litigation of any kind. However, the City may refer to this Settlement
Agreement should any future disciplinary action be taken against Employee.

4. Agreement is Voluntary. The Parties acknowiedge that they enter into this
agreement freely and voluntarily and that, other than the contents hereof, no promise or threat of
any kind whatsoever has been made by the City or any employee thercof to induce the Employee
to enter into this agreement,

5 Full, Final and Complete Settlement. This Agreement Constitutes the full, final
and complete settlement of the Parties diffcrences arising out of the Notice, and supercedes all
other written or oral exchanges, arangements or negotiations between them concerning the
subject matter of this agreement. It is understood and agreed that the terms of the agreement are
contractual and not a mere recital and that there arc no agreements, understandings or
representations made by the Parties or their representatives, agents or employees except those
expressly stated herein. This Agreement constitutes the entire understanding and agreement
between the Parties and may not be changed or modified in any way except in writing signed by
the parties.

6. Parties Will Take All Action Necessary to Effectuate the Agreement. The
Parties agree to cooperate fully and execute any and all supplementary documents and take
additional actions that may be necessary or appropriate to give full force and effect to the terms
and intent of this Settlement Agreement, which are not inconsistent with its terms.

7. Severability. No provision of this Agreement which may be deemed
unenforceable will in any way invalidate any other provision hereof, all of which will remain in
full force and effect.

8. Agreement Effective Upon Execution. This Settlement Agreement shall
become effective immediately following execution by each of the Parties.

%’7"”— wile |

Bryan Bomingucz Date
Employee

93_ -/ Q:Wc% 1 fie]is
Paula Powell, Director Date /

Department of Animal Services
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CITY OF EL PASO, TEXAS

NOTICE OF SUSPENSION
| Name: Bryan Dominguez Last 4 #'s of SS _
Position: Animal Protection Officer Employee ID #: D

From: City of El Paso Department of ﬁ:nimal Services
Subject: Suspension Without Pay (File # 0618-46)

This is to notjfy you that your employment with the City of El Pasc is hereby suspended for 3 workdays
effective: to: :
NN E, 0TS

THE FOLLOWING ARE THE STATUTORY REASONS OR GROUNDS AND SPECIFICATIONS OF FACTS
WHICH HAVE NECESSITATED THIS ACTION:

CHARGES:

You have violated the following City of El Paso Civil Service Comnussion Charter Provisions, Ordinances, Rules and
Regulations

CITY CHARTER -~ ARTICLE VI - Civil Service

SECTION 6.13-2, DISCIPLINARY ACTION; REDUCTION

oreeilar emplovee nay be isehareed suspended o reduced in vk o posiion as provided w thes Clister e fucihe
detined ut the Bules.

SECTION 6.13-3, CAUSES OF SUSPENSION, REDUCTION QR DISCHARGE
The following, as furiher defined in the Rules, may constitute causcs for discharge. suspension or reduction in grade of
regular employees:

I, Is mcompetent or negligent i the perfomiance of duties, including but not limited Lo, tailure to perform
assigned tasks, or failure to discharge duties in an accurate, prompt, competent, or responsible manner

RECEIVED
JUL 2 4 2005
CIVIL SERVICE

RO

emenl of receipt DEPARTMENT HEAD

I'. Tor just cause

| HAVE RECEIVED A COPY OF THIS NOTICE
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BY CERTIFIED MAIL NUMBER

HUMAN RESOURCES

Date: t()C:‘~ 5. 2245 BY

DIRECTOR _ i
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CITY OF EL PASO, TEXAS

NOTICE OF SUSPENSION

Name: Bryan Dominguez

Last 4 #s of SS . Dewﬁcéwogcw 8

Position: Animal Protection Officer -! Employee ID #: COMMISSION
CIVIL SERVICE COMMISSION RULES AND REGULA NS
RULE 8

Suspension, Reduction, Discharge
Section 1. Causes of Suspension, Reduction or Discharge.

The following may constitute causes for discharge, suspension or reduction of regular employees: Thal an officer or
employee in the Civil Service: (Amended 7 31 07)

f s incompetent or negligent in the performance of duties, including but not limited to, failure to perfonn

assigned tasks, or failure to discharge duties in an accurate, prompt, competent, or responsible manner, or
{Amended 8 25 09,917 13)

P For just cause (Added 7 21 07}

Section 2. Disciplinary Notice.

Disciplinary actions in the nature of a discharge, involuntary reduction, or suspension taken against a rcpular employee,
other than at the end of a probaltonary period, will not become effective until the Depariment Head has first served upon
such employee a written notice of discipline. The notice must contain one or more statulory reasons or grounds for
disciptine, together with such specifications of fact as will enable the employee 1o make an explanation and place him
fairty upon his defense. The specifications of fact shall be of sufficient specificity so as to preclude the possibility of
disciplinary action for the same act or omission in the future. Nothing contained herein shall prohibit the Department
Head from using an employee’s prior acls or onissions resulting in discipline in determining future disciplinary action
against the employee. An employee may be disciplined for other acts or omissions not specified in the notice even if such
acls arise from the same incident or event. A Department Head may not unilaterally reduce the discipline given once
notice of discipline has been provided to the employee, without the employee’s consent. A copy of such notice of

discipline, together with the employee's explanation, if any, will be fited with the Human Resources Director. { Amended
0624 03,73107, 82509)

Section 3. Notice of Proposed Disciplinary Action, Procedure and Limitation of Action.

a. When disciplinary action i the nature of a five (5) day suspension or greater, a reduction, or discharge is beng
contemplated by the Depariment Head, the employee must be served with a notice of proposed disciplinary action which
shall conform with the notice requirements set forth in Section 2 and Section 3 (b) of this Rule. In addition to the notice of
proposed disciplinary action, the employee shall be furnushed with the written materials and tangible things in the possession
of the Department Head that form the factual and evidentiary basis for the proposed disciplinary action. No matter may be
withheld from the employee that 1s inconsistent with the theory of discipline or that could tend to mitigate the contermplated
sanction. {Amended 8 25 09)

b. Within ten {10) working days of receipt of the notice of propesed disciplinary action, the employee may request a
conference with the Department Head. Within five (5) working days of receipt of the employee’s response, the
Department Head shall meet with the employee, provided further that this period may be extended with the mulual
consent of the Department Head and the employee. No witnesses may be called to testify as part of the employee's
cxplanation or response. During the conference, the cmployee, their representative, and the Department Head shall engage
in discussions with a view toward rcaching a consensus and agreement relative to the proposed disciplinary action No
part of the discussions that 1ake place during the conference may be offered into evidence at any subsequent heanng,
except for the limited purpose of determining compliance or non-compliance with the provisions of this Rule as provided

EMPLOYEE'S INITIALS _T2Q Page 2 of 8
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in paragraph "I and for impeachment purposes. [n the event such a consensus 15 reached, the execution by the employee
of documents finalizing the settlement agreement shall constitute a waiver of the employee's right to appeal lo the
Commission. and the employee shall be so advised n plain language. { Amended 090903, 01 06 04, 82509, 1'20°15)

¢. Respecting discharge. those departments currenily using a pte-termination hearing shall not be required 1o have a
conference as contemplated hereinabove provided that the time between notification and hearing shall be al jeast five (5)
days and further provided that there shall be no change to current practices regarding violations of applicable federal laws
(Amended 09 09 03, 010604, 8 25 09)

d. The employee is entitled to have a representative of their choice assist them in the preparation and presentation of their
response, provided further that in the event the representative is an employee of the City, he shalt use vacation leave or
personal days for such time as may be required for the representative 1o altend the conference. If the employee does not
have any accrued vacation or persenal days, the employec will be placed on unpaid administrative leave for such tune as
may be required for the representative to attend the conference. The employee must provide his Departiment Head with
two days notice of the request to take the above leave. The Depariment Head may disapprove the request 1f the leave
significantly interferes with the operational needs of the department. ( s mended 09 0903, 01 06.04, 8 25 09)

¢ A proposed written notice of disciplinary action must be served on an employee within 120 calendar days from the date
Human Resources is made aware ol the occurrence of the incident giving rise to the discipline, provided however that s
period of limitation shall be tolled if an investigation is being conducted by a law enforcement authority into criminal
charges against the employec ansing oul of the same incident. Once a Department Head receives notice from the
employee thal charges have heen preferred, through an indictment or information, or that the criminal investigation has

been concluded withou! the preferral of charges, then the time period will resume running. {Amended 09 09 03, D1 06 04,

82509,091917)

f. Any issue of non-compliance with these provisions will be considered by the hearing ofticer and or Comniission upon
the appeal of the disciplinary action. (Amended 01 0604)

g Excluding Section 3(e), in compuling any time periods set forth in this Rute, Saturdays, Sundays, and City Holidays
shall not be included. {Amended 01 06.04, 69 19°17)

h. Nothing in this Rule shall prevent suspension of the employee from service withoul pay in dppropriate circumslances.
{Amended 0106 04)

i. A copy of this Rule shail be attached to each notice of proposed disciplinary action.
(Passed 1 6°04)

Section 4. Resignation Before Appeal Decision

The acceptance by Department Head of the resignation of a person discharged before final action on the part of the
Commission will be considered a withdrawal of the charges and the sepacation ot the employee concerned will be
recorded as a resignation and the preceding will be dismissed w ithout judgment.{Amended 7 31 07)

Any employee who is dismissed for cause or who resigns whiie not in good standing will be disqualificd from taking a Civil
Service examination for two years thereafter. His name will be removed from all eligible lists, unless, in the judgment of the
Commission the cause of his dismissal or resignation under charges will not affect the possibility of his usefulness in some
other position. (Amended 8 2509)
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CITY OF EL PASO, TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last 4 #'s of SS N Date: October 03, 2018
Pasition: Animal Protection Officer Employee |ID #: -

Section 6. Non-Certification of Suspended Persons.
The names of persons suspended will not be certified from eligible lists during the period of suspension.
Section 7 Election to Forfert Annwual Leave.

Regular employees suspended for not more than ten (10) working days may elect to forfeit annual leave for a period equal to
the suspension, or to the extent of the employee’s annual leave balance, subject to the approval of the Depariment Head. The
election provided for herein, shall work a waiver of the employee's right to appeal the disciplinary action to the Commission,
and the employee shali be so advised in plain English on a suitable form upon which the election shall be made, as developed
by the Human Resources Director and appended to the notice of suspension. The Department Head shall not unreasonably
withhold approval of the ecmployee’s election. (Added 05/11/04, Amended 7 31 07)

Scction 8. Formal Counseling.

Formal Counseling 15 not within the type of disciplinary action specified 1 Section 6.13-2 of the Charter which may be
appealed to the Civil Service Commission. A formal counseling is issued by the Department Head and considered a
wrilten counseling to address employee workplace conduct. Employees receiving a formal counseling shall have the nght
to place responses to the formal counseling into their personnel files which shall remain in the file so long as the formal
counseling to which the response relates remains in the file.

Included in, or in conyunction with, the formal counseling document, the Departiment Head must provide the employee
with written notice of the reasons for the fonmal counseling, with sufficient explanation to place the employee fairly upon
his defense

Upon an employee s request, formal counseling’s shall be removed frem an employcee’s personnel file after the expiration
of twelve (12) months from the date of the last formal counseling, provided the employee has not reccived any
disciplinary action during the twelve (12) month time period between the request and the last-reccived formal counseling,
Formal counseling’s meeting the criteria above shall not be considered against the employee for purposes of determining
progressive discipline or performance evaluations, regardiess of whether or not the employee requested removal of the
formal counseling’s. (Added 8 25 09 Amended 11 210,3 612, 1 2015, 11 15 16)

RULE 11
Depanimental Rules

Section 1. Any Department Head shall have the right to promulgate rules and regulations rogarding the operation of his
depanment, and the conduct of the employee therein, subject to the consent and approval of the City Manager, provided
that such rules do not conflict with the Civ it Seevace Charter or the Rules promulgated thereunder. (Amended 07 11 06)

Scction 2. L.arge departments having various sub departments may, in their rules, have rules and regulations pertaining lo
said sub departments in addition to general rules and regulations regarding the depariment. (Amended 7 31 07)

Section 3. The Human Resources Director may promulgate, rules, regulations and policies and procedures, that apply to
all or some cily departnients, as may be specified by the Director, regarding any requirements applicable to the employees
of such depariments, subject to the consent and approval of the City Manager, provided that such rules, regulations, or
policies and procedures do not conflict with the Civil Service Charter or the Rules promulgated hereunder. (Added 36 12)

RECEIVED

JUL 24 2005
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CITY OF EL PASO, TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last4 #'s of SS _ Date: Ociober 03, 2018
Position: Animal Protection Officer Employee ID #: -

Section 4. Any Department lead may, as provided in the Charter, suspend, discharge or demote any employee for
insubordination, for failure 10 comply with deparimental rules and regulations, for failure to comply with the Rules of the
Comumission or for failure 1o obey any lawful order of a superior officer. (Amended 07 11 06)

Section 3. The Human Resources Director i1s authorized to maintain a comprehensive manual of safety procedures and
driver safety standards for all employees. Each employee shall receive a link to a copy of the manual. (Added 36 12)

DEPARTMENT OF ANIMAL SERVCIES RULES AND REGULATIONS

INTRODUCTION

These rules and regulations apply to all Animat Services personnel and are intended to supplement other City of El Paso
policies and procedures. It is the responsibility of each employze 10 read and familiarize themselves with this handbook
and retain it for future reference. The policies stated in this handbook are subject to change ai the sole discretion of the
Director, as are all other policies, procedures, benefits, or programs. Employees who fail to follow these rules and
regulations shall be subject to discipline action

IV. F. Failure to Follow Orders: Fatlure 10 promptly follow the lawful order(s) or direction(s) of a Supen isor shall be grounds for
disciplinary action up to and including termination.

DEPARTMENT OF ANIMAL SERVICES POLICIES AND PROCEDURES

4.9.A Database Documentation: All officers are required w properly document any and all necessary nformation i the Database
system: (Document. Document. Document). We must docurent all interactions with the animal, other employees and the public,

4.9.B Database Documentation: When making notations under ‘Comment’ section, it is reguired for you to write your initials, dale.
time and reason for the comment. This is required even when moving an animal to a different cage and you must write down the
reason for the move

4.9.C Database Documentalion: If you are notifying a pel owner that their animal is at Animal Services, you must use the pei claim
nolice tag provided completing all required information on the pet claim notice door hanger. Include if and when an owner or
interested parly was advised and when they will claim or release the animal to Animal Services. Request the owner's current
information changes and update it in 1he database

4.9.D Database Documentation: When animals leave your custody (return to owner in the field, died, euthanized, iranslerred, eic.).
the animal screen must have an outcome written on it including the date associated with the animal kennel record.

CITY OF EL PASO - DISCIPLINARY POLICY AND MATRIX (May 30, 2015)
1. POLICY:

The City of El Paso is committed to a goal of high performance by all employees in order to fulfill its mission of
outstanding customer service 10 the citizens of our comumunity. The purpose ol this policy and wmalrix is o provide
City leaders and supervisors with a guideline and reference for corrective and disciplinary action. The City of Bl Paso
Human Resources Department accepts and investigates all allegations of employee misconduct and imposes
comrective and progressive disciplinary action in a timely and consistent manner, as appropriate. This policy outlines
the procedure for investigating allegations of cployee misconduct, issuing corrective aclion, and applying the Matrix

to impose discipline
RECEIVED
SRV
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CITY OF EL PASO, TEXAS
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Name: Bryan Dominguez Last 4 #s of §S Date: Cctober 03, 2018
Pasition: Animal Protection Officer Employee ID #

1. PROCEDURES:
A. Basis for Discipline
I. Employees are subject te discipline for violations of the law, City Charter provisions that constitute cause
for discipling, Civil Service Commission Rutes and Regulations, City policies, Departmental policies and

F procedures and verbal or wrillen directives from supervisory personncl.
2. Failure to report a violation of anything listed under 11-(A) is considered a basis for discipline.
| 3. All disciplinary actions laken under this policy are subject to, and shall be consistent with, applicable
' federal and state taw, local ordinances, administrative directives, El Paso City Charter, and Civil Service
Commisston Rules and Regulations

IV. DISCIPLINARY MATRIX
The attached disciplinary matrix provides supervisory personne! and Department Heads with the parameters of
discipline that shall be imposed on an employee when an infraction occurs that violates the law, a Civil Service nile,
policy or regulation of the department. The purpose of the matrix is to provide notice to employees of the types of
conduct that will result in disciplinary action and to scrve as a deterrent of such conduct so as to promote efficiency of 7
service by ensuring high standards of City service and maintaining pubhc confidence in the City of El Paso

The matrix is intended for use as a guide to selecting an appropriate level of discipline for the actionable misconduct.
‘This matrix does not substitute for supervisory judgment and does not dictate discipline. Rather, this mairix
provides a framework within which supervisors exercise judgment on a casc-by-case basis within the paramcters
provided. The [inal determination for discipline at the minimum level or higher rests with the Departiment Head as
defined in Civil Service Rule § and Rule 11, or as defined in the Civil Service Rules and Regulations.

The offenses listed under each level are not inlended to be an exhaustive listing. No attempt has been made to list
every possible cause for disciplinary or adverse action. The fact that specific misconduct is not listed as an offense
does not mean discipline cannot be imposed  Supervisors should evaluate misconduct not listed 1o the offenses listed
and use a form of discipline that most closely comncides with a comparable, listed offense.

The following are the categories of discipline:

B Suspension: A suspension without pay for a definite period of time must be completed on an appropriate
Notice of Suspension from in accordance with Civil Service Commission Rules. The Notice of Suspension
must.

I Idenufy which State or Federal Yaws, rules, policies, and or regulations were violated,

2. Contan narralive specifications (charges) and

3 Include a record of previous discipline, if any. The Notice of Suspension shall be administered by the
Department Head The Department Head, along with supervisors, shall work with the Human
Resources Director for specifications The Notice of Suspension must always be reviewed by the
City Attorney’s Office before being admunistered to the employee.

— T —

\. APPLICATION OF THE DISCIPLINARY MATRIX
A. The application of progressive discipline 1+ designed 10 take inlo account any insiance of corrective action or
previous discipline  The Department Head shall choose the appropriate disciplinary action at the appropnate level
for cach offense

e e, e

1. A Department Head has a choice of sevenity of disciplinary action beginning from the floor for the
specific type of offense, at the appropriate level. When significant mitigating or aggravating
circumstances exist, the discipline range may be expanded upon in either direction. For example, if

¢ MPLOVEE'S IxiTiaLs (20 RECEIVED Page 6 of 8
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NOTICE OF SUSPENSION

Name: Bryan Dominguez Last 4 #'s of SS # N Date: October 03, 2018
Position: Animal Protection Officer Employee D #: -

the matnix indicates a 10-day suspension, the Depariment Head may determine that a less severe
consequence is more appropriate based on mitigating faciors. Likewise, the discipline could be
greater than a 10-day suspension f lhere are sigmificant aggravating factors. Whenever prior
violations are used to support a more scvere discipline, those offenses shall be cited in the notice of
Discipline  When a series of offenses have been committed and action could not have been taken on
cach before another was committed, a more severe discipline maybe assessed for the combined
offenses rather than what would be appropriate for any single offense.

2. The Depaniment Head in accordance with CSC Rule 11 retains the right 1o promulgate rules and
regulations regarding the operation of his or her department. Similarly, situations may arise that are
not wrilten in a rule or policy; in such a circumstance, an appropriate level of disciphne will be
imposed. Nothing in this policy shall prohibit a Department Head from departing from ulilizing a
higher form of discipline, to include termination, if the circumstances warrant such action.

3. These disciplinary guidclines are standard recommendations and not meant to be an all-inclusive list of
possible infractions. The Human Resources Director retains the right to modify, or amend this palicy
and matrix as nceded witheut advance notice.

CITY OF EL PASQ DISCIPLINARY MATRIX (May 30, 2015)
Lovel T Vielanon. Faiture ro follow City Dypartment Rules of Policicy 3 ! Offense {10-Day Suspension)

SPECIFICATIONS:

On June 5, 2018, Supervisor Camito Ortiz received a phone call [rom Supenisor Ricardo Padilla advising that you placed
a canine in cage DQB28 and the case had no notes stating canine was impounded or if canine was involved ina bite. No
quarantine slips were placed on the kennel, leaving shelier staff unaware of why the canine was placed tn DOB28.

You stated that the dog was scanned without positive results on a microchip or tags. The dog was impounded as a stray
and had nothing to do with the bite incident other than being in the area. You were unable 1o go back to the property on
Mountain Avenue as other priorities came in.

You placed a non-biting canine in DQB and failed o leave notes in the case stating why the canine was placed in the
quarantine area. Therefore, shelter stat{ was unable to determine il the canine was under a 10-day quarantine.

As an cmployee of the El Paso Department of Animal Services it is your responsibility to conduct yourself in accordance
with ordinary reasonable rules of good conduct and behavior that govern law-abiding citizens and in accordance with the
laws of the State of Texas, ordinances of this community and the rules and regulations of this department. Your actions of
failing to document on a case. constitute violations of Department rules and regulations. In accordance with the City of Et
Paso Disciplinary Matrix, your conduct is determined (o be a Level | Violation Failure 1o follow City Departiment Rules
of Policies 3 offense, which subjects you to a 10-day suspension; however due to your previous 2™ oftense in which
you received a tormal counseling, the Department Head has decided to dev iale 10 a 3-day suspension to be in line with
progressive levels of discipline.

Your disciplinary history file reflects the following:
08 16. 18 Level 1 Violation Failure to follow City Department Rules or Pohices, 2™ Offense: Formal Counseling

{dropped off two dogs ovemight without uploading pictures, not scanning both dogs at the shelier before placing them in
cages on 02 21 18)

!
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CITY OF EL PASO, TEXAS

NOTICE OF SUSPENSION

Name: Bryan Dominguez Last 4 #'s of SS - Date: Octaber 03, 2018
Pasition: Animal Protection Cfficer Employee |D #: -

0731 18 Level | Viclation Failure to Attend Scheduled Traiming, | Offense Fonnal Counseling (did not atiend
roundtable meeting on 06 05 18)

03 14 18 Level 1 Violation  Failure to follow procedures 1™ Offense, Formal Counseling (failure to scan canine on
012218)

10 25 16 Level | Violation At Fault Motor Vehicle Accident equipment accident resulting in minor property
damage injury, 1 Offeuse, Formal Counseling (backing up into another vehicle on 09 04 16)

01 14 16 1.evel 1 Violation Manor loss/Misplacement Damage to City property, 2™ Offensc, 3 day suspension;
Settiement Agreement signed for | day suspension and Vacation in Lieu of Suspension was used. (lost second microchip
scanner on 09 07 13)

09 16 14 Level 1 Violation Minor loss/Misplacement Damage 1o City property, 1¥ Offense, Formal Counseling (lost
microchip scanner on 07 02 14)

Based on the loregoing charges and specifications the El Paso Department of Animal Services has therefore determined
that your services should be suspended without pay for three (3) workdays. Be advised that a recurrence of this or of a
similar type incident wiil result in more severe disciplinary action. up to and including 1emination of your emplayment
with the Fl Paso Depactment of Amimal Services

You have thirty (30) days from the dale you receive this notice to appeal this action to the Civil Service Conunission,
The City reserves the right 1o alter or amend these charges and or specifications al a later date.

RECEIVED

JUL 24 2025
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CITY OF CL PASO, TEXAS
Formal Counseling
(Discipline Matrix Offense)

To Bryani Dominguez Kronos
From: Pauieipoweil_ Animal Services Director
Subject.  Formal Counseling File

Date: 07/30418

! from 10:15AM -10:30AM. An email was sent out by Teresa Mena advising of the mandatory meeting,

On June 5% 2018, you were scheduled and failed to attend a mandatory Tund table meeting at 4501 Hondo Pass

It is important that all emails are read on a daily basis throughout your shift to make sure that you are kept up to date on
any changes or vital information that is being sent out to avoid missing any mandatory meetings.

Your faiture lo comply with the department’s performance standards constitutes a direct violation of departmental rules
and repulations

Based on the foregoing. you are hereby Formally Counseled. This notice further serves as communication that you must
read your emails on a daily basis to avoid missing any mandatory meetings. You must also comply with alt the documents |
that regulate the department and its members. Be advised that future incidents of a similar nature witl result in more
severe disciplinary action, up to and including termination of your employment with the City of El Paso

This notice is provided in compliance with Rule 8, Section 8 (Formal Counseling). You may submit a wiitten response to
this formal counseling and have 1t placed 1 your personnel file. Your response shall remain io the file so long as the
formal counseling to which it relates remains in the file. Please be advised that you may request thal this formal

counseling be removed from your personnel file after the expiration of twelve (12) months from the date of this formal
counseting, provided you have not received any disciplinary action during the twelve (12) month time period.

YIOLATIONS
. EL PASO DEPARTMENT OF ANIMAL SERVICES RULES AND REGULATIONS

General Rules & Repulations

I.B. Employee Responsibility Each employee is subject to the lawful orders and directions of their Supervisor in
addition to the Rules and Regulations contained herein. All Supervisors are authorized to issue oral instructions as
necessary o employees under their supervision. Employees are required to comply with all instructions given by their
Supervisor, even if they conflict with, or appear to conflict with, a written rule. An employee who believes that an
instruction is contrary to @ written rule will nevertheless comply with said instruction and may, at a later time, file a
grievance. Where there are conflicting instruction, the instruction given by the Senior Supervisor will be followed. The
only exception is an instruction, which would require the employee to commit & clearly unsafe or unlawful act. An
uniawful act is one in violation of local, state or federal law.

V. F. Failure to Follow Orders: Failure to promptly follow the lawful order(s) or direction(s) ot a Supervisor shall be
grounds for disciplinary action up to and including termination.

Disciplinary Guidelines: R E C E |V E D

| Level | Violation, Failure 1o Attend Scheduled Training, |* Offense  Formal Counseling
b T T PO T s |
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CITY OF EL PASO, TEXAS
Formal Counseling
(Discipline Matrix Offense)

AVIL SERVICE COMMISSION RULES AND REGULAT|ONS

RULE S

Sectjon 8. Formal Counseling.

Formal Counseling is not within the Lype of disciphinary aclion specified in Section 6.13-2 of the Charter which may be appealed 10

the Civil Service Commission. A formal counseling is issued by the Department Head and considered a written counseling to address |
. employee workplace conduct' Employees receiving a formal counseling shali have the right to place responses to the formal |

counseling inte their persunnel files which shall remain in the file so long as the formal counseling to which the response relates
remains in the file,

Included in, or in conjunction with, the formal counseling document, the Department Head must provide the employee with written
notice of the reasons for the formal counseling, with sufficient explanation to place the employee faicly upon his defense,

IJpon an employee’s request, fonmal counseling’s shall be removed from an employee's personnel file afier the expiration of twelve
(12) months frem the date of the last forma! counseling, movided the employee has not received any disciplinary action during the
twelve (12) month time period between the request and the last-received formal counseling. Formal counseling’s meeting the criteria
above shall not be considered against the employee for purposes of detennining progressive discipline or performance evaluations,
regardless of whether or not the employue requested removal of the formal counseling’s. (Added B25/09){Amended 11 2 10.3 6 12,
1120415, L 1/15/16)

!

7 W Qﬁ&gﬂ

Employee acknowledgement of receipt Paula Powell, Director

Date: _C3/31 [o¢ Date. 7—!‘30‘/{9

Witnesm &. )
/?,; J (_.- —

Fad :
Initials indicate the document has been reviewed bv the Deparimient Head Department Head Initials WT/

DISTRIBUTION; Original - Human Resources Department-Personnet File; Copy - Department
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CITY OF EL PASO, TEXAS
Formal Counseling
(Discipline Matrix Offense)
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To. Bryan Dominguez Kronos # |
From: Paula Powell, Animal Services Direclor

Subject: Formal Counseling File
Date: 08/15/18

| On02 222018, Supervisor Heriberto Martinez received an email from Kennel Attendant LarrTll_h_larqucz, who advised
that you had dropped off two dogs ovemight without uploading pictures to the record. Both animals were scanned by
Kennel Attendant Larry Il Marquez and canines came back with a posilive reading for a microchip. You also noted on

PetPoint that you had scanned both dogs while you were out in the field but did not find microchips.

It is important that every animal is properly scanned out in the field before impounding. Reminder that pictures are (o be |

uploaded 10 the record every time an anima! is taken into the Animal Secvices Center. Your failure to comply with the i
department's performance standards constitutes a direct violation of deparimental rules and regulations.

Based on the foregoing, you are hereby Formally Counseled. This notice further serves as communication that you must

follow all policies and procedures when uploading pictures inta the system and assuring thal all animals are scanncd
before impounding to the Animal Services Center You must also comply with all the documnents that regulate the =
department and its members, Be advised that future incidents of a similar nature will resull in more severe disciplinary

acticn, up to and including termination of your employment with the Cuy of El P'aso.

Thus notice is provided in compliance with Rule 8, Scction 8 (Formal Counseling). You may submit a writlen response 10
this formal counscling and have it placed in your personnel file. Your response shall remain in the file so long as the |
formal counseling to which it relates remains in the file Please be advised that you may request that this formal

VIOLATIONS

| DEPARTMENT OF ANIMAL SERVICES RULES AND REGULATIONS

IV. F. Failure fo Follow Orders: Failure 10 prompily follow the lawful order(s) or direclion(s) of a Supervisor shall be grounds for

disciplinary action up to and including ternunation

DEPARTMENT OF ANIMAL SERVICES POLICIES AND PROCEDURES

| counseling be removed from your personnel file after the expiration of twelve (12) months from the date of this formal |
| counseling, provided you have not received any disciphnary action during the twelve (12} month time period

! 4.9.A Database Documentation: All officers are required 1o properly document any and all necessary informauon in the Dalabase
sysiem (Document. Document. Document) We must documient all interactions with the animal. other employees and the public

4.9.B Database Documentation: When making notations under *Comment’ section. 1t is required for you to write your imuials, date
time and reason for the comment  This is required even when moving an animal 1o a different cage and you must write down the

reason for the move

4.9.C Database Documentation: I you are noufying a pet owner that thewr ammal 1s at Animal Servides

notice lag provided completing all required information on the pet claim notice door hanger. Include i
interested party was advised and when they will claim or release the antmal to Animal Services. Requ
nformation changes and update it in the database
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CITY OF EL PASO, TEXAS /7 Aty
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Formal Counseling
(Discipline Matrix Offense)

4.9.0 Database Documcntation: When amimals leave your custody (return to owner in the field, died. euthanized. transferred, etc.).
the amimal screen must have an outcome written on it including the date associated with the animal kennel record.

Disciplinary Guidelines:
Failure to follow City/Department Rules or Policies — Level | Violation, 1st Offense, Formal Counseling

CIVIL SERVICE COMMISSION RULES AND REGULATIONS

RULE 8
Section 8. Formal Counseling

Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be appealed to
the Civil Service Commission. A formal counseling is issued by the Department Head and considered a wrilten counseling to address
employee workplace conduct. Employees receiving a formal counseling shall have the right 10 place responses to the formal
counseling into their personnel files which shall remain in the file so long as the formal counseling to which the response relates
remains in the file

" . A . - . . 1 . 1
Included in. or in conjunction with, the formal counseling document, the Depuniment Head must provide the enmiplovee with written
notice of the reasons for the Tormal counseling, with sufficicat explanation 1o place the employee fairly upon his defense.

Upon an employee’s request, formal counseling’s shall be removed from an employee's personnel file afier the expiration of 1welve
{12) months fram the date of the last formal counseling. provided the employee has not received any disciplinary action during the
twelve (12) month time period between the request and the last-received formal counseling. Formal counseling’s meeting the criteria
above shall not be considered against the employee for purposes of determining progressive discipline or performance evaluations,
regardless of whether or not the employee requested removal of the formaf counsehing's. (Added 8 25 09)(Amended 11 2 10,36 12,
12085 1115 16)

e, ol o

Employee acknbwledgement of receipl ~ Paula Powell, Director

Date: f& ! { hﬁ; Date: gr/“—",/!ﬁ

P/ :
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Initials indicate the document has been reviewed by the Depanment Head Departmient Head Initials \\,\X

DISTRIBUTION: Original - Human Resources Department-Personnel File; Copy - Department
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CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)
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[’:l"o:' " Bryan Dominguez ~ Kronos
| From: Paula Powell, Acting Animal Services Diractor

| Subject: Formal Counseling File
| Date: 03/12/18

impounding, due to a bad skin condition..

| It is important that you abide by all by all policies and procedures when scanning an animal out in the field. Your failure
to comply with the department’s performance standards constitutes a direct violation of departmental rules and
regulations.

Based on the foregoing, you are hereby Formally Counseled. This notice further serves as communication that you must
scan every animal that is picked up out in the ficld before impounding to the Animal Services Shelter. You must also
comply with all the documents that segulate the department and its members. Be advised that future incidents of a similar
nature will result in more severe disciplinary action, up to and including termination of your employment with the City of
El Paso.

This notice is provided in compliance with Rule 8, Section 8 (Formal Counseling). You may submit a writien response to
this formal counscling and have it placed in your personnel file. Your response shall remain in the file so long as the
formal counseling to which it relates remains in the file. Please be advised Mg gy request that this formal
counseling be removed from your personnel file after the expiration of twelve om the date of this formal
counseling, provided you have not received any disciplinary action during the twe ofith time period.

VIOLATIONS
EL PASO DEPARTMENT OF ANIMAL SERVICES RULES AND REGULATIONS |
| Paso tol Anima i fes an lati

1V. F. Fallure to Follow Orders: Failure to promptly follow the tawful order(s) or direction(s) of 2 Supervisor shall be grounds for
disciplinary action up to and including temmination.

Department of Animal Services Policies and Procedures

4.9.A Database Documentation: All officers are required to properly document any and all necessary information in the Database
system: (Document, Document, Document). We must document all interactions with the animal, other employees and the public.

4.9.B Databsse Documentation: When making notations under ‘Comment’ section, it is required for you to write your initials, date,
time and reason for the comment. This is required even when moving an animal to a different cage and you must write down the
reason for the move.

Disciplinary Guidelines:
Level 1 Violation, Failure to follow City/Department Rules or Policies, 1" Offense - Formal Co HSRIE C E ' v E D

JUL 24 2025
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CITY OF EL PASO, TEXAS

Formal Counseling
(Discipline Matrix Offense)

CIVIL SERVICE COMMISSION RULES AND REGULATIONS

RULE$
Section 8. Formal Counseling.

Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be appealed to
the Civil Service Commission. A formal counseling is issued by the Department Head and considered a written counseling to address
employee workplace conduct. Employees receiving a formal counseling shall have the right to place responses to the formal
counseling into their personnel files which shall remain in the file so fong as the formal counseling to which the response relates
remains in the file.

Included in, or in conjunction with, the formal counseling document, the Department Head must provide the employee with writien
notice of the reasons for the formal counseling, with sufficient explanation to place the employee fairly upon his defense.

Upon an employee’s request, formal counseling’s shall be removed from an employee’s personnel file after the expiration of twelve
(12) months from the date of the last formal counseling, provided the employee has not received any disciplinary action during the
twelve (12) month time period between the request and the last-received formal counseling. Formal counseling’s meeling the criteria
above shall not be considered against the employee for purposes of determining progressive discipline or performance evaluations,
regardless of whether or net the employee requested removal of the formal counseling’s. (Added 8/25/09) Amended 11/2/10, 3/6/12,
1720/15, 11/15/16)

ks, Dol

aula Powell, Acting tnterim Director

Em%ee acknowledgement of receipt
3eli
Date: ?;231 (%/9 Hls |12l
Witness: W
e

D

-

-

Initials indicate the document has been reviewed by the Department Head Department Head Enitials '\}

DISTRIBUTION: Original - Human Resources Department-Personnel File; Copy — Department

RECEIVED
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City Councll

District 1
Peter Bvarzbein

District 2
Jim Tolbert

District 3
Emma Acosta

District 4
Carl L. Robinson

District &
Dr. Michisl R. Noe

District 6
Ciaudia Ordaz

District 7
Lity Limén

District 8
Coriney C. Niland

City Manager
Tommy Gonzalez

MEMORANDUM

.

From: Kurt Fenstermacher - Interim Director /C

To: Bryan Dominguez

Date: October 11, 2016

Subject: Formal Counseling — Backing up into another vehicle

On September 4, 2016, you informed your supervisor — Abraham Muniz that you had
backed up your unit into a parked vehicle on the 12000 block of St. Laurence.You had
stated that you were chasing a loose biting canine and had to reverse to attempt to
capture the canine. You were unable to see the vehicle due to the glare of the sun.

You are hereby formally counseled for driving negligence in a City vehicle. If you cannot see
it is not safe to proceed. Stop the vehicle and go around the vehicle on foot to be aware of
your surroundings. Be advised that future incidents of this or of similar nature will not be
tolerated and will result in disciplinary action up to and including termination of your
employment with the City of El Paso, Animal Services Department.

This formal counseling will be made part of your permanent personnel file and
maintained for future reference. in accordance with Civil Service Commission Rule 8.8,
Formal Counseling, employees have the right to “place responses to the formal
counseling into their personne! files which shall remain in the file so long as the formal
counseling to which the response relates remain in the file.” Additionally, upen
employee’s request, a formal counseling shall be removed from an employee's personnel
file after the expiration of twenty-four {24) months from the date of the formal
counseling, “provided the employee has not recelved any disciplinary action during that
time period.”

Witnass:

Received: %‘4/

Date: (e /! 25/t

RECEIVED|
JUL 24 2025

CIViL SERVIGE
COMMISSION

mr Z
~d
Kurt Fenstermacher = Interim Director

5001 Fred Wilson | El Paso, Texas 79906 | (915) 842-1000
www elpasotexas.gov

Cc: Human Resources-Personnel file

“Delivering Outstanding Services"



VACATION IN LIEU OF SUSPENSION REQUEST

Name: Bryan Dominguez Last 4 of 55 [ Date:
Department: Environmental Services Employee ID # 01/13/2016

[ submit for your consideration my request to substitute vacation leave in the amount of 10 hours to offset my
suspension of 10 hours. I understand that this election can only be requested if my suspension is ten days or less

and by electing this option | may not appeal my suspension to the Civil Service Commission.

[} ‘.I \& I vio
Date

Department Director Response

Plense check the appropriate response.

IZ/ Approved D Denied

%:&CP 4@&5«:/ I~14- 16

Department Director's Signature Date
Payroil Clerk Verification
Please check the appropriate response.
E Employee is eligible for vacation leave. 88.3 Vacation hours are available for this purpose.
10 Hours SUS entered. 10 Hours VIS entered.
C{’Q i (’:,Qf{ L:L \; A ) & A‘@ / 21l
Payroll Clerk's Signature "¢ Date
Human Resources Verification
N hours were posted to schedule #
[ 2 3 ! 2 3
HE Initiais o

....IRECEIVED

Vacation m Licu of Suspension Reguest.dot JUL 2 l|> 2025

01-29-2008
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In the Matter of:

Bryan Dominguez

and

Oy LR O SO L0 OO GO WO

The City of El Paso, Texas.

SETTLEMENT AGREEMENT

This Settlement Agreement is made on this day, the [3th day of January 2016, by and
between the City of El Paso, Texas (the “City™), and Bryan Dominguez (“Employee™). The City
issued a Notice of Suspension to Employce on January 13, 2016, attached hereto as Exhibit A.

The parties desire to enter into this Settlement Agreement in order to provide a full and
final settlement to the above referenced disciplinary action. As consideration for the mutual
promises contained herein, the partics agree as follows:

1. In exchange for the promises of Employee contained herein, the City agrees to
modify the proposed disciplinary action, as follows:

(a) To reduce the disciplinary action, as sct forth in the above referenced Notice of
Suspension. originally for three (3) days. to one (1) day.

2! In exchange for the promises of the City contained herein and as a material
inducement to the City to enter into this Settlement Agreement, without which the Cily would
not be wiiling to enter into this Agreement, Employee acknowledges and agrees as follows:

{a) To not revoke said offer, staled above, and to waive any and all rights which are
granted under the Charter of the City of 'l Paso, the Civil Service Rules and
Regulations, or any ordinance of the City of El Paso o have this Settlement
Agreement set aside or reversed.

(b) To not appeal the above-mentioned disciplinary action or this Settlement
Agreement and if any appeal shall have been previously filed, to withdraw said
appeal, immediately with prejudice.

{c) To not litigate in any forum. judicial or administrative, including but not limited
10 FLLRA, EEO, independent atbitrator, and/or Civil Service Commission, any
claims arising from or relating lo the matters contained in the above-described
Proposed Notice of Suspension or this Settlement Agreement, except for an action
to enforce the terms of this Agreement, and if any charge. appeal, and or lawsuit
shall have been previously filed to withdraw said charge, appeal, and or lawsuit.

immediately with prejudice.
RECEIVED

JUL 24 2025
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3 The parties agree that this agreement is not an admission of liability on the part of
the City nor a precedent for any current or future personnel action, administrative procedure,
grievances, or litigation of any kind. However, the City may refer to this Settlement Agreement
should any future disciplinary action be taken against Employee.

4. The parties acknowledge that they enter into this agreement freely and voluntarily
and that, other than the contents hereof, no promise or threat of any kind whatsoever has been
made by the City or any employee thereof to induce the Employee to enter into this agreement.
This writing shall comprise the entire understanding between the parties and any modification
thereof must be in writing and signed by the parties.

5. All parties agree to cooperate fully and execute any and all supplementary
documents and take additional actions that may be necessary or appropriate to give full force and
effect to the terms and intent of this Scttlement Agreement, which are not inconsistent with its
ferms.

6. Confidentiality. The parties agree that the City will maintain the confidentiality
of this agreement to the extient allowed by law, Furthermore, all parties to this Settlement
Agreement agree that they shall not make disclosures about this agreement or its terms, except
that the parties may disclose the terms of this settlement pursuant to a court order.

7. This Settlement Agreement shall become effective immediately following
execution by each of the parties.

7 Di!i‘i!/(,‘.

Bry i nM e Date

Embloyee
QNALO Ao [-11-16
John¥Garza . Date

Environmental Services Assistant Director

RECEIVED
JUL 24 2035

CIVIL SERVICE
COMMISSION




EXHIBIT A

NOTICE OF SUSPENSION

RECEIVED
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CITY OF EL PASQ, TEXAS

NOTICE OF SUSPENSION
Name: Bryan Dominguez Last 4 #s of SS #. || Date: October 28, 2015
Position: Animal Services Officer Employee ID # I Date of Hire: 08/13/12

From: Environmental Services Department
Subject: Suspension Without Pay

THIS IS TO NOTIFY YOU THAT YOUR EMPLOYMENT WITH THE CITY OF EL PASO IS HEREBY
SUSPENDED FOR _3 WORKDAYS EFFECTIVE: to

THE FOLLOWING ARE THE STATUTORY REASONS OR GROUNDS AND SPECIFICATIONS OF FACTS
WHICH HAVE NECESSITATED THIS ACTION:

CHARGES:
YOU HAVE VIOLATED THE FOLLOWING CITY OF EL PASO CIVIL SERVICE COMMISSION CHARTER
PROVISIONS, ORDINANCES, RULES AND REGULATIONS:

CITY CHARTER - ARTICLE VI — Civil Service

SECTION 6.13-2, DISCIPLINARY ACTION; REDUCTION
A permanent employee may be discharged, suspended or reduced in rank or position as provided in the Charter or further
defined in the Rules.

SECTION 6.13-3, CAUSES OF SUSPENSION, REDUCTION OR DISCHARGE
The following, which may be further defined in the Rules, may constitute causes for discharge, suspension or reduction in
grade of permanent employees:

G. Dishonesty, theft, violation of a law, or violation ef policies relating to the handling or procurement of
property, or negligence in care or misuse of City property;
B, For just cause.

RECEIVED

JUL 2 4 2025

C
| HAVE RECEIVED A COPY OF THIS NOTICE : S%ﬁﬁ'SSIgN

Employee’s Signature DEPARTMENT HEAD

COPY RECEIVED AND FILED
Date

HUMAN RESOURCES
BY CERTIFIED MAIL NUMBER

BY

DIRECTOR

DISTRIBUTION: Original - Human Resources Depariment; Copy — Department
Page 1 of 7




CITY OF EL PASO. TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last 4 #'s of SS #;i Date: October 28, 2015
Position: Animal Services Officer Employee 1D # N Date of Hire. 08/13/12

CIVIL SERVICE CO SSION RULE D REGULATIONS

RULE 8, SUSPENSION, REDUCTION, DISCHARGE

Section 1. Causes of Suspension, Reduction or Discharge.

The following may constitute causes for discharge, suspension or reduction of permanent employces: That an officer or
employee in the Civil Service:

g Is dishonest, commits theft, violates a law, or violates policies relating to the handling or procurement
of property, or negligent in care or misuse of City property; or (Amended 731 07,36 12,917 13)
P For just cause.

Section 2. Disciplinary Notice

Disciplinary actions in the nature of a discharge, involuntary reduction, or suspension taken against a regular employce,
other than at the end of a probaticnary period, will not become effective until the Department Head has first served upon
such employce a written notice of discipline. The notice must contain one or more statutory reasons or grounds for
discipline, together with such specifications of fact as will enable the employee to make an explanation and place him
fairly upon his defense. The specifications of fact shall be of sufficient specificity so as to preclude the possibility of
diseiplinary action for the same act or omission in the future. Nothing contained herein shall prohibit the Department
Head from using an employee's prior acts or omissions resulting in discipline in determining future disciplinary action
against the employee. An employee may be disciplined for other acts or omissions not specified in the notice even if such
acts arise from the same incident or event. A Departmeni Head may not unilaterally reduce the discipline given once
notice of discipline has been provided to the employee, without the employee’s consent. A copy of such notice of
discipling, together with the employee’s explanation, if any. will be filed with the Human Re<ources Director. {Amended
06 24 03, 7/31/07, 8/25/09)

Section 3. Notice of Proposed Disciplinary Action, Procedure and Limitation of Action

a.  When disciplinary action in the nature of a five (5) day suspension or greater, a reduction, or discharge is being
contemplated by the Department Head, the employee must be served with a notice of proposed disciplinary action
which shall conform with the notice requirements set forth in Section 2 and Section 3 (b) of this Rule. Ln addition to
the notice of proposed disciplinary action, the employee ~hall be furnished with the written matcrials and tangible
things in the possession of the Department Head that form the factual and evidentiary basis for the proposcd
disciplinary action. No matter may be withheld from the employee that is inconsistent with the theory of discipline or
that could tend to mitigate the contemplated sanction. (Amended 8 25 09)

b. Within ten (10) days of receipt of the notice of proposed disciplinary action, the employee may request a conference
with the Department Head. Within five (3) working day- of receipt of the employee’s response. the Department Head
shall meet with the employee provided further that this period may be extended with the mutual consent of the
Department Head and the employee. No witnesses may be called 1o testify as part of the employee’s explanation or
response.  During the conference, the employee, their representative, and the Department Head shall engage in
discussions with a view toward reaching a consensus and agreement relative o the proposed disciplinary action. No
part of the discussions that take place during the conference mey be offered into evidence at any subsequent hearing,
except tor the timited purpose of determining compliance or non-compliance with the provisions of this Rule as
provided in paragraph “e” and for impeachment purposes. In the event such a consensus is reached, the execution by
the employee of documents finalizing the ~ettlement agreement shall constitute a waiver of the employee’s right to
appeal to the Commission, and the emplosee shall be so advised in plain language. (Amended 09 09 03, 01 0604,

e ' RECEIVED

JUL 2% 205

EMPLOYEE'S INITIALS CIVIL SERVICFE

Page 2 of 7
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CITY OF EL PASO, TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last4 #s of SS# Date: October 28, 2015
Position: Animal Services Officer Employee ID #: N Date of Hire: 08/13/12

¢. Respecting discharge, those departments currently using a pre-termination hearing shall not be required to have a
conference as contemplated hereinabove provided that the time between notification and hearing shall be at least five
(5) days and further provided that there shall be no change to current practices regarding violations of applicable
federal laws. (Amended 0970903, 01/06'04, 08:25/09)

d. The employee is entitled to have a representative of their choice assist them in the preparation and presentation of
their response, provided further that in the event the representative is an employee of the City, he shall use vacation
leave or personal days for such time as may be required for the representative to attend the conference. If the
employee does not have any accrued vacation or personal days, the employee will be placed on unpaid administrative
leave for such time as may be required for the representative to attend the conference. The employee must provide his
Depaniment Head with two days notice of the request to take the above leave. The Department Head may disapprove
the request if the leave significantly interferes with the operational needs of the department. (Amended 09/09/03,
01/06/04, 08/25/09)

e. Disciplinary action must be taken against an employee within 80 working days after the occurrence of the incident
giving rise to the discipline or from the date that the Department Head knew or should have known that disciplinary
action is appropriate, whichever is later, provided however that this period of limitation shall be tolled if an
investigation is being conducted by 2 law enforcement authority into criminal charges against the employee arising
out of the same incident. Once a Department Head receives notice from the employee that charges have been
preferred, through an indictment or information, or that the criminal investigation has been concluded without the
preferral of charges, then the time period will resume renning. (Amended 09/09/03, 01/06/04, 08/25/09)

f. Any issue of non-compliance with these provisions will be considered by the hearing officer and/ or Commission
upon the appeal of the disciplinary action. (Amended 01/06/04)

In computing any time periods set forth in this Rule, Saturdays, Sundays, and City Holidays shall not be included.
h. Nothing in the Rule shall prevent suspension of the employee from service without pay in appropriate circumstances,
i. A copy of this rule shall be attached to each notice of proposed disciplinary action. (Passed 1/6/04)
Section 4. Resignation Before Appeal Decision
The acceptance by Department Head of the resignation of a person discharged before final action on the part of the

Commission will be considered a withdrawal of the charges and the separation of the employee concerned will be
recorded as a resignation and the preceding will be dismissed without judgment.{Amended 7/31/07)

Section 5. Disqualification for Reappointment

Any employee who is dismissed for cause or who resigns while not in good standing will be disqualified from taking a Civil
Service examination for two years thereafter. His name will be removed from all eligible lists, unless, in the judgment of the
Commission the cause of his dismissal or resignation under charges will not affect the possibility of his or her usefulness in

some other position. (Amended 8/25/09)
Section 6. Non-Certification of Suspended Persons, R E C E I V E D

The names of persons suspended will not be certified from eligible lists during the period fsuspenflifin.) 4 2025

Section 7. Election to Forfeit Annual Leave CIviL SERVICE

Regular employees suspended for not more than ten (10) days may elect to forfeit annual leaveQ&) ¥ MIBSBIQNM to ¢
suspension, or to the extent of the employee’s annual leave balance, subject to approval of the Department Head. The
election provided for herein, shall work a waiver of the employee's right to appeal the disciplinary action to the
Commission, and the employee shall be so advised in plain English on a suitable form upon which the election shall be

EMPLOYEE’S INITIALS Page3 of 7




CITY OF EL PASO, TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last 4 #'s of SS # Date: October 28, 2015
Position. Animal Services Officer Employee 1D # | Date of Hire: 08/13/12

made, as developed by the Human Resources Director and appended to the notice of suspension. The Department Head
shall not unreasonably withhold approval of the employee’s election. (Added 05 11°04, Amended 7 31/07)

Section 8. Formal Counseling

Formal Counseling is not within the type of disciplinary action specified in Section 6.13-2 of the Charter which may be
appealed 1o the Civil Service Commission. A formal counseling is issued by the Department Head and considered a written
counseling to address employee workplace conduct. Employees receiving a formal counseling shall have the right to place
responses to the formal counseling into their personnel files which shall remain in the file so long as the formal counseling to
which the response relates remains in the file. Upon an employee’s request, a formal counseling shall be removed from an
employee's personnel file after the expiration of twenty-four (24) months from the date of the formnal counseling, provided
the employee has not received any disciplinary action during that time period. A formal counseling, once removed from the
employee’s file, shali not be considered against the employee for purposes of determining progressive discipline or
performance evaluations. (Added 8 25 09)(Amended 11 2'10,3 612)

RULE 11, DEPARTMENTAL RULES

Section 1. Any depantment head shall have the right 10 promulgate rules and regulations regarding the operation of his or
her department, and the conduct of the employee therein, subject to the consent and approval of the City Manager,
provided that such rules do not conflict with the Civil Service Charter or the Rules promulgated thereunder.

Section 2. Large departments having various sub departments may, in their rules, have rules and regulations pertaining to
said sub departments in addition to general rules and regulations regarding the deparimeni. (Amended 7.31/07)

Section 3. The Human Resources Dircctor may promulgate, rules, regulations and policies and procedures, that apply to
all or some city departments, as may be specified by the Director, regarding any requirements applicable to the employees
of such departments, subject to the consent and approval of the City Manager, provided that such rules, regulations, or
policies and procedures do not conflict with the Civil Service Charter or the Rules promulgated hercunder. (Added 3/6/12)

Section 4. Any Depariment Head may, as provided in the Charter, suspend, discharge or demote any employee for
insubordination, for failure to comply with departmental rules and regulations, for failure to comply with the Rules of the
Commission or for failure to obey any lawful order of a superior officer. (Amended 07/11/06)

Section 5. The Human Resources Director is authorized 1o maintain a comprehensive manual of safety procedures and
driver safety standards of all employees. Each employce shall receive a link to a copy of the manual. (Added 3/6/12)

Y OF EL PASO - DISCIPLINARY POLICY AND MATRIX (May 2, 2013
I. POLICY:

ihe City of El Paso is committed to a goal of high performance by all employecs in order to fulfill its mission of
outstanding customer service to the citizens of our community. The purpose of this policy and matrix is to provide
City leaders and supervisor with a guideline and reference for corrective and disciplinary action. The City of E! Paso
Human Resources Department accepts and investigates all allcgations of employee misconduct and imposes
corrective and progressive disciplinary action in a timely and consistent manner, as appropriate. This policy outlines
the procedure for investigating allegations of employee misconduct, issuing corrective action, and applying the Matrix
to impose discipline.

. PROCEDURES:
A. Basis for Discipline
I. Employees are subject to discipline for violations of the law. City Charter provisions that constitute cause for

discipline, Civil Service Commisston Rules and Regulatio SI-R[E‘ﬁCEH V)Ernnld policies and
procedures and verbal or written directives from supervisory pefs l

JUL 2 § 2025
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CITY OF EL PASO, TEXAS
NOTICE OF SUSPENSION

Name: Bryan Dominguez Last4 #s of SS 2R | Date: October 28, 2015
Position: Ammal Services Officer Employee ID # N Date of Hire: 08/13/12

2. Failure to report a violation of anything listed under I1(A)1 is considered a basis for discipline.

3. All disciplinary actions taken under this policy are subject to, and shall be consistent with, applicable federal
and state law, local ordinances, adminisirative directives, and Civil Service Commission Rules and
Regulations.

1V, Disciplinary Matrix
The attached disciplinary matrix provides supervisory personnel and Department Heads with the parameters of
discipline that shall be imposed on an employee when an infraction occurs that violates the law, a Civil Service rule,
policy or regulation of the department. The purpose of the matrix is to provide notice to employees of the types of
conduct that will result in disciplinary action and to serve as a detervent of such conduct so as to promote efficiency of
service by ensuring high standards of City service and maintaining public confidence in the City of El Paso,

The matrix is intended for use as a guide to selecting an appropriate level of discipline for the actionable misconduct.
This matrix does not substitute for supervisory judgment and does not dictate discipline. Rather, this matrix provides
a framework within which supervisors exercise judgment on a case-by-case basis within the parameters provided.
The final determination for discipline at the minimum level or higher rests with the Department Head as defined in
Civil Service Rule 8 and Rule 11, or as defined in the Civil Service Rules and Regulations.

The offenses listed under each level are not intended to be an exhaustive listing. No attempt has been made to list
every possible cause for disciplinary or adverse action. The fact that specific misconduct is not listed as an offense
does not mean discipline cannot be imposed. Supervisors should evaluate misconduct not listed to the offenses listed
and use a form of discipline that most closely coincides with a comparable, listed offense.

The following are the categories of discipline:

2. Suspension: A suspension without pay for a definite period of time must be completed in an appropriate Notice
of Suspension form in accordance with Civil Service Commission Rules. The Notice of Suspension must (1)
identify which state and federal laws, rules, policies, and /or regulations were violated, (2) contain narrative
specifications {charges} and (3) include a record of previous discipline, if any. The Notice of Suspension shall be
administered by the Department Head. The Department Head, along with supervisors, shall work with the Human
Resources Director, or designee when drafting the narrative specifications. The Notice of Suspension must
always be reviewced by the City Attorney’s Office before administered to the employee.

V. Application of the Disciplinary Matrix
1. The application of progressive discipline is designed to take in to account any instance of corrective action or
previous discipline. The Department Head shall choose the appropriate disciplinary action at the appropriate level
for each offense.

The four levels of discipline, set forth in the matrix, establish a range of offenses from least offensive (Level 1) to
most offensive (Level 4). The levels are further divided into columns for 19 Violation, 2™ Violation, 3
Violation, and 4™ Violation. The discipline range typically becomes more severe as violations progress from first
through fourth. To be considered a second or third violation, the subsequent offense does not have to be the same
or similar type of offense. For example, if an employee who previously was disciplined for a first offense of
absence without leave (AWOL) subsequently engages in failure to attend a scheduled training, the discipline
range would be derived from the second violation level for the failure to attend the scheduled training. Also,
various factors can combine to either enhance or mitigate a discipline selection. For example, the presence of

multiple charges would tend to enhance a discipline seiection. On thefo Level 3
violation prior to the presence of a Level | violation is not necessarily cqu IS a q level of
T 7% 05
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CITY OF EL PASIO. TEXAS
NOTICE OF SUSPENSION

P—— e

Name: Bryan Dominguez Last4 #sof SS# | Date October 28, 2015
Position: Animal Services Officer Employee 1D # |G Date of Hire: 08/13/12

Level 3, as the second violation is a lesser offense and may require Level 1 disciptine. This will be a case-by-case
determination.

2. A Department Head has a chaice of severity of disciplinary action beginning from the fioor for the specific type of
offense, at the appropriate level. When significant mitigating or aggravating circumstances exist, the discipline
range may be expanded upon in either direction. For example, if the matrix indicates a 10-day suspension, the
Department Head may determine that a less severe consequence is more appropriate based on mitigating factors.
Likewise, the discipline could be greater than a 10-day suspension if there are significant aggravating factors
Deviation from the suggested discipline range should be justified in the notice of discipline. Whenever prior
violations are used to support a more se\ere discipline, those offenses shall be cited in the notice of discipline.
When a series of offenses have been committed and action could not have been taken on each before another was
committed, a more severe discipline maybe assessed for the combined offenses rather than what would be
appropriate for any single offense.

3. The Department Head in accordance with € SC Rule 1] retains the right to promulgate rules and regulations
regarding the operation of his or her department. Similarly, situations may arise thal arc not written in a rule or
policy; in such a circumstance, an appropriate level of discipline will be imposed. Nothing in this palicy shall
prohibit a Depariment Head from departing from utilizing a higher form of discipling, to include termination, il
the circumstances warrant such action,

4. These disciplinary guidelines are standard recommendations and not meant to be an all inclusive list of possible
infractions. The Human Resources Director retains the right to modify, or amend this policy and matrix as
needed without advance notice.

City of El Paso Disciplinary Matrix May 2, 2013
Level 1 Violation - Minor Loss/Misplacement of City Property

DEPARTMENT OF ENVIRONMENTAL SERVICES RULES AND REGULATIONS

VI.SAFETY & INJURY RULES AND PR
E. Responsibility for Equipment:
2. Eqiupment

a. Environmental Serviccs Manager Supervisors are responsible for all equipment assigned to their staff,
including sccurity, cleanliness, proper care, operation and maintenance. This includes, but is not limited to, office
equipment, aircards, cameras, laptops, and all field equipment.

b. All assigned Supervisors are responsible for proper custody, care, operation and maintenance of equipment and
supplics assigned to their division.

c. Employees assigned City Office or Field Equipment will be fully responsible for all equipment and
maintaining usc of such equipment for official City use only. Employees will use proper care and follow all safety
procedures when handling Departmental equipment to prevent any damage to private property during the performance
of their duties.

d. Employees will immediately report any lost or damaged property to their Supervisors. In the event, their
Supervisor is not available, the next level Supervisor or the Fleet Services Coordinator shall be notified and a detailed
written report submitied. Supervisors will follow up with an investigation and written report.

I RECFIVED

EDURES

EMPLOYEE'S INITIALS JUL 2 4 2025 Page 6 of 7

CIVIL SERVICE
COMMISSION




CITY OF EL PASO, TEXAS

NOTICE OF SUSPENSION
Name: Bryan Dominguez Last4 #'s of SS # | Date: October 28, 2015
Position: Animal Services Officer Employee 1D # [EGN Dale of Hire: 08/13/12

SPECIFICATIONS: Your disciplinary history set forth below reflects that you have previousty been formally counseled
for losing a microchip scanner. You lost a second microchip scanner as follows:

On Monday, September 7, 2015 you informed your Supervisor Valentin Garcia that your microchip scanner
was missing. You became aware of the loss when you were out in the ficld assisting with the capture of a loose
canine. You remembered having it the previous day on Billy Casper and you remember placing the scanner in
your unit, but it was not there. You searched your unit and returned to the place you last used the scanner but
you were not able to locate it.

Your disciplinary history reflects the following:

On 082614 you received Formal Counseling for losing a microchip scanner on 07/02/14.

Therefore, based on the above specifications, the City of El Paso Environmental Services Department has determined that
your services are to be suspended for three workdays. Be advised that a recurrence of this or of a similar type incident
will result in more severe disciplinary action, up to and including termination of your employment with the City of El
Paso,

You have thirty days from the date you receive this notice to appeal this action to the Civil Service Commission, The City
reserves the right to amend these charges and/or specifications at a later date.

'RECEIVED

JUL 2 4 q095

CIVIL SERy|C
COMM:SS:ONE

EMPLOYEE'S INITIALS Page 7 of 7




{To bz cormplsted by employae as participant or witness)

rRpRIEa DOMINGUEZ, BRYAN
Nama

Date of Incident  09/07/2015

Unit Mumbery? apoticabe) /q-/,:ff: A
Exact

Locaiian ol JUDITH RANKING
Incident

. : o X]ves
Was Suparvisor Molilied Clve
it Supsrvisar was nol contacted, Yes
was depanment conlacted?  {Jrio
[¥es

Wes Police Dapt nolified? o

NS

‘Mas Fire Deot. notified? Cne

Tme
Time
Tmea

Time

Property Damage Report Form
« C:,Jﬁ)
AMIMAL SERVICES

Time of Incident
VN fagpneabe

Suparvisel
Name
Parsan
Contacied

By whom?

By whom?

Is emgloyee cempleting this form a witness to the nc dent? Yes No

Incidant Report

Please select from options below and provide a descnplion of the type of damage

l

Injury o
"
O Parson

—_

-~ Damaga o
[ _ Pioperty

Motor Vehicie ‘|

(7 I Accident

Mumber of Vehicies
Invgived

—=  (ther
- | (describe)

1
flame of
Other Pariy
Inveived

Address (include comolete address below
Stesl

UMFOUND MICROCHIP &

Date

1408 HRS

I
'

09/07/2015

aM (1 rPME

GARCZHA VALENTIM

‘enicta
Lcanse

lirected to the ity Attorney's Gffice [541-4350)

er

'‘RECEIVED|

JUL 24 2025
CIVIL SERVICE

COMMISSION




Property Damage Report Form

Bnefly Describe What Happened

It was noticed that my scanner was missing as | was assisting office Tuialuuluyu Ani 701 capturing a dog at Judith
Ranking on September 07, 2015. | looked into my bag and there was ne mierochip scanner. Last time the scanner
was used was on September 6, 2015 on Billy Casper as | scanned for my last holding. | rermember that the dog was
scanned on cage number S and taken with me into the unit. After noticing the scanner was missing Supervisor
Valentin Garcla was advised of the situation at 14:08 hrs. | thoroughly looked for it on my unit and had already
gone back ta Billy Casper to check the area and ask neighbors If they had possibly seen the microchip scanner. BD
136

Lise space below for witness or other information, drawings (prinf out lo complete drawing), etc

RECEIVED
JUL 24 2025
CIVIL SERVICE

A 1 _COMMISSION
Signaturs }% f%‘f&f/z . Dae C‘/ ¥ [
y;

Property Damage Report Rauting

Criginal to Department Supervisor

Send a copy to City Attarney’s Office and copy ta HR - Risk Management (insurance & Benefits) within two business days
0L/01/201¢ Braperty Damage Repart
Rgvised Aprit 2011




% I

ESD INCIDENT REPORT

NAME: Valentin Garcia

DATE: 9/09/15

TIME: 1:00 pm

INCIDENT/NAME(S) INVOLVED" Officer Bryan Dominguez / Lost microchip

scanner
ADDRESS!/LOCATION: unknown block of Biily Casper
{CHECK ONE)

FOR INFORMATION FOR REVIEW

DIVISION MANAGER: Hugo Navarro

Give a brief description of incident and be specific with details, names, witnesses, locatlons,
agencies, times, elc.:

!—On Monday September 7, 2015, Ofiicer Srya- Dominguez called me o inform mig thal he had jusl realized
’ ‘hat his microchip scanner was missing Office Dom nguez stated thal he was out on Ihe fisld assisting
Ean ofiicer capluring a loose KS and could not fnd his scanner He staled that he rememberad to have used
t the previous day on a holding on the sirest of Bily Casper. He included that he remembered he scanned
animal and p aced scanner In his unit Officer Dominguez believes Ihat is the last place he left his scanner
an now t's net there. | (hen advised him lo loak for his scanner in his unit and other areas whers e might
have put it away and if he could go back to his last known location where he used it o see if he possibly
droppad it | isstructed Officer Dominguez to submit an incidant and praperiy daniage raport i he was not
|successfu in finding his microchip scanner.

: £y
S'gnature; ,’_‘ pil e . Date. 9110015
Tlle: ASFO Shifi Supenisar RegioniSection: ESD! Animai Services Field Ops

[COUNTY OF EL PASO
{EL PasO, TEXAS |

~ig instrurent wes acknawledged before me on this . dayel REL o giiths 2014 by
R i fEVE S

NOTARY PUBLIC

RECEIVED
Revisd) ~ 03405 14 JUL 24 2005

CiviL SERVICE
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Fag AREVCEE CESAR i ol

ESD INCIDENT REPORT

NAME:DOMINGUEZ, BRYAN
DATE: 08/07/2015
TIME: 14:08 HRS.
INCIDENT/NAME(S) INVOLVED:DOMINGUEZ BRYAN
ADDRESS/LOCATION: JUDITH RANKING
(CHECK ONE)

FOR INFORMATION FOR REVIEW

DIVISION MANAGER:

Give a brief description of incident and be specific with defails, names, witnesses, locations,
agencies, times, etc.:

It was noticed thal my scanner was missing as | was assisting office Tuigluulsu Ani 701 capturing a dog at
Judith Ranking on September 07, 2015 | looked into my bag and there was no microchip scanner. Last
time the scanner was used was on September 6, 2015 on Billy Casper as | scanned for my last holding. |
remember that the dog was scanned on cage number 5 and laken with me into the unit. After noficing the
scanner was missing Supervisor Vatenbn Garcia was advised of the situation at 14:08 hrs. | thoroughly
looked for it on my unit and had already gone back fo Billy Casper to check the area and ask neighbars if
thay had passibly seen the microchip scanner. BD 136

Signature: /; e Date. 09/07/2018
Title: ANM{L‘ONTROL 0/ ICER Region/Section.
COUNTY OF EL PASO
ELPASO TEXAS )
_ SEF 14 2015
This instrument was acknowiedged befere me on this day of , 2014 by
NOTARY PUBLIC

'RECEIVED
JUL 2 4 2025

CrviL SERVICE
CONMMISSION

Revised 03106 14




El Paso Animal Services

MAYOR To: Bryvan Dominguc (. Animal Proteciion Officer
From: Erika Marquez, Sr. Hluman Resources Analyst

CITY COUNCIL Date: July 24,2025

District 1
Subject: Acknowledgement

EEpAs This memorandum is to acknowledge your receipt of the foliowing documents
regarding the Notice of Suspension provided 10 you on July 24, 2025
District 3
n
e Notice of Suspension (8 pages)
District 4
; e Backup Documents (48 pages)
e Discipline History (48 page)
RIS e Acknowledgement of Rules (2 pages)
e Disciplinary Policy and Matrix (11 pages)
District G
]
District 7 . .
S I am acknowledging receipt of the above documents.
District 8
CITY MANAGER 2ot ! : -

>FCEIVED'
WLk W5 |

1. SERVICE
COMMISSION

Terry Kebschull - Director
El Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79906
O (915) 212-7297 | Email. EPAS@elpasotexas.gov

EXCEPTIONAL



am: Herrera, Ashley N,

fo: EPAS-Human Resources
Cec Ramirez, Gina; Muniz, Abmham: Ortiz, Alberto; Quezada, Yazmin G,
Subject: Incident Report - Bryan Dominguez
Date: Thursday, April 3, 2025 4:05:18 PM

Attachments; Bryan Dominguez - Incident Report - 4-3-25,pdf

Good afternoon,
Please find attached the incident report for Mr. Bryan

Dominguez regarding his failure to add animal profiles and
photos to a case. Included are the case printout and a
statement from Supervisor Albert Ortiz, who was a witness
during my conversation with Mr. Dominguez.

If you need any further information, please don't hesitate to
reach out.

Respectfully,
Animal Services Field Shift Supervisor

4501 Hondo Pass -B, El Paso TX, 79904
Office: (915) 212-0700

RECEIVED

JUL 24 2025

CIVIL SERVICE
COMMISSION
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ANIMAL SERVICES INCIDENT REPORT
NAME: _______ Ashley Herrera

DATE OF INCIDENT: 4/02/2025 TIME OF INCIDENT: 8:38PM
NAME(S) INVOLVED: Bryan Dominguez

NATURE OF INCIDENT: __Inefficient Work Performance
ADDRESS/LOCATION OF INCIDENT: _7161 Granite

Give o brief deseription of incident and be specific with details, names, witnesses, times, locations, Agencles, etc.
On April 20, 2025, Bryan Dominguez failed to properly enter individual animal profiles and upload required photos
for case CB991086. There was no enforcement given, nor was vaccination registration, or microchip information
requested. This oversight caused delays in the investigation and case completion. Bryan has previously been
written up for similar issues, including incomplete documentation and missing photos. Despite prior wamnings,
coaching's, and guidance this issue continues 1o affect workflow and case resolution.

2/ i

Date: 4//3 / 135
Division/Section: EpﬁS

Signature:

Title:

RECEIVED

021412025 JUL 2 4 2025

CIVIL SERVICE
COMMISSION




— |

(ASERvices
w ) . \,t

ANIMAL SERVICES INCIDENT REPORT
NAME: Daniel Rivera

DATE OF INCIDENT: April 2, 2025 TIME OF INCIDENT: Around 9:00 PM
NAME(S) INVOLVED: Daniel Rivera, Bryan Dominguez

NATURE OF INCIDENT:

ADDRESS/LOCATION OF INCIDENT: 7161 Granite Rd. El Paso, Texas 79915

Give a brief description of Incident and be specific with detalls, names, witnesses, times, locations, Agencies, efc.
06-16-2025

On April 2, 2025 at around 9:00PM Call was received from Animal Protection Officer Bryan Dominguez in
Reference to an ANI to ANI attack that occur on the address of 7161 Granite Rd. According to APQ Domingusz all
Canines that were involved with the Exposure which resulted in a Deceased canine resided at the same address.
As far as | can remember conversation with APO Dominguez, was him asking whal he can now do as viclim canine
Is already deceased and there is a lot of animals in the property. APO Dominguez was asked if he knew which
Canines were the ones involved in the Exposure which he replied no. APO Dominguez was advised that the next
Slep to dois Enforce VMR as there was an Exposure involved which he replied that there is a ot of animals in the
Property, does he really need to do such thing as it wili be a lot of citations. APO Dominguez was simply advised
That it will be under his discretion on how he will manage the case. APQ Dominguez asked if there
Was anything that can be done with all this animals and helping the owner which was advised that we cannot do
Much for him at the moment, but was encourage to send an email to the supervisors and CC me lo see if any
Resources can be given or help. That was about it whal the conversation consisted of with APO Dominguez. No
Further action was taken on my part or ever heard from the case no more.

N/
e T
SIGNATURE._/ /o L” DATE: Otfl{Zo2S
TITLE: Senigr Hnimel fotection Oflirec DVISION/SECTION:

RECEIVED
JUL 24 235

CIVIL SERVICE
COVMMISSION

02/14/2025




HAYOR
Oscar Leeser

CITY COUNCIL

District 1
Brisn Kennedy

District 2
Dr. Josh Acevedo

District 3

Cassandra Hernandez

District 4
Joe Molinar

District §
Isabel Salcido

District &
Ant Flerro

District 7
Henry Rivera

District &
Chrls Canales

CITY MANAGER
Dipnne Mack

RECEIVED
UL 2 4 025

CIVIL SERVICE
COMMISSION

El Paso Animal Services

04/08/2025

Dear Chief,

Regarding the call on 7161 Granite Rd. Case # 8881086 which was handled
on 04/02/2025 by P.D. Officer 2F182 and myself. Call was regarding a brown

dog which was killed by other dogs on the yard. Upon arrival multipie dogs

were seen on the yard along with the dead brown puppy dog.

Mr. Macias was tatked to and he advised that the situation had gotten out of
control as the dogs kept on reproducing and with them being elderly they
could not keep up. Macias advised that they had gotten cited before and they
were tired of coming and going to court. He would not let PD and Animal
Services in the house reason why he brought the dead dog out and allowed
for us to take pictures and identify himself. He also mentioned that as to that
day could not provide their dogs with vaccine, microchip or registration. He
pointed out to his front neighbor that if it was not for him, his dogs would be
starving. Mr. Macias was explained that the sheiter could possibly provide
with assistance as Animal Services NOT Human Society could provide with
resources if he contacted the * Owner Surrender Specialists”. Macias
deliberately asked for help by surrendering the dogs to Animat Services as he

could not provide with what we asked for (vaccine, micrachip, registration).

Terry Kebschuli - Director
El Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79906

EEi 0: (915) 212-7297 | Email: EPAS@elpasotexas.gov



RECEIVED

. : JUL 2 4 205
El Paso Animal Services cuvi service

COMMISSION

MAYOR Contact was made with SAPO Rivera who was advised about the precarious

Oscar Leeser

situation the dogs live in an of the canines situation reproducing themseives,
CiLn,CaUNCIL the owner being elder which he could no keep up with them to which he

District 1

Brian Kennedy advised that we could not pick up the dogs as owner surrender. Rivera was
District 2 :

BPUEE Abevado also explained the dead dog situation to which he mentioned that no cruelty
District 3 case would be pursued. Senior agreed to close the call as dog was dead and

Cassandra Hernandez
cause of dead was because of the overpopulation of animals on the property.

District 4
Joe Molinar

Based on the previous history with the owner, were nothing was made
District 5
SE o through the department, it would be left up to the owner Macias to take action
District §
An Flerro on rehoming dogs and finding sources and resources for the canines himseif
m&m as we could not do anything in Animal Services. No other options were
District 8 provided and Macias was explained the situation and was persuaded to call
Chyis Canales

animal services to keep this from happening again.

CITY MANAGER

g Mocs Supervisor Herrera advised that my job on the call was not acceptable based

on not documenting the dogs in the property, providing with vmr
documentation on them and uploading pictures. She was explained that we
have had previous history with Macias and with him not providing access to
the house did not make the documentation accurately on the dogs in the
property as dogs went in and out of the house through the back door but also

because he had lost control of the situation and did not know exactly how
Terry Kebschull - Director
El Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79306

EEi 0: (915) 212-7297 | Email: EPAS@elpasotexas.gov




El Paso Animal Services | RECEIVED
JUL 2 4 2025
CIVIL
COMMISSION
MAvOR many or what kind of dogs he had. Therefore, he did not have vmr

Oucar Leeser

documentation reasan why he just wanted dogs to be taken through animal

CIvY COUNCIL. surrender by the department which he was denied. Pictures of the dead
District 1

Brian Kennedy animal and surroundings were uploaded 24 hours later to my inspection. Prior
District 2 ; ! :
S E Aot to supervisor A. Ortiz and officer Cobos updating any notes on the case and
District 3 after they had responded to a follow up inspection early the following day.
Cassandra Hernandez
Districi 4
Joe Molinar
District 5 Notes and animal documentation were updated as the investigation
Isabel Salc:d-
District 6 progressed through the days and with assistance of a Supervisor and Officers
Art Flerro

S having different options available within the next days to the owner and
District 7
gy R Animal Services from the original time and date when the complaint was
District 8
Chrls Canales made. Reason why | disagree on being written up and given and incident

CITY MANAGER report as a directive of an immediate superior (SAPO Rivera) was given and

Dionne Mack
followed based on what was discussed at a given moment{, BD136

Terry Kebschull - Director
El Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79906

EEi 0: (915) 212-7297 | Email: EPAS@elpasotexas.gov




Herrera, Ashlﬂ N.

Erom: Ortiz, Alberto

Sent: Thursday, April 3, 2025 3:29 PM 1
To: Herrera, Ashley N. R E C E IV E D
Ce: Ramirez, Gina

Subject: Coaching statement JUL 24 2025

CIVIL SERVICE

During a recent Coaching incident that was given to 8ryan Dominguez by Sup. A. Her ﬂﬂ,.l.lm oor
quality of work and insufficient work performance on C08931086; he stated that he did not know how to handle those
types of calls. When Ashley advised them and provided guidance on how to go about it and notifying the Supervisors, he
agreed with her stating that she was correct; Mr. Dominguez did not say much after that.

Alberto Ortiz

Field Ops. Shift Supervisor
Animal Services Dept
Office:915-212-0700
Cell:915-493-9630
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Case View Report

El Paso Animal Services

5001 Frad Wilson Avenus

El Paso, Texas 79906 USA

EPAS@slpasotexas.gov

hitpa:/elpasoanimalsarvices.org/
Teol.: 915-212.7297 1 915-751-1726
Printed: 04/03/2025 07:22AM By: MunizAX

Case Details
Case # C00089910868 Case Date/| me 04/02/2025 07:02PM Repuried
Reference #: Junisdiction CITY of El Paso
Status: Closad
Category. Investigation 7151 Granile Rd, El Paso 7015, Texas, United Stales
Type: Bite / Scratch
Subtype: Animal to Animal Direclions.
Officer: Bryan Dominguez Result Completed By Bryan Dominguez Date/Time. 04/02/2025 10:39PM
Review Date. Rasult Commants:

Animal Info caller ls advising thore Is a lot of dogs at this address, the dogs are fighting, they are
Created By GalvanP small doge. unsure of breed, the dog killed a smaller dog, and they were sating it. She Is unsure If
the owners are home, she wants us to check on the owners to see if they are okay.

Created: 04/02/2025 07:09PM
Last Updated By DominguezBX Person info Dennise Utajar< R
Updated: 04/02/2025 10:42PM

Case Animals

Animal #: A0058236971 |

Animal ID; A0058236971 Name: Types:

ARN: DOB: 12/26/2024 Breads:

Chip #: Current Age: 0Y3MBd Colors:

Type: Age Group:  Juvenile 8WK lo 6Months  Pattern:
Declawed: N Bitten: Na Bite History Primary Role:
Animal Memos: No Case Memos. No Caonditiona:

Case Parsons

Person #: PO027519706 | Emillo Macias
P0027519706 Emilio Macias, I 7161 GRANITE

79915, CITY of El Paso, TX - Home Primary Role:Suspect Secondary Rale:

Animal Owner: No , Person Reporting:No ,Property Owner.No

Case Activities

Activity 8: 8841418 Conditlons:
Siate: Closad Jurisdietion: CITY of Bl Paso
DRUSUDIRE promry Croas Susets:
Priority: High Created Date/Time;: 04/02/2025 OT:10PM
Review Date; el dnd 04/02/2025 10:39PM
Comments;

hitme Hfeme naiasint comlemed /. bz rtaart ! e v aenw i asalM=200 4088

Dog Gender: Mala
TerrierMix AHlered: N
Brown/ Size: s
Weight: 0
Victim Secondary Raols:
No Violstions: No
Danger?
Patrol Area; 800 Lower Vallay
Disiance; o
Created By; GalvanP
LastUdaind  qminguezex

RECEIVED

JUL 2 4 2025

CiVIL SERVICE
COMMISSION

e
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Stztus History  Status Date/Time Activity Owner Status Update DateiTima Status Updated By
Ended 04-02/2025 10 J9PM Bryan Dominguez 040272025 10-39FPM Bryan Domnguez
Waw 04.02/2025 07:08FM Dispatch 1-ASFO 04/02/2025 0T 09PM Patricia Galvan

Reault Oty Reault s Primary Result Date Result By
1 Advised Yes 040212025 10 39PM Bryan Dominguez

Case Memo(s)

Memo Type Created

Undated Beyiow
Momo#  Referonce Refersnced Memo  =ISIME  crogogpy HRMS  ypgpeagy SR

Subtype

Fiald Report 04:02/2025 . 04/02/2025
B436432 Case Officor 10:42PM DominguazBX 10:42PM DominguezBX

04/02:2025 () 2038 hrs. Armved to 7161 Granile and made contact wilh pel owner Mr, Em-lo Macias who advised thal Ihe small camne
wha was dead on his backyard. Dog was bit by othar canines on the sbdomingl area and died by the attacks. Dog was a brown two
month old temar m x who was bagged by the owner and placed on the trash bin, SAPO Rivéres was advised and concurrad 10 documen!
the Incident by the other dogs. Ovarall canmes have access lo the house 24/7 were water and food are provided to them. PD officor
2F 182 was al the locabon lo were situation of tha dog was documented only (Case# 25-092228) as there was no animal crualty case
BD136

RECEIVED

JUL 2 4 2025

CIVIL SERVICE
COMMISSION
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Case View Report

RECE‘VED €1 Paso Animal Sarvices

5001 Fred Wilson Avenue

JUL 24 2005 El Paso, Texas 79906 USA
EPAS@elpasotexas.gov
CIViL SERVICE https-felpasoanimalservices.org/
COMMISSION Tol.: 915-212-7297 / 915-781-1726
Printed: 07/03/2025 05:32PM By: HameraAN
Case Details
Case #: C0009991086 Case Date/Time: 04/02/2025 07:02PM Reported:
Reference #: Jurisdiction: CITY of El Paso
Status: Closed
Category: investigation 7161 GRANITE RO., El Paso, 79915, Texas, Uniled States
Type: Bhe | Scratch
Subtype: Animal to Animal Directions:
Officer: Jorge Cobo Result; Completed By: Bryan Deminguez Date/Time. 04/02/2025 10:39PM
Review Date: Resull Comments:
Animal Info! caller is advising there is a lot of dogs at this address, the dogs are fighting, they are
Created By: GalvanP small doge. unsure of breed, the dog killed a smaller dog, and they were eating it. She Is unsure if
the owners are homs, she wants us to check on the owners to see if they are okay.
Craated: 04/02/2025 07:00PM
Last Updated By: OrfizAX Person Info: Dennise Utajar={j
Updated: 04/28/2025 09:56AM
Case Animals
Animal #: ADD58236671 |
Animal ID: A0058238971 Namae: 4.3 Typas: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: TemerMix ARered: N
Chip #: CurrentAge: OYBMT7d Colors: Brown/  Slze: 5
Type: Age Group:  Juvenile BWK to 6Monlhs  Pattemn: Welght: 0
Declawaed!: N Bitten: No Bite History Primary Role: Victim Secondary Role:
Anlmal Memos: No Case Memos: No Conditlons: No Violations: No
Ownership / Guardianship
Parsan # DateFrom PersonName  Phone Address City
POO27519706 47412025 Emilio Macies (215 I 7181 GRANITE , CITY ol El Paso TX 79915
Animal #: A0058242160 |
Animat ID: ADQS8E242160 Mamae: Sula Types: Dog Gender: Female
ARN: DOB: 41372017 Broeds: Miniature Pinscher/Mix Altered; U
Chip#: Current Age: 8Y3MOd Colors: Black/Brown Size: s
Type: Age Group:  Adult Pattern: Waeight: 0
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:
Anlmal Memos: No Case Mamos: No Conditions: No Violations: No
Ownership / Guardianship
Barson # DateFrom PersonName = Phone Address Clty
47412025 Emilo Macias 15 7161 GRANITE , CITY of El Paso TX 79915
Animal #; AD058242188 |
Animal ID: AD058242168 Name: Bella Types: Dog Gender:; Female
ARN: DoB: 4/3/2017 Breods: Great Pyrenses/iMix Altered: U
Chip #: Cument Age: 8Y3 MOd Colors: White/ Size: L
Type: Age Group:  Adull Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos; No Case Memos: No Conditions: No Viclations: Ne
Ownership / Guardianship

Person # DatoFrom PersonName  Phong Address City



3

41412025 Emiio Maclas (915)- 7161 GRANITE , CITY of €1 Paso TX 76915

Animal & AMS8242178 |
Animal ID: AD058242179 Name: Dodge Types: Dog Gender: Male
ARN: DOB: 41312017 Braeds: Retriever, Labrador/Mix Alered: U
Chip & CurventAge: B8Y 3 MOd Colors: Brown/White Size: M
Type: Age Group:  Adult Pattern: Walght: 0
Declawed: N Bitten: No Bite History Primary Role: Suspecl Secondary Role;
Animai Mamoa: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Berson @ DateFrom ParsonName  Phene Address City

Po027519706 4J412025 Emiko Maclas #15 1IN 7161 GRANITE . CITY of El Paso TX 79915
Animal #; AC058242190 |
Animal 1D: A0058242180 Name: Tachuelita Types: Dog Gender: Femala
ARN: Do8: 12/312024 Breeds: Miniature Pinscher/Mix Altered: U
Chip#: Current Aga: 0Y7MOd Colors: Black/Brown Size: s
Type: Age Group:  Adult Pattam: Waight: 0
Declawed: N Bittan: No Bita History Primary Role: Suspect Sacondary Rola:
Animal Memos: No Case Mamos: No Conditlons: No Violations: No
Owrership / Guardianship
Barson# DateFrom ParsonName  Phone Addregs City

Pooz7519708 41412025 Emilio Macias (915- 7161 GRANITE LCITY of E| Paso TX 79913

Animal #: A0056242202 |

Animal ID: AQ058242202 Name: Peanut Butler Types: Dog Gender: Mala
ARN: DOB: 4i3/2020 Braads: Miniature Pinscher/Mix Altered: U
Chip #: CurrentAge: 5Y3MOd Colors: Black/Brown Size: 5
Type: Age Group:  Adult Pattern: Walght: 0
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:
Antmal Memos: No Cass Memos: No Conditions: No Violations: No
Qwnaership / Guardianship
Person # Date From PersonName  EBhone Address City
41412025 Emibo Macias s 71 oranTe . CITY of El Paso TX 79815
Animal #: A0058242208 |
Animal ID; A0058242208 Name: Casper Types: Dog Geonder: Male
- 4 , Miniature 3
ARN: DOoB: 11372025 Braeds: Pinscher/Mix Altered: v
Chip #: 933000321109137 2::'_‘"‘ OYB6MOd Colors:  White/Brown Size: s
Type: :gmmpm SystemaBuddy Age Group: Adult Pattern: Waight: 0
. . No Bite Primary Sacondary
Declawed: N Bitten: History Role: Suspect Rote:
Animal Case . .
B . No Me : No Conditions; No Violations: No
Ownership / Guardianship
Person # Date From  PersonName  Phone Address City
41412025 Emilio Macias BE 7161 GRANITE | CITY of Ef Paso TX 79915
Animal #: A00S8242221 | Green
Animal 1D; A0058242221 Name: Tommy* Types: Dog Gender: Male
ARN: Green Do8: 1112312024 Breeds: Retrigver, Labrador/Mix Akered: Y
Chip #: 941010003705860 Current Age: 0Y TM10d Colors: Brown/White Size: M
Type: 24PetWatch Age Group: Adult Pattorn: Walght: 0
Declawed: N Bitten: No Bite History Primary Role: S ole:
Animal Memos: Yes Case Memos: No Conditions: N No

RECEIVED
UL 24 25
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Person # Date From ParsenName — Phone

Animal #: A0058242226 | Yellow

Address

poodrerrzas | 5232025 Alexander Parmam  (410)[Jj  Ratvesncke Spang R

Animal ID: AQ058242226 Mame: Gino* Types: Dog
i ! . Chihuahua, Short
ARN: Yellow DOB: 4/3/2020 Breeds: Coat/Shepherd
Chip #: wuweoaromoﬁ::’,‘“‘ 5Y3MOd Colors:  Brown'White
Typa: 24PelWaich Age Group: Adult Pattern:
: 5 No Bite Primary
Declawed: N Bitten: History Role: Suspect
Animal Case X
Memos: Yes Memos: No Conditions: No
Ownership f Guardianship
Person # Date From  PersonName  Phene Address
PO027519708 47412025 Emillo Macias @5 R 7161 GRANITE
Animal #: A0058242231 |
Animal ID: A0058242231 Name: KW1 Types: Dog
5 i : Miniature
ARN: DOB: 2/612025 Breads: Pinscher/Mix
Chip #: Current Age:0Y 4 M 27d Colors: Black/Brown
. . Juvenile 8BWKto : 3
Type: Age Group: 6Months Patterm: Tricolor
Deaclawed: N Bitten: No Bite History :gmm Suspect
Animal Case .
Mémios: No Memos: No Conditions: No
Ownarship / Guardianship
Person # Date From PersonWame  Phone Address
41412025 Emilio Macias wsflf  7¢ orane
Animal #: ADDSB242235 |
Animal ID; A0058242235 Name: KW2 Types: Dog
. ! . Miniature
ARN: DOB: 2/6/2025 Broeds: Pinscher/Mix
Chip #: Current Age: 0Y 4 M 27d Colors: Black/Brown
; . Juvenile BWK to :
Type: Age Group: 6Months Pattern: Tricolar
Declawed: N Bitten: No Bile History ;‘::,’W Suspect
m‘::;: No a:::o 5 No Conditions: No
Ownership / Guardianship
Person # DateFrem  ParseniName  Ehens Address
PO027519706 41412025 Emilio Macias ey | 7161 GRAMITE
Animal #; AD058242239 |
Animal ID: AQ056242233 Name: Kw32 Typas: Deog
i . . Miniatura
ARN: DOB; 216/2025 Breeds: PinscharMix
Chip #: Current Age:0Y 4 M 27d Colors: Brown/Black
Type: Age Group: éﬁfm Wkl Pattern: Tricolor
Daclawed: N Bitten: No Bite History :’:?:,’q Suspert
Animai Case .
Merod: No Mirios: No Conditions: No
Ownership / Guardianship
Parson # Rate From  PersonNamg Bhone Address

Clty.
€1 Paso, Fort Bliss, EL PASO TX 79906

Gender: Male
Altered: Y
Slze: M
Welght: 4]
Secondary
Role:
Violatlons: No
, CITY of €l Paso TX 78815
Gender: Unknown
Altered: N
Size: S
Welght: 0
Secondary
Rols:

Violations: No

CITY of El Paso TX 79915

Gender: Unknown
Alterad: N

Size: S
Woeight: 0
Sacondary

Role:

Violations: No

CITY of Et Pago TX 79915

Gender: Unknown
Altered: N

Size: S
Weight: 0
Secondary

Role:

Violations: No



41412025 Emilo Macias @ | 7181 GRANITE . CITY of B Paso TX 78915
Animal #: A0058242250 |
Animal ID: A0058242250 Name: Kw4 Types: Dog Gender: Unknown
: , ; Minigture ¥
ARN: DOB: 21612025 Breeds: Pinscher/Mix Aftered: N
Chip #: Current Age:0Y 4 M 27d Colors: Brown/Black Size: S
Type: Age Group: gm:g:BWK ta Pattern Tricolor Weight: 0
; " e Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspact Role:
Animal Case . :
Maitisa: No M . No Conditions: No Vioiations: No
Ownership / Guardianship
Person# Rate From PemsonName  Phone Addrese City
4112025 Emiio Macias sl 79 oranE . CITY of E Paso TX 79915
Animal #: AG058242258 |
Anlmal 1D: AD058242258 Name: KW5 Types: Dog Gender: Unknown
. . X Minlature .
ARN: DOB: 2/6/2025 Breads: Pinsche/Mix Altered: N
Chip #: Current Age:0Y 4 M 27d Colors: Brown/Black Size: s
> , Juvenile BWK to " i
Type: Age Group: 5Months Pattern: Tricolor Weight: 0
A ) Primary Secondary
Daclawad: N Bittan: No Bita History Role: Suspect Role:
Animaf Case " :
Mitnos: No Meinos: No Conditions: No Violations: No
Ownership / Guardianship
Person # Date From PersonMame  Phone Address Clty.
anrz025 Emiio Macias oSl  751CRAMTE . CITYof €1 Paso TX 76915
Animal #: A0058242271 |
Animal ID: A00Q58242271 Nama: KW8§ Types: Dog Gendar: Unknown
; s : Miniature :
ARN: DOB: 21612025 Breeds: PinschariMix Altered: N
Chip #: Current Age: 0 Y 4 M 27d Colors: Brown/Black Size: 8
; . Juvenile BWK to ]
Type: Age Group: 6Manths Pattern: Tricolor Waeight: ]
5 ; — Primary Sacondary
Declawed: N Bltten: No Bite History Role: Suspect Role:
Anlmal Case . .
Mamos: iNo Memos: No Conditions: No Viclations: No
Ownership / Guardianship
Berson # Date From PersonName  Phone Addreas City
41412025 Emilio Macias s 7t cravite . CITY of El Paso TX 79915
Antmal #: A0058245254 |
Animal 1D; A0058245294 Name; P1 Types: Dog Gendear: Female
" - " Terriar, Jack .
ARN: DOB: 10/4/2024 Breeds: Russoll/Mix Altered: N
Chip #: Current Age: 0 Y 8 M 294 Colors: Brown/ Size: s
Type: Age Group: éuv! !m::; il Pattern: Weight: 0
i . e L Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Rofe:
Animal Case ] 2
Momos: No Memia: No Conditions: No Violations: No
Ownership / Guardianship REC E lVE D
Pecsan # Date From  Person Name ~ Ehone Address Rﬁ
JUL 24 055
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Male

No

Male

Male

No

Male

No

41412025 Emilio Macias @5 N 7161 GRANITE . CITY of El Paso TX 79815
Animal #: A0038245302 |
Animal ID: A0058245302 Name: P2 Types: Dog Gender:

; : " Retriever, "
ARN: DOB: 1014/2024 Breeds: LabeadoriMix Altored:
Chip #: Current Age: 0Y 8 M 29d Colors: Brown/ Size:

Type: Age Group: é‘;::ll'l‘es it Patiern: Walght:

. . b, Primary Secondary
Deciawed: N Bittan: No Bite History Role: Suspact Role:
Animal Case 5 .
Memos: No Memos: No Conditlona: No Violatlons:
Crwnership / Guardianship
Person# Date From PersonName  Phons Address City

44412025 Emilic Macias @135 R 7161 GRANITE , CITY of E) Paso TX 79815
Antmal #: AC058245308 |
Animal ID: A0038245308 Name: P3 Types: Dog Gender:

. 1 , Retriever, :
ARN: DOB: 10/4/2024 Breeds: LabradoriMix Altored:;
Chip #: Current Age: 0Y 8 M 28d Colors: Brown/White Size:

Type: Age Group: gurenie BWKIo Pattern: Welght:

. . : Primary Secondary
Declawed: N Bittan: Mo Bite Hisiory Role: Suspect Role:
Animal Cass ” .
Memoa: No Memok: No Conditions: No Violatlons:
Cwnarshlp / Guardianship
Barson Date From PersonName  Phane Address Clty

41412025 Emitio Macias @15 N 7161 GRANITE , CITY of €1 Paso TX 79915
Animal #: A005B245308 |
Animal 1D: AQ058245308 Name: P4 Types: Dog Gender:

; ) " Ratriever, "
ARN: DOB: 10/4/2024 Breeds: Labrador/Mix Altered:
Chip #: Current Age: 0Y 8 M 29d Colors: Brown/ Size;

Type: Age Group: éﬁ:ﬁ:‘eﬁ Wk ko Pattern; Waeight;

. ; o Primary Seacondary
Declawed: N Bitten: No Bita History Role: Suspect Role:
Animal Case : .
Mesrina: No Mainos: No Conditlong: No Violations:
Ownership / Guardianship
Parson # Date From  Person Name Phone Address Chty

41412025 Emilio Macias (@15 7161 GRANITE | CITY of El Pasa TX 79815
Animal #: ADOS8245310 |
Animal ID: A0058245310 Name: P5 Types: Dog Gender:

' . 4 Miniature ;
ARN: DOB: 10/4/2024 Breeds: Pinscher/Mix Alterad:
Chip #: Current Age: 0Y 8 M 29d Colors: Black/Brewn Size:

Type: Age Group: gg:ﬂ;esBWK 2 Pattern: Waight:

. . T Primary Secondary
Declawad: N Bitlen: Mo Bite History Role: Suspecl Role:
Animal Case ; ;
Memos: Neo Memos: No Conditions: No Violatlons:
Ownership / Guardianship
Parson ¢ Date From  Parson Name  Phone Address Clty

RECEIVED
UL 24 2035
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POO2TE19708

47412025 Emilio Macias ©15) 7161 GRANITE , CITY of El Paso TX 79915
Animal #: A0G58245316 |
Animal ID: AJ058245316 Name: P6 Types: Dog Gendar: Female
2 . . Reiriever, s
ARN: DOB: 10/4/2024 Breeds: LabradorMix Altered: N
Chip #: Current Age: 0 Y 8 M 29d Colors: Brown/ Size: 8
Type: Age Group: ‘éﬁ:ﬂ'ﬂ; iy Pattern: Waelght: a
i " W Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animat Case : ;
Uainca: No Y No Conditions: No Violations: No
Cranership f Guardianship
Berson i Datoe From PersopName  Phone Address City
41412025 Emilio Madias oSl 716 GRAMTE . CITY of €1 Paso TX 76915
Animal #: A0058245323 | Orange
Animal ID: A0056245323 Name: P7 Types: Dog Gender: Male
: : y Ralriever, )
ARN; Orange DOB: 10/4/2024 Breeds: Labradar/Mix Altered: N
Chip #: 941010002929007 :::‘f"" 0Y8M29d Colors:  Brown/ Size: s
s . Juvenile BWK to . .
Type: 24PatWatch Age Group: SMonths Pattarn: Welght: 0
: ‘ ; Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animatl Case ; ,
Menice: Yas Nemos: No Conditions: No Violations: No
Ownership / Guardianship
Peraon # Dato from PersonName  Bhone Address City
PO027519708 414/2025 Emifio Maclas {915) I 7161 GRANITE , CITY of El Paso TX 79915
Animal #: A0058245328 | Yellow
Anlmal ID: A0058245326 Name: Peanut Butter* Types: Dog Gender: Femals
; . ) Retriever, .
ARN: Yallow DOB: 10/4/2024 Breeds: Labrador/Mix Altered: Y
Chip #: 941010003790468 i::’,‘“‘ 0Y&M29d Colors: Brown/ Size: s
Type: 24PelWatch Age Group: ;UJ:;E‘QSSWK L Pattern: Waight: 0
; s . Primary Secondary
Declawed: N Bitten: Na Bite History Role: Suspect Role:
M" 'm::: Yes :::“{ No Conditions: No Violations. No
Ownership / Guardianship
Person # Rate From PersonName  Phone Address gity
P0027519708 41412025 Emillo Macias e 7161 GRANITE . CITY of El Paso TX 79915
Animal #: A0058245332 |
Animal ID: AD058245332 Namae: MG1 Types: Dog Gender: Female
ARN: DO8: 12126/2024 Breeds: Tarrier/Mix Alterad: N
Chip #: 941010002939477 Current Age: 0Y6M 7d Colors: Brown/  Size: 8
Type: 24PetWalch Age Group: Juvenile BWK to 6Months Pafttern: Waight: 4]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos:; Yes Casa Memos: No Conditions: No Violations: No
Animal #: AD058245333 |
Animal ID; AD058245333 Name: Harb Types: Gender: Mate
ARN: DOB: 412212024 Breeds: Teryi E 2
Chip #: 841010003324638 Current Age: 1Y 2M 11d Colors: White ; l V E D

i
| L2 s
{
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Type: 24PatWatch Age Group: Juvenile WK to 6Months Pattern: Weight: 0
Declawed: N Bltten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownarship / Guardlanship
Pernon # Rate From PersonName  Phone Address City

POO2TE19706 47412025 Emilio Macias @15 7181 GRANITE , CITY of El Paso TX 79915
Animal #: AD058248040 |
Animal ID: AGQ58248040 Name: MGA Types: Dog Gender: Mais
ARN: DOB: 12/26/2024 Braads: Terrier/Mix  Aftered: N
Chip #: 941010003844831 Current Age: OYEMT7d Colors: Black/Brown Size; 8
Type: 24PetWyatch Age Group: Juvenile 8WK to 6Months Pattern; Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Sacondary Role:
Animal Memos: No Cass Memos: No Conditiens: No Violations: No
Ownership / Guardianship
Person # Date From Person Name  Phone Address Chy

41412025 Emiio Maclas e 7161 GRANITE , CITY of El Paso TX 79915
Animal #: A0D58248048 |
Animal ID; AQDSB8248046 Nama: MG4 Types: Dog Gender: Mala
ARN: DOB: 12/26/2024 Broeds: Terrlar/Mix  Altared: N
Chip #: 8941010002957962 Current Age: 0Y EM7d Colors: Black/Brown Siza: s
Type: 24PetWatch Age Group: Juvenile BWK to 6Months Pattarn: Waight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Sacondary Role:
Animal Memos: No Case Memos: No Conditlons: No Violations: No
Cwnarship / Guardianship
Person # Rale From  Persen Name Ehone Address City

POO27510708 41412025 Emilio Macias (915) - 7161 GRANITE , CITY of Bl Paso TX 79915
Animal #: A0058248058 |
Animal ID; AQOS8248058 Nama: MGS Types: Dog Gender: Female
ARN: DOB: 121262024 Brosds: Terrier/Mix Alterad: N
Chip #: 941010003046141 Current Age: OY 6 M 7d Colors: Black/Brown Size: 5
Type: 24PatWalch Age Group: Juvenile BWK lo 6Months Pattern: Welght: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos; No Conditlons: No Violations: No
Ownership / Guardianship
Person # Date Erom  Parson Name Phone Addreas Clty

41412025 Emilic Macias eS|z 7161 GRANITE , CITY of Ef Paso TX 79915
Animal #: A0O58248099 |
Animal ID: ADDS824809% Name: MGB Types: Deg Gender: Male
ARN: DOB: 12/26/2024 Breeds: Tarrier/Mix Alterad: N
Chip #: 941010002983387 Current Age: 0YG6M7d Calors: Brown!  Size: S
Type: 24PelWalch Age Group: Juvenile 8WK to 6Months Pattern: Weight: 0
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditlons: No Viclations: No
Ownership / Guardianship
Person ¢ Rato From PersonName  Phone Address Clty

P0027519706 41412028 Emillo Macias s 7161 GRANITE . CITY of €l Paso TX 79915
Animal #: AD0SB248107 |
Animal iD: AD0S8248107 Name: MG7 Types: Dog Gender: Male
ARN: DoB: 1212612024 Breeds: Terrier/Mix Altered: N
Chip #: 841010003832241 Curveni Age: 0YG6M7d Colors: Brown/  Sle: S
Type: 24PetWatch Age Group:  Juvenile 8WK to 6Months Pattern: —Walght: 0
Declawed: N Bitten: No Bite History Primary Rote: Su tR mE 'v E D
Animal Memos: No Case Memos: No Conditions: No

JUL 2 4 2025
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Ownarship / Guardianship

Person Date From PersonMame  Phone Addrass Clty
P0027519708 41412025 Emiso Macias s 75 craviTe . CITY of E1Paso TX 79915
Animal #: A0058248118 |
Anlmal 1D: A0058248116 Name: Hubble Types: Dog Gender: Male
] : : Miniature !

ARN: DOB: 1/13/2025 Breeds: Pinschar/Mix Altered: Y

Chip #: 941010002958774 2;_":"“ 0'Y 5 M20d Colors:  Browr/ Size: s

Type: 24PetWalch  Age Group: jurore BWK 0 Pattern: Welght: 0
: \ . Primary Secondary

Daclawed; N Bitten: No Bite History Role: Suspect Role:

Animal Case . .

Seoa: No Waracd: No Conditions: No Violations: No

Ownership { Guardianship

Pargon #f Date From  PersonName  Phope Agldreaa Gity

PO0Z7519706 4/412025 Emiio Macias @5 | 7161 GRANITE , CITY of €1 Paso TX 79815

Animal #: A0058248123 |

Animal ID: ADD58248123 Name: Hashbrown Types: Dog Gendar: Male
. . : Miniature .
ARN: DO8B: 11412025 Breeds: Pinscher/Mix Altered: Y
! Current ! "
Chip #: 941 010003812748Ag., 0Y5M194d Colors: Red/ Size: S
, Juvenile 8BWK to : .
Type: 24PelWalch Age Group! &Months Pattern: Welght: 0
;i 1 3 Primary Secondary
Declawed: N Bitten: No Bile History Role: Suspect Rols:
Animal Case N .
Memos: No Memos: No Conditions: No Violations: No
Ownersghip / Guardianship
Barson# DateFrom PersonName  Phene Address ity
4112025 Emibo Macias O 716 GRANITE , CITY of Et Paso TX 79915
Animal #: A00562481290 |
Animal {D; AGD59248129 Name: MG10 Types: Dog Gender: Male
ARN: DOB: 1212612024 Breeds: Terrier/Mix Altered: N
Chip #: 941010003708557 CurrentAge: 0Y6M7d Colors: Brown/  Size: s
Type: 24PealWatch Age Group: Juvenite BWK to 6Months Pattern: Welght: ¥
Declawad: N Bitten: No Bite History Primary Role: Suspecl Secondary Rofa:
Animal Memos: No Case Memos: No Conditions: No Vialations: No
Ownership / Guardianship
Person @ Pate From PersonName  Phone Addrass City
41412025 Emiio Macias o I 7161 GRANITE , CITY of Ef Paso TX 78915
Animal #: AD058248142 |
Animal ID: AQDS58248142 Name: Holly Types: Dog Gender: Male
. . ! Miniature .
ARN: DOB: 1/14/2025 Breeds: Pinscher/Mix Altered: Y
Chip #: 941(Z!1£'Jl)t)27(:l038?i::f_'“l 0Y5M13d Colors: Red/White Size: S
. Juvenile BWK to . .
Type: 24PstWalch Age Group: SMonths Pattern: Weight: 0
; . R Primary Sacondary
Declawed: N Bitten: No Bite History Role: Suspect Rola:
Animal Case .
Memos: No i No Conditions: No
Ownership / Guardianship

UL 24 05
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Person # Pate From PersonName  Phone Address City

41412025 Emiio Macias (915- 7161 GRANITE , CITY of El Paso TX 79915
Animal #: AD0582481446 |

Animal (D: AQD58248146 Name: MG12 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Broeds: Terrier/Mix Altered: N
Chip #: 841010002960763 CurrentAge: 0YG&6M7d Colors: Brown/  Slze: s
Type: 24PetWalch Age Group:  Juvenlie BWK to 6Months Pattern: Welght: 4]
Declawed: N Bittan: No Bite History Primary Role: Suspect Secondary Role:
Animal Mamos: No Cass Memos: No GConditions: No Yiolations: No
Ownership / Guardlanship

Person# Date From  Person Name Phong Address clty

4l412025 Emilo Macias @15 N 7181 GRANITE , CITY of E}Paso TX 79915
Animal #: AD058248158 |

Animal ID: ADOS8248155 Nama: MG13 Types: Dog Gendern: Male
ARN: DOB: 12/26/2024 Breeds: Torrler/Mix  Altered: N
Chip #: 941010003802985 Current Age: 0Y6MTd Colors: Brown/White Size: s
Type: 24PatWatch Age Group: Juveniie BWK to 6Months Pattern: Walght: 0
Declawed: N Bittan: No Bite History Primary Role: Suspect Sacondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Borson # Date From PersonName  Phone Address City

41412025 Emiic Macies (915)- 7161 GRANITE , CITY of El Pass TX 79915
Animal #; A0058248168 |

Anlmal ID: ADQS8248165 MName; MG14 Types: Cog Gender: Mala
ARN: DOB: 12/26/2024 Breods:; Terrier/Mix Altered: M
Chip #: 941010002848969 Current Age: O0YG6M7d Colors: Brown!  Size: S
Type: 24PetWatch Age Group: Juvenile BWK to 6Months Pattern: Welght: 0
Daclawed: N Bitten: No Bite Histery Primary Role: Suspect  Secondary Role:
Animal Memos: No Cass Mamos: No Condltlons: No Violatlions: No
QOwnership / Guardianship

Parson# Date From PersonName ~ Phone Address City

41472025 Emilio Maciss gy | 7161 GRANITE , CITY of €1 Paso TX 79915
Animal #: A0058248168 |

Animal tD: AQD58248168 Name: MG15 Types: Dog Gender: Female
ARN: DO8: 11/4/2024 Breeds: Terner/Mix Altared: N
Chip #: 941010003833819 Current Age: 0Y 7 M 29d Colors: Black/Brown Size: S
Type: 24PeiWatch Age Group: Juvenile BWK to 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bile History FPrimary Role: Suspect Secondary Role:
Animal Memos: No Casa Memos: No Conditions: No Violations: No
Ownership / Guardianship

Porson # Date From PersonName  Phone Address City.

47412025 Emitio Macias ©15) 7161 GRANITE CITY of ElPasa TX 79315
Animal #: A0058248173 |

Animal iD: A0D58248173 Namae: MG16 Types: Dog Gender: Male
ARN: DOB: 121262024 Breeds: Terrier/Mix Altered: N
Chip #: 941010003805162 Cuwrrent Age: OYEM 7d Colors: Brown/  Size: s
Type: 24PetWatch Age Group: Juvenile 8WK to 6Months Pattern: Welght: 4]
Declawed: N Bltten: Mo Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Viclations: No
Ownership / Guardianship

41412025 Emilio Macias ol 7o orave . CITY of E Paso TX 199%5

CIVIL SERVICE
COMMISS|ON
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Animal #: AGOS8248183 |

Animal ID: AQ058248183 Nama: MG17 Types: Dog Gender: Female
ARN: DoB: 12/26/2024 Breeds: Tarrler/Mix ARerad: N
Chip #: 841010003810519 Current Age: 0 Y6 M 7d Colors: Black/Brown Size: S
Type: 24PeiWalch Age Group: Juvanile BWK to 8Months Pattern: Welght: 0
Declawed: N Bitten: No Bite History Primary Rele: Suspect Secondary Role:
Animal Memos: No Case Momos: No Conditions: No Violations: No
Owmnership / Guardianship
Berson# Date From  Parson Name ~ Phone Address Sity.

41412025 Emio Macias sl 718 GRANTE ., CITY of E| Paso TX 79815
Animal #: A0058248181 |
Animal ID: ADG58248191 Name: MG18 Types: Dog Gendar: Male
ARN: DOB: 1212612024 Breads: Terrier/Mix Altared: N
Chip #: 941010002076632 Current Age: OY6M 7d Colors: Brown/  Size: 5
Type: 24PatWatch Ags Group: Juvenils 8WK o 6Months Pattern: Welght: 6]
Declawad: N Bltten: Nao Bite History Primary Role: Suspect Secondary Role:
Andmal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Person# DateFrom PersonName  Phone Address City

41412025 Emillo Macias s v orane , CITY of El Paso TX 79915

Animal ¥: A0058248197 |

Animal ID: ADDS8248197 Name: MG19 Types: Dog Gender: Female
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix  Altered: N

Chip #: 941010002052697 Current Age: 0 Y6 M 7d Colors: Black/Brown Slze: ]
Typa: 24PstWalch Age Group: Juvenile BWK lo 6Months Paftern: Weight: 0
Declawed: N Bittan: No Bite Hislory Primary Rola: Suspect Secondary Role:

Animal Memeos: No Case Memos: No Conditions: No Viclations: No
Qwnership { Guardianship

Person # Date From  PersonName  Phone Addrees Clty

41412025 Emiio Macias (o15) INNEG__N 7161 GRANITE , CITY of EiPaso TX 79915

Animal #: A005B248202 |

Animal 1D; A0058248202 Name: Hogey Types: Dog Gander: Male
ARN: DOB: 412712024 Breeds: Tarrier, Jack Russell/Mix Altered: ¥
Chip #: 841010003821163 Current Age: 1Y 2M6d Colors: Red/\White Size: 8
Type: 24PetWalch Age Group: Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditlons: No Violations: No
Cranership / Guardianship

Parson # Rate From PersonName  Phone Address City

PO027519706 41412025 Emilio Macias (9!5_ 7161 GRANITE . CITY of ElPaso TX 79915

Case Parsons

Person #: P0027518706 | Emillo Macias R E C E l v E D

P0027519706 Emilic Macias, 915-219-0440 7161 GRANITE JuL

79915, CITY of El Paso, TX - Home Primary Role:Suspect Secandary Rolg 24 2025

Animal Owner: Yes , Person Reporting:No ,Property Owner:No
Ownership / Guardianship Ci g'nLﬂ MSI%RS\{S:; NE
AnimaliD ARN Date From MName Seecies Broeds Colors mﬁ TpUETTTT T

04/04/2025 . :
AD0S8226871 07 22AM 43 Doy Terrier, Mix Brown/ 1272602024 M
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DCiapaich -
Expasure

MEd Uog
L Dog
1G4 Doy
M6 Uoy
MU? Doy
| ubbie Oog
Hashbrown LUog
MG*0 Oog
Holly Cog
MG12 Dog
MG Dog
N4 Doy
Wis15 Uiy
MG'E Juy
M3 Dog
MG13 Dog
MG13 Dog
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Condijtions;
Jurdsdictign;
Cross Streels:

Temier, Mix

Ternar, Mix

Terrigr, Mix

Tamiar, Mix

Tamer, Mix

Minialure Pinscher, Mix

Mialure Pinscher, Mix

Terriar Mix

Minialure Pinscher, Mix

Terrier, Mix

Temier Mix

Terrier Mix

Terrier, Mix

Terriet, Mix

Terrier, Mix

Terrier, Mix

Ternier, Mix

Terrigr, Jack Russell, Mix

CITY of El Paso

Created Date/Time:  04.02/2025 07 10PM

Black/Brown

Black/Brown

Black/Brown

Br T

Browry

Red/

Brown/White

Briparn

Btack/Brown

Browmn

Black/Brown

Brawn

Black/Brown

Red/Afhite

Patrol Area:

nes:

Craated By:

1226/202¢ M

12/28/2024 M

12/28/2024 F

12/26/2024 M

12/2652024 M

1132026 M

111412025 M

1212602024 M

114/2025 M

12/26/2024 M

1212612024 M

1212612024 M

11/47r2024 F

1242612024 M

12126/2024 F

12126/2024 M

12/28/2024 F

4i27/2024 M

800 Lower Valley
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Roview Date:

Type/Subtype:

Roview Date;

Activity #:

Type/Subtype:

Briority;

Revisw Date:

Comments:

Status History

Ended

New

Renuilt Qty
1

BB41690
Cinsed

Dispatch
Exposure

HightFoliow-Up

Status History
Ended

Neaw

Result Qty
1

8544247

Closed

Dispatzh -
Expasure

High{Follow-Up

Status History
Ended

Status DateTime
04/02f2025 10:39PM

04/02/12025 07 09PM

Last Undated

0410272025 10 38PM By

Status Update Date/Time

04/02/2025 10.39PM

Activity Owner

Bryan Dominguez

Dispalch 1-ASF0 04/02/2025 07 09FM

Result Is Primary Result Dats
Advisad Yas 04/02/2025 10 I5PM
Conditions: Qanger?
durisdiction; CITY of El Paso Batrod Aren,
=11} Ristance;
Cioated DalefTime.  04/03/2025 07 28AM Cronted By
Last Updated ] Last Upgated
DatelTime, 0410312025 02 45PM By
Status Date/Time Activity Owner Status Update Date/Time
D4/0312025 02:45PM Jorge Cobo D40Y2025 02 .45PM
0410312025 07.26AM Jorge Cabo 04/03i2025 07 26AM
Result is Primary Rasult Date
impound Yes 04/03/2025 02 45PM
Condidons; Danger?
durisdiction; CITY of € Paso Batrol Area:
Croas Streets: Distancs;
Created Date/Time: (4i04/2025 12 37PM Created By:
Last Undated Lest Updatad
DatelYime: 04/042025 01 2Z6PM By:

Status Date/Time
04:04/2025 01 26PM

DominguezBX

Status Updated By

Bryan Dominguez

Pairicia Galvan

Resuft By

Bryan Dominguez

800 Lower Valley

ValenciaAX

CoboJ

Stalus Updated By

Jorge Cobo

Armando Valancia

Result By

Jorge Cobo

800 Lower Valley

Caobol

Cobod

Activity Owner Status Updale Dale/Time Stalus Updaled By
Jorga Cobo 04/04,2025 01 26PM Jorge Cobo . _1
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hEw (4/04/2025 12.36PM Jorge Cobo 04704/2025 12 36PM Jorge Cobo
Result Qty Rasult ks Primary Result Date Result By
12 Isgued Citation Yas 04/04/2025 01 26PM Jarge Cabo
9 impound Mo 04/04/2025 01:26PM Jorge Cobo
Activity #; 8842649 Conditions; Danger?
Siate: Closad Jurlsdigtion: CITY of El Paso Pairol Area: 800 Lower Valay
Type/Sublype: Dispaich - . ;
Expasure Cross Strests: Distance: 0
Prerty: High/Follow-Up Crested Date/Time: 040372025 01.35PM Created By, ChavamaMA
; Last Updated 292025 09 55AM i
Revisw Date: e, 04:28/2025 0. gf‘-“m OrtizAX
Commaenis; report
Status History  Status Date/Time Activity Owner  Stalus Update Date/Time Status Updated By
Ended 04/29/2025 09:55AM Alberto Ortiz Odi29I2025 09:55AM Alberto Ortiz
New 04332025 01.34PM Alberto Onliz 0410342025 01:34PM Miguel Chavarria
Result Qty Result Is Primary Result Date Result By
1 Report Yas 042912025 09:55AM Alberto Ortiz
Case Memo(s)
Memo Tvpe
P2 Created gy Undated Beview
Memo#  Reference Reference # Msmgu Dato/Time SotedBY oo Mime URd2ledBy poiormime
" 04:03/2025 04:03/2025
B437674 Case Freid Repon 02:41PM CaoboJ 02 41PM Cobot

413725 A follow up was canducted al T161 Granite to check how many cannes Mr, Macias owns. A browniwhlla labradar mix was awner
surrender by Mr. Macias, who signed owner surrendar document, Karen Washinglon lock & small one month old puppies possible
Labradar mixes. Mr. Macias statad they own aboul 25 canines thal can go in cul of the property through the back. A follow up wil also be
conducted on 4/4/25 lo pick up more of the canines, {JCB108)

Field Report 04.02/2025%

% 04/04/2025
Officer 10:42PM

#436432 12:24AM

Case DominguazBX

OominguszB

04/02/2025 @ 2038 hrs. Amivad 1o 7161 Granile and made contac! with pet ownaer Mr. Emilic Macias who advised thal the smafl canine
who was daad on his backyard. Dog was bit by other canines on the abdominal area and died by the attacks. Dog was a brown wo
month okd terfier mix wha was baggsed by the owner and placed on the trash b.n. SAPQ Rivera was advisad and concurrad lo document
the Incident by the other dogs. Owner Maclas advised that he did nol know what dog killed the smali canine as he has loo many

Macias mentioned that he has no help from anyone and only the next door neighbor s the only ona who helps him wih the dog food
Owner does not have any vaccine, micrachip, or registration an any of the dogs as he hes no money. I\ was mentioned that only Ihe
crignal father was neulered to keep the dogs from reproducing bul by the tme they had already muliphed wilh other females that he had
on the property. Overall canines have access (0 the house 24/7 wera water and food are provided to them. PO officer 2F 182 was al the
location to were situalion of the dog was documented only (Case# 25-052228) as there was no animal cruelly case.

Ms. Macias was advised that he had to lack lar help In tha shelter through the owner sumender specialist who will guide him the
possibly provide wilh some help to keep the dogs. The locus of the call was to help oul Mr. Macias as he was an akder and-had n-n'R .

IVED
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resources beginning wih the lack of vehicta which keeps him from transporiing animals. Owner was advised as besi as possible. BD136

8438090 Case Flold Roport  J442025 | capy Lo -Londlll o7 ~F

44125 Supervisor A. Oriiz, officer pompa, and myself officer Cabo removed a total of 28 canines that Karen Washinglon took 18 caninas
to thair rescus group, Officsr Pompa iook 9 canines as owner surrendar o the shelter. Mr. Macias signed nine owner suender
Impoundment forms and & copy was issue. Mr. Macias kapt four canlnes a white Greal Pyreneas mix * Balla®, Labrador mix brown
“Rudy”, Jack Russell mix male ~ Casper, and Miniature Pinscher mix black/brown female "Sula. On the four caninas that Mr. Macias kept
was issuss citations for having vaccinationregistration/microchip.(JCB103)

0410412025 04/04/2025
8439112 Case Field Rapart 02-04PM PompaJM 02-04PM PompaJM

44-25 2:04pm

Asrivad al 7161 Granite in reference to an assisl per supervisor A, Ortiz, upon emival made contact with APO J. Cobo and supervisor A.
Orliz alraady on scene wilth them stat ng thera is a tolal of about 26 can nes thal need to be impounded. Canines were caplured and
placed In unil 16001 and some in unit 17038, Keren Washington was on scene and was able Lo taka 19 canines hal were ransferred
from unit 17038 1o her vahiclas were canines were placed In wire kennals for transportation

Asrived sl tha shelter were a!l canines taken by Ms. Washington were chipped and vaccinated before Mz Washinglon look canines 1o
neaw location to foster out. Two canines were Impounded and § canines were suthanized on site. Mo further action taken. JM224

Flald Regort 04/0712025 OrtizAX 04/07/2025 Ot zAX

el Snte Supervisor  09:45AM 09:45AM

0470312025 @1200hrs Amrived lo listed address and assisted APO Cobo, contact was made with Mr Macias whom was advised of my
visil; ha staled that he and his wife have had approx. 25+ canines for aboul 10 years. When questioned sboul why and who Ihe canines
came about to killing one of the dogs and possibly eating it, he answered thal he was unaware; Mr. Macias seemad lo as if it wasn' the
first Uime thal the dogs atlack or posasibly kill aach other. Visual of approx. 20-25 dogs {var ous agas! majority Min-Pin mix) was mada in
tha backyard, whan appreaching the side of the backyard from the sldewalk (CR Croom) all dogs bagan to bark with some avena charging
tha lence line; 3x brown min- pin mixes showed extreme signs of aggression against ol other dogs. ine appear to be of good general
health with minor external injuries (ofd scars to the muzzle, front and back legs. nack and body) none have iife threalen injures; all
canines are extremaly active. Canines are able o enter and ex1 the house through the backdoor way which is wedged (stuck) open, Mr.
Maclas stated that they are going through financial hardship and would like some heip with the dogs. He was advised that the removal of
the canines would lake place unil the following day {04/04). Permission was granted :nfo the backyard but unable to make enlry due lo
not getting permission to go Whrough the housse, Mr. Macias staled thal his wife is elderly and handicapped and does nol wani anyone 1o
sea her| he was sxplained that accass onto the entry pramises will aflow us ip better help him. My, Macias stated that they would Yike to
heap 4x dogs ("Balla” 4 v'o lemale while greal pyrenaes, "Zuls" 9 ylo female black/ brown Min-Pin {parially bhnd), “Tachuelita® 8 mih old
female black/ brewn Min-Pin, and "Casper” 4 mih old male white Min-Pin rnlx), all dogs are sterdlized excepl “Casper”; these dogs are
kapt in separate rooms trom the rest of the dog populat on. Mr, Macias did state that they had &x 6-7 week oid pupples inside Lthe house
23 well. Pawsiliva Rescue (Karen) did ernve on scane as per baing notified by a 3rd party of the call and aliegations she did advise that
she would be abla to halp with 1aking Ihe small pupples’ Mr. Macias was advised and agreed to refease lhem (o the rescue. 1x adult
femala dog was released to EPAS as per it bang aggressive, Pending complation of 2 Writ of Enltry and removal of dogs for Friday
(4104).

04/04/2026 @0800hrs Complated Wil of Entry for lhe address in question was presented lo Judge A. Dominguez al Muni Coun,
signature was oblained conlacted EPAS dispalch for the request of EPPD to execuls the Wril of Entry

@0900hrs Arrived 1a the listed address and made contact with APO Cobo and APO Pompa whorn both assisted, My, Macias, a hard copy
of the Writ of Entry was presentad and pravided fo Mr. Macias. EPPD (15881/ Collen) anived on scene to asstst in securing and
inspecting the house, entry was permitied inlo avery rocm of the house; conlact was make with Mrs. Liz Macias whom was in a bedroom
on the right side of the house. Mrs. Macias has no mobility and uses a wheelchalr, she doses nol appaar to be in distress or any
immadiale danger; Mrs. Macias was advised of our visil lo which she agreed. Mrs. Macias was very thankful for the assislance being
givan, she added thal that the situation with the canines had become averwhelming and did not know how Lo ask lor halp; she was
advised that we would be avaitable to help them with the steri¥zation of the Casper and any pending microchips that need 1o be done.
Visuai of aff canines running in and out of the heuse through the backdoor was made, visual of approx. 3 gallons of water (2 separale
bowls) was made inside the kilchen area; Jx large food bags (OF Ray) were located on the kitchen counter. Mr. Macias stated that the the
canines get fad early in the morning. Visua! af 4x canines ("Storm” grey femaie OSH, "Tri-Pod” calico lemale DSH, “Venus”® grey tabby
female DSH, *Patches” callco famale DSH) were seen inside a second bedroom, water and food was eccessitle to them, litter boxes had
minimal facas but thera was a loul odor of uring. Mr. Macias was advisad claan up lhe whola room {empty the litter box and add new
litter/ elean up the floors! provide ventilation by means of opening a few windows. 28x canines 10x aduits and 18x puppies (34 months
cht) were removed from the ingide and outside of the house, all canines were loaded into unit #s 160017 12157; all canines ware Owner
Sumendered. Rescus partners (Pawsitive Reacue/ Sanla Teresa Animal Rescus) amived on scene al 1100hrs; the 18 puuples were
raleasad to both rascue partners, arrangamants to have the pupples microchipped and vaccinated al EPAS was made. APO Cobo
praceeded to complela all owner surrender paperwork and citations, -AQ148

Field Report 0412922025  (yax 04/2912025

RAEaIE Case Supervisot 09:56AM

04/28/2025 Unable lo make cantact with Mr. Macias in psrson at tha listed address/ via p/s in regards in having "Casper” naplesed

through our dspaitment, No furthar action wil ba laken. -AO148 R E C E |V E D
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Employee Notice of Fact Finding Process

This is to notify you that the City of El Paso has initiated a fact finding process regarding a work related
incident(s) and that you have been identified as an individual that is either directly or indirectly involved in
or may have knowledge of relevant information related to the matter under review. If you refuse to truthfully
answer questions regarding the incident(s), you will be subject to disciplinary action.

During this administrative fact finding process, employees of the affected department(s) shall not discuss or
release any information related in-part or in-whole to this administrative review with anyone other than
authorized personnel from the Human Resources Department, your department, or as direcied by the assigned
reviewer, except as authorized by law. This includes ali official departmental or City documents, information,
or any other work products - written, verbal, or in any other medium.

You are directed to not discuss the nature or details of this fact finding process with anyone other than those
mentioned above. This directive also means that you are not to contact other employees, potential witnesses
or complainants and/or obstruct, impede or attempt to thwart this review process in any manner or form.
During an administrative interview, you are not permitted to use any electronic communication devices, such
as a cellular phone or tablet, except in the event of an emergency; in the event of an emergency, you are
required to notify the person with whom you are meeting. Furthermore, be advised that engaging in any
activity or behavior that could be perceived or construed as any form of harassment or retaliation against any
other employees, potential witnesses or complzainants or that creates an intimidating or hostile work
environment is strictly prohibited.

You may consult with your attorney aor your representative regarding this matter; however, your attorney or
representative may not be party to the administrative fact finding processes, to include fact finding meetings
and/or obtainment of statements.

Employees with questions regarding this directive should address their questions through their Department

Human Resources Manager, if applicable, or the Human Resources Assistant Director.
Acknowledgement of Receipt:

RECEIVED
Employeet printed name JUL 24 2005

CIVIL SERVICE
—_. Commission

Employ ignature Date

7731215

Date

HR Representative's

All efforts will be made to bring this complaint to closure within 120 days from the date that Human Resources
was made aware of the matter in accordance with Civil Service Rule 8, Section 3e. Exceptions to the 120
days will be made in accordance with Rule 8. As such, the date of notice to Human Resources was _{{/ 3 £2S
and the closure of the matter may occur on or before jg /1 [LS.



PageNo._1 of _6
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

I, Bryan Dominguez (021218), Animal Protection Officer, certify that the following is a true and correct
statement, to the best of my knowledge and recollection,

1. On April 2, when you arrived at 7161 Granite Rd, how many dogs did you personally ohserve? Did you
document each one? If not, why not?

RESPONSE: 71 chouud Dpiler doas ou Y Qrogerty cSide of Wt deud &3

I' c@uu ML anomw-u-’f Ko ofler do.’s Ve wie e, O oy Codd Aol 'xcb.u-'i"j e

e T \oty ctell e laege dog aud too Srall oues fuaning
Goand Y\ bar-\'\:\w&.
2. Were any dogs scanned for microchips or checked for vaccination or license tags during your initial response?
If not, explain exactly why this step was skipped.
RESPONSE:  Ves |, o\l doys were dacckad whun T osted Cor Vacd A2 abcraduig,
fegis¥ralon aud Rans oate dogs Dok sumer advised AMed e &) At ol

ony od Mre cformuAtend em any dogs.
Dty Waesught auvh Y dog (Desd dog) 4o be Sanndd and checked.

3. Why did yo take photographs at lh ncluding the deceased dog, the yard, and remaining animals,
during your response?

RESPONSE:
RV res (were Lo¥enrn sn s\ ond of A sihe .
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Page No._2_of _6
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

4, You waited approximately 24 hours to upload photos. What specific reason prevented you from uploading
them sooner?

RESPONSE: SBebu G o} Oaiwk Madadenance WWOL Uswaly ane doﬂv_a:\‘rdw-
Y ossi Dby Qo § J ’

5. Did you collect or record any vaccination, microchip, or registration (VMR) details for the animals on April
27 If not, explain why none of this information was entered.

RESPONSE:
No, oo ivwndialely advise We A& rod hewe A

6. Were animal profiles created in PetPoint for any of the dogs you obscrved? [f not, why were they not created?

RESPONSE: /R cose Baas Goold w0l ba T 0. and guwmsr did fod Giua

prooide. tefotvaadion o v
ages oF N hoose MP&G-: u?ﬁaﬂ"m S“wﬁ‘t’j_\am dodola Arrlnmal

@f QMva\. AUAADe Y. _\_ONC_ (26S ?QS@V\MM o ow” \OS'{'M&\S‘

Tﬁl@ﬂi‘ M

ate ’§! gnature
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PageNo._3 of _6

ANIMAL SERVICES DEPARTMENT

Date: July 3, 2028

7. At the time of this call, were you aware that protocol requires VMR checks, memo notes, and the creation of
animal profiles for animals encountered in the field?

RESPONSE:
) - =

CooQuinle Camines octd wok be 1. @ wdd acesS Ve Made doYla

WS o8 Bvir JMh Aot gIWR uctess .

P

8. You stated that SAPO Daniel Rivera gave you direction during this call. What exactly did he tell you to do or
not do?

RESPONSE: C 1} el an owiwel 3o amdmal cud Ha el

ComML oty Wwod u.\rcu-dj dead Vo dnese ol W,

e’ Cavnd L S we did e Kuouw e

Seen o Ve o ¥ur disgs. ARISL @esner
addnssad T asnd

Ne uot CSS STt oes cugurad oo Wt

009 oaxKad Wi oAd A8 (sodS (U

\pak Curwer Sosendetiag 07 02 howtnsy Cont ra ©sce WS Laos
“ \oSa got e M

9. Did SAPO Rivera explicitly teli you to skip any part of the investigation, such as documentation, enforcement,
or follow-up?

RESPONSE:
N S W X {1 v docon ol en LS o

& enfopeamunst  @der Jhan nehesing . I
he cloaned c\@Sing sut el

A g?a\(-ll.m. <oV
S Lot on

—o%oz)as M

ate Signature
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Page No._4 of _6
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

10. You mentioned using “discretion” on this call. What exactly did you believe discretion allowed you to omit?

RESPONSE: .
@"”‘\ﬂf S {\E* A\Q, ot {\{C.}S- -);QPM.Q“‘A LAJ}EJ\!\. —350 2

Col\aseh 3 XS puestiovts

Yord cqpalime
CdeMars was a doo) Swotded nod Ao vse c;sgé:\;ud o’ oot isd i
N e QGS“* we N olhes W\-spu.o\rh»& Y @A .

11. Did you confirm with a supervisor or another officer what steps you were or were not required to take after
speaking with SAPO Rivera?

RESPONSE.:

oes

as ‘rkkuﬂ .

= 6}-& aod <gaalh (i g 0@ else Q‘C’L@—f MWin&ihjfbA?a Libwien
Jien Qmﬁ-&o
12. Why didn’t you escalate this 1o a supervisor or request additional support?

A e
RESPONSE: " eanssda Semder Nod temthac) e conosTon adol
A YR and roEBL (oad wev nie

D wooh WS
- Arehs le bq_mﬁ\xmsw, G ASUL o+ W

5\,&(90;\‘@- G IR B not ?caau‘w('b K

pasy, AYO’S Relew chein oF  Commucdh-

|z )rs _
a1 RECEIVEE‘#%M;
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Page No._5 of _ 6
ANIMAL SERVICES DEPARTMENT

Date: July 3, 202§

13. What was your rationale for closing the case without requesting follow-up or flagging it for additional
investigation?
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14. Are you familiar with the department’s animal-to-animal exposure protocol and required documentation steps
in such cases’
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Page No._6_of _ 6
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

15. Do you believe your handling of this call met department standards? Why or why not?
¥ : gl
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16. Is there any other information you would like to provide during this fact-finding process? Please explain
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Employee Notice of Fact Finding Process

This is to notify you that the City of El Paso has initiated a fact finding process regarding a work related
incident(s) and that you have been identified as an individual that is either directly or indirectly involved in
or may have knowledge of relevant information related to the matter under review. [f you refuse to truthfully
answer questions regarding the incident(s), you will be subject to disciplinary action.

During this administrative fact finding process, employees of the affected department(s) shall not discuss or
release any information related in-part or in-whole to this administrative review with anyone other than
authorized personnel from the Human Resources Department, your department, or as directed by the assigned
reviewer, except as authorized by law. This includes all official departmental or City documents, information,
or any other work products - written, verbal, or in any other medium.

You are directed to not discuss the nature or details of this fact finding process with anyone other than those
mentioned above. This directive also means that you are not to contact other employees, potential witnesses
or complainants and/or obstruct, impede or attempt to thwart this review process in any manner or form.
During an administrative interview, you are not permitted to use any electronic communication devices, such
as a cellular phone or tablet, except in the event of an emergency; in the event of an emergency, you are
required to notify the person with whom you are meeting. Furthermore, be advised that engaging in any
activity or behavior that could be perceived or construed as any form of harassment or retaliation against any
other employees, potential witnesses or complainants or that creates an intimidating or hostile work
environment is strictly prohibited.

You may consult with your attorney or your representative regarding this matter; however, your attorney or
representative may not be party to the administrative fact finding processes, to include fact finding meetings
and/or obtainment of statements.

Employees with questions regarding this directive should address their questions through their Department
Human Resources Manager, if applicable, or the Human Resources Assistant Director.

Acknowledgement of Receipt
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Emp!oyec § signature Date
HR Representative's Sighature Date

All efforts will be made to bring this complaint to closure within 120 days from the date that Human Resources
was made aware of the matter in accordance with Civil Service Rule 8, Section 3e. Exceptions to the 120
days will be made in accordance with Rule 8. As such, the date of notice to Human Resources was

and the closure of the matter may occur on or before




Page No._1_of _4
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

[, Daniel Rivera (030497), Senior Animal Protection Officer, certify that the following is a true and correct
statement, to the best of my knowledge and recollection.

1. Can you explain the nature of the call you received from Officer Dominguez regarding the dog-on-dog attack
at 7161 Granite Rd on April 2, 20257
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2. What specific concerns or questions did Officer Dominguez bring up during that call?
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3. Did you provide any specific directives regarding how he should proceed with the scene investigation (e.g.,
VMR collection, photos, documentation, etc.)?
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ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

4. You mentioned telling Dominguez that handling the situation was under his discretion. Can you clarify what
tasks you considered were under his discretion versus mandatory protocol under Department policy?
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5. Were you aware of how many animals were involved or the condition of the property when you gave this
advice?
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6. Did you advise Dominguez that he did not need to enforce VMR or document the scene fully due to the number
of dogs or other factors?

RESPONSE: N\\o, | hﬁm{o tell Af6. Dovaguez AiS Seon 85 he erenhoneal Aaitefy

QNPO‘SU“L' ko Lablotce \IMAR, Thzds covea e becaz.u\ 1o Whine ﬂrwl%m{ (€N s N
nfsgcsasq.( As Ll Warc warldiete ﬂ,uum.s Aol his  Qakeee UnSectzin O
LM "}}«5{. Ateckecl e Ulckivna, W (\?0 g P

ot T \oc“l“ %0
Lkitne wasce fead JWB\-& Cut a Ct:vt‘\r\ﬁ(‘, Thz&s whean | T§:¢L o VY wrs
Umoker (s Aiscrebion

 galo3/mes ( L (/"/”:?v,z,_._

fd
Date

I\

Signature

RECEIVED

JUL 2 4 2025

CIVIL SERVICE
COMMISSION




PageNo._3 of _4
ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

7. Did Dominguez express concerns about the owner being elderly and overwhelmed by the number of animals?
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8. Did you follow up with Dominguez after your initial conversation to ensure he had completed the required
documentation or entered the animals into PetPoint?
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9. Are you familiar with the Field Operations Manual’s requirements for animal-to-animal exposures, including
documenlation of each animal and photographing the scene?
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ANIMAL SERVICES DEPARTMENT

Date: July 3, 2025

10. In your experience, how are officers typically expected to handle cases involving large numbers of animals,
especially when the owner appears overwhelmed? Al
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11, Is there any other information you would like to provide during this fact-finding process? Please explain
further.
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- T oowners
therealfitfamelpaso Another big win
for animals. Thanks to a call for help
from concerned residents
@eptxknown and @dezarayy17, we
were able to bring attention to a dire
situation of nearly forty dogs fiving
together in an austere yard. With
@epanimalsvc's immediate
coordinated action alongside
@santateresalostandfoundrescue and
@pawsitiverescuers, all of the dogs
were successfully removed and
rescued.

There are HUNDREDS of animals
currently at @epanimalsvc that are
now in desperate need of their forever
homes. If you know that you're ready
to take on the long-term financial,
mental and emotional responsibilities
of becoming a pet owner, please visit
@epanimalsvc and save an animal's
life. less
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MAYOR
Renard U. Johnson

CITY COUNCIL

District 1
Alejandra Chdvez

District 2
Dr, Josh Acevedo
District 3
Deanna M. Rocha

District 4
Cynthia Boyar Trejo

District 5
lvan Nifio

District 6
Art Fierro

District 7
Lily Limon

District B

Chris Canales

CITY MANAGER
Dionne Mack

Department of Human Resources

August 12, 2025

Patricia Palafox

Dear Ms. Palafox:

REFERENCE: 3-DAY SUSPENSION APPEAL CASE

The Civil Service Commission has assigned the case listed below to you. I have
enclosed a copy of the appeal letter and the appropriate decuments. Please contact
the named employee and Assistant City Attorney, Matthew Marquez,
MarquezMG@elpasotexas.gov, to schedule a hearing. This appeal was timely
filed.

NAME: Bryan Dominguez
DEPT: Animal Services
TYPE: Suspension Appeal
DOCKET NO. CSC Case 25-AS-04PP

EMPLOYEE REP: None

*Either party may request that the hearing be recorded. If you have any
questions, please reference the Recording Rule or call Stacey Gonzalez at 915-
212-1241 for more details.

Sincerely, %
Mary Wiggins

Chief Human Resources Officer

ex:  Terry Kebschull, Animal Services Director
Animal Services HR/Payroll
Benefits
Pension Administration
Employee's medical file

Mary Wiggins PHR, SHRM-CP - Chief Human Resources Officer
Department of Human Resources | 300 N. Campbell | El Paso, TX 79901
0: (915) 212-0045



IN RE:

BRYAN DOMINGUEZ APPEAL

BEFORE THE CIVIL SERVICE COMMISSION
FOR THE CITY OF EL PASO, TEXAS

)
)
) DOCKET NUMBER 25-AS-04PP
)

RE-HEARING ORDE
On August 19, 2025, a pre-hearing telephone conference was held in this matter.

Present at the Pre Hearing conference were:

Matt Marquez representing the City and

Bryan Dominguez, representing himself.

As a result of the pre-hearing conference, the following order is entered.

IT IS ORDERED THAT:

1.

The evidentiary hearing will be held on QOctober 7, 2025 commencing at 9:00 a.m. and
continuing if necessary on Qctober 8, 2025 at the Law Library Conference Room, City
Hall.

Discovery requests from the Employee must be sent by September 2, 2025 with answers
provided by September 16, 2025. Discovery requests from the City must be sent to
Employee by September 16, 2025 with answers provided by September 30, 2025.
Discovery requests shall be limited to two requests of no more than 25 requests each.
Additional requests must be agreed to by the opposing party, and if not agreed to, must
be approved by the Hearing Officer.

If the party desires to have a prospective witness who is not currently employed with the
City served with a subpoena, that party shall deliver to the Stacey Gonzalez, Administrative

1



Support Specialist in Human Resources, City Hall, GonzalezSA@elpasotexas.gov, a
written list of all persons to be subpoenaed, along with the latest available address for
such witness or witnesses, no later than_September 2, 2025. An additional copy shall be
delivered to the Hearing Officer and Matt Marquez by e mail. If the party desires to have
documents or other things subpoenaed, such documents or objects must be described in the
subpoena request.
If the Employee desires the attendance at the Hearing of a witness who is a current
employee of the City of El Paso, the employee shall deliver to the attorney for the City who
is handling this case , a list of employees the Employee desires as witnesses. The list must
be delivered by_September 2, 2025 If unknown at the time, such a name shall be
delivered at least five working days prior to the Hearing date. The City will arrange
attendance at the Hearing of all witnesses listed in the Employee’s Witness list as long as
they are currently employed by the City,
The Employee will deliver to the City, and the City will deliver to the Employee no later
than 5:00 p.m. on September 30, 2025 , by mail, in person, or ¢ mail:
A, A final list of witnesses, including all information necessary to locate such
witnesses, as well as a brief statement of each witness’s anticipated testimony; and
B. Copies of all exhibits which the party anticipates offering as evidence at the
hearing. If the proposed exhibit is an object rather than a document, the party will
present a photograph of the object to the opposing party and the parties will make
arrangements to view the object before the hearing.
At the Hearing, exhibits shall be marked “C-1, 2, etc.” for the City, and “A-1, 2, etc. ” for
the Employee, and will be attached with a clip or similar device and will have a cover

2



sheet listing the exhibits and the numbers. Sufficient copies of all exhibits must be brought
to the Hearing so that the exhibits may be presented to the Hearing Officer and the opposing
party. Prior to the commencement of the Hearing, parties are to confer on exhibits and
stipulations,

The parties must read Civil Service Commission Rules which apply to Hearings.

Length of Hearing: 8 hours.

Time may be expanded by the Hearing Officer upon good cause.

Pt 1 Lol f

PATRICIA L. PALAFOX,
HEARING OFFICER

Signed this 19th day of August, 2025.




BEFORE THE CIVIL SERVICE COMMISSION
FOR THE CITY OF EL PASQ, TEXAS

IN RE: §
§

BRYAN DOMINGUEZ APPEAL §
§ DOCKET NUMBER 25-AS-04PPP
§
§

Fl GREED JOINT MOTION FOR
CONTINU F DISCIPLINE APPEAL HEARIN

TO THE HONORABLE HEARING OFFICER:

COMES NOW, the parties, in the above-entitled and numbered cause, and file this
Agreed Joint Motion for Continuance (the “Agreed Motion”), and for cause would respectfully
show as follows:

L

A Discipline Appeal Hearing in this cause has been set for October 7 through October 8™,
2025 commencing at 9:00 a.m. The parties, agree and consent to a continuance of the hearing and
have signed this agreed motion. As such, the parties respectfully request and file this agreed motion
for good and sufficient cause, pursuant to Civil Service Rule 9, Section 3. This agreed motion is
made and presented to the assigned Hearing Officer well in advance of the 72 hours prior to the
scheduled time of the hearing. This matter involves a 3-day suspension, and is not an expedited
hearing under Rule 9, Section 2.

1L

The parties do not seek this continuance for delay, but for good cause and so that the hearing

is conducted as efficiently as possible. Specifically, since the pre-hearing telephone conference

held on August 19, 2025, the City’s attoney in the matter, Matt Marquez, and the Appellant Mr.



Dominguez have been cooperating on Mr. Dominguez’s discovery requests. The City provided Mr.
Dominguez with the requested documents. On September 30, 2025, the City provided Mr.
Dominguez with the City’s final list of witnesses and exhibit list with copies of exhibits. On
October 1, 2025, Mr. Dominguez provided a list of several of his colleagues that he would like to
serve as witnesses for the hearing. Unfortunately, there was a misunderstanding, as Mr. Dominguez
was supposed to deliver the list of witnesses of City employees by September 2, 2025, under the
paragraph 5 of the Pre-Hearing Order. The City is understanding of this oversight, but will not be
able to coordinate the attendance of all Mr. Dominguez’s desired witnesses on short notice to attend
next week’s October 7 hearing. As such, in order to have all the desired witnesses attend, the
parties request that the Hearing Officer reschedule the hearing to allow more time for coordination
of wilness attendance.

Importantly, Mr. Dominguez has requested to subpoena a non-city employee Mr. Emilio
Macias. To that end, Mr. Dominguez believes that Mr. Macias will cooperate and be flexible to
aitend by subpoena on an alternative date instead.

HI.

The parties remain flexible as far as scheduling a new hearing date, as is convenient for the
Hearing Officer.

WHEREFORE, PREMISES CONSIDERED, the parties respectfully request that this
Apgreed Motion be granted, and reschedule the hearing.

Respectfully Submiited,

KARLA M. NIEMAN, City Attorney
SBN: 24048542

P.O. Box 1890

El Paso, Texas 79950-1890

Tel: (915) 212-0033
Fax: (915) 212-0034



Signed on Oclober 2, 2025. By:  /s/Mait Marquez
Matt Marquez
Assistant City Attorney
Texas State Bar No. 24116720
MarquezM G(@elpasotexas. gov

ATTORNEYS FOR DEFENDANT

Bryan Dominguez approved via telephone call 10/1/25
Bryan Dominguez
Bryands86(@pmail.com
REPRESENTING HIMSELF




BEFORE THE
CIVIL SERVICE COMMISSION
OF THE
CITY OF EL PASO

In the matter of the Appeal of

MICHAEL BELTRAN

SUBPOENA
Issued For

EMILIO MACIAS

7161 Granite El Pasc, TX 79915

Witnesses
Come to hand on the
day of 2025
and executed on the
day of 2025

by reading the within Writ to

the above-named withesses.

1
Filed Mary Wiggins YW=~ AD. 2025

Secretary Civil Service Commission

Dote (D -02LS

Sigratuce: pL=z 2/

SUBPOENA — CIVIL SERVICE COMMISSION

THE STATE OF TEXAS

Greetings:

YOU ARE HEREBY COMMANDED to summon _EMILIO MACIAS

7161 Granite, El Paso, Texas 79915

to be and appear on the 07th day of ___ October 2025, at 9:00 a.m. (Tuesday)

before the Hearing Officer of the City of El Paso in the_Law Library Conference Room, City

Hall, 300 N. Campbell, El Paso, TX 79901

of the City of El Paso, there to give evidence for _ Appellant in the matter

pending in which Appellant Michael Beltran appeals from the

action of The City of El Paso

and there to remain from day to day until discharged by the Commission.
HEREIN FAIL NOT, but have you then and there this Writ, with your return thereon as the law directs.

Witness my official signature and issued this __2™ day of October A.D. 2025

-

etk NonE™ | T30 i



BEFORE THE CIVIL SERVICE COMMISSION
FOR THE CITY OF EL PASO, TEXAS

IN RE:
BRYAN DOMINGUEZ APPEAL

DOCKET NUMBER 25-AS-04PP

St g St et

HEARING OFFICER’S RECOMMENDATION

Case Procedural Summary

DATE OF DiSCIPLINE: 3 Day Suspension July 27-29, 2025
DATE OF ASSIGNMENT
TO HEARING OFFICER: 8-12-25
DATE OF PREHEARING: 8-19-25
DATE OF HEARING: 10-7-25
PLACE OF HEARING: City Attorney Library Conference Room
REPRESENTATIVE FOR CITY:  Matthew Marquez, Asst. City Attorney
REPRESENTATIVE FOR EMPLOYEE: None. Represented himself.

WITNESSES FOR THE CITY:

Michael Wachsmann- Interim Director Animal Services

Gina S. Ramirez-Operations Field Supervisor, Animal Services

Erika Marquez-Senior Human Resources Analyst for Animal Services
Ashley N. Herrera-Animal Protection Supervisor, Animal Services
Daniel Rivera-Senior Animal Protection Officer, Animal Services
Rion Horacek-El Paso Police Officer

Ivana Canales-El Paso Police Officer

WITNESSES FOR THE EMPLOYEE.:

Bryan Dominguez-Animal Protection Officer, Animal Services
Emilioc Macias-Homeowner in El Paso

Brandon Ocana-Animal Protection Officer, Animal Services
Gabriela Alvarez-Animal Protection Officer, Animal Services
Angel Beckett-Animal Protection Officer, Animal Services
Rion Horacek-El Paso Police Department Officer

Ivana Canales-El Paso Police Department Officer



EXHIBITS ENTERED AS EVIDENCE:

City Exhibits C-1 thru C-15
Employee’s Exhibits: A-1 thru A-6, B-1 thru B-4

A. Background of Discipline

On April 2, 2025, a person called Animal Services to report that there were a lot of dogs at
a home at 7161 Granite Road in El Paso, and the dogs were fighting. A smaller dog had been
killed and the dogs were eating it. The caller wanted someone check on the homeowners to make
sure they were okay. (Exhibits C-6, A-1).

As an Animal Protection Officer (“APQ”) assigned to handle the geographical area of the
home where the dog fight was reported to have occurred, Bryan Dominguez (hereinafter
“Dominguez”) was dispatched to the home at 7161 Granite. When he arrived, two police officers
were already at the home. They reported that the homeowner and his wife had just arrived back
from dinner.

Police Officers Rion Horacek and [vana Canales testified at this disciplinary hearing that
when they arrived, they could see the dead dog in the backyard and around twenty or so dogs in
the backyard. However, there were dogs going in and out of the house so an exact number was
not possible to ascertain. Soon homeowners Emilio Macias and his wife returned home. Mr.
Magcias denied that anything was wrong with the dogs until the officer illuminated the dead dog
with his flashlight. The Police Officers testified that by the time Dominguez arrived at the scene,
the number of dogs in the back yard was around half the number because the dogs were allowed
access into the house through a back door purposely propped open.

The Police Officers and Dominguez testified that the dogs had food, shelter, and water.
The deceased dog apparently had been killed by the other dog or dogs. Therefore, they concluded
that there was no animal cruelty by a person involved. The El Paso City Ordinance, Title 7
Animals, does not limit the number of pets a person may keep but requires, among other things,
that they have adequate food, water, and shelter. However, it does require that all pets over four
months old must be vaccinated for rabies, microchipped, and registered with Animal Services.
The Police Officers and Dominguez testified that when they requested entry to the back yard,
homeowner Mr. Macias stated that the only entry into the backyard was through the home and that
he could not guarantee that the dogs would not bite. Mr. Macias really did not know how many



dogs he had and had not even given all of them names. Macias told everyone he had been asking
for help for years from Animal Services and from private rescue organizations because the dogs
kept breeding and the situation was out of control. He said he was a low income resident of El
Paso. He did not have a car in order to surrender the dogs or transport them for free spay neuter,
vaccination, and microchipping when free or low cost events took place. He had no proof of
vaccination, microchip, or registration. When he testified at this disciplinary hearing, Mr. Macias
confirmed that he did not deny entry to Dominguez and the Police Officers per se, but he stated
that he told them that he could not control the dogs, did not know how many he had, and did not
know how they would react to the intrusion and whether they would attack and bite. The two
Police Officers and Dominguez concluded that it would be dangerous to enter the house to go to
the backyard, especially since there were only three of them. Dominguez asked Macias to bring
the dead dog to his front yard so he could examine it and take photos. Macias complied.
Dominguez took photos. (Exhibit A-5, pp. 1-2).

Since they did not see an animal cruelty or other issue they had to handle, the Police left as
it was up to Animal Services to handle the call given the circumstances. Dominguez testified that
he called a Senior APO in his chain of command for guidance. He spoke to Daniel Rivera, Senior
APOQ, and took no further action based on Rivera’s advice. Much of Dominguez’s defense to his
discipline rests on what was said in the conversation. There was no recording of the conversation.
Daniel Rivera disputes that he gave advice to Dominguez that Dominguez did not have to comply
with the usual documentation procedures, including an inventory of the dogs at the property. He
denied that he told Dominguez to just close the case. He stated that he told Dominguez that
Dominguez needed to enforce VMR (vaccination, microchip, registration) documentation
procedures but Dominguez replied that there were a lot of animals on the property and did he really
need to do such a thing as it would be a lot of citations. “APO Dominguez was simply advised that
it will be under his discretion on how he will manage the case.” (Exhibit C-4 Rivera’s written
statement). Rivera did agree that he told Dominguez to use his discretion, but that this was in
regard to whether he needed to give citations, which are like traffic tickets requiring a person to
appear in Court.

Dominguez contends that he followed the proper procedure for consulting with the chain
of command and that he was not required to go around his chain of command for further guidance.

Dominguez contends that Rivera told him to use his discretion and he agreed with Dominguez that



the best course of action was to close the case. Domiguez admits that the subject of documentation
per se never came up. On his Daily Log report, Dominguez wrote that he was at the 7161 Granite
address from 8:38 p.m. to 9:03 p.m. He left the Granite property and made three more stops until
the end of his shift at 11:00 p.m. (Exhibit C-12, p.3).

A concerned community person posted on social media about the situation. Although there
is no date on the post admitted into evidence, it does say “10:06” and was presumably the evening
of April 2, 2025 after Dominguez had left the Macias home. The post on the “Fit Fam” site stated
as follows: “Hi my friend has been trying to get a hold of you but there’s a house on 7161 Granite
that has over 40 dogs and they mauled 2 of them to death. I'm trying to get ahold of animal
services but having no luck.” (Exhibit A-6, p. 1). No one who testified at this disciplinary hearing
could say who the message was from or to. However, the post came to the attention of the Director
of Animal Servies, Terry Kebschull , who then sent an e mail to Animal Services management.
As a result, several APO’s went to Macias’s home the next day, on April 3, 2025, to begin an
investigation. On April 3 and 4, 2025, Animal Protection Officers and a supervisor, along with
private animal rescue group representatives, found forty dogs when they conducted an inventory
of the dogs at the Macias home. (Exhibits A-3, C-6). It took multiple trucks to transport all the
dogs. Macias was allowed to keep ten of his dogs which he had been kept separate from the rest
of the population. Karen Washington of an animal rescue group was on the scene and was able to
take nineteen dogs, mostly puppies. (Exhibit C-6, p. 17). Photos of the events of April 3 and 4,
2025, were posted on Fit Fam, the same social media platform where the original post was posted.
(Exhibit A-6, pp 1-12). Eight of the impounded dogs were later euthanized at the Animal Services
Shelter.(Exhibit C-6, p. 17).

Homeowner Macias was subpoenaed at the request of Dominguez to testify on his behalf
at Dominguez’s disciplinary hearing. Macias testified that he was very happy that Animal
Services had taken all his dogs except for ten which he was allowed to keep. He was given
citations for no vaccination, registration, or microchip. Macias testified that Animal Services “did
me a favor” in gathering all the dogs on April 3 and 4, 2025. He testified that “it was a blessing.”
Macias testified that he later borrowed a truck and took all the dogs remaining with him to receive
free vaccinations, microchips, registration, and spay neuter.

B. Notice of Suspension

Dominguez was timely notified that he had received the three days suspension because



of the following actions on April 2, 2025:

“you failed to properly enter required animal profiles and upload supporting
photographs in a timely and complete manner. Additionally, there was no
enforcement action taken on-site, nor was any attempt made to obtain vaccination,
microchip, or registration (VMR) documentation from the pet owner. These
deficiencies directly delayed the investigation and compromised the accuracy and
completeness of the case report.”(Exhibit C-1, p. 8).

In the Notice of Suspension, Dominguez was alleged to have not followed Animal Services
Field Operations Procedures at the time of service. “Your failure to fulfill these responsibilities
during the initial service call contributed to unnecessary delays and placed additional burden on
other responding staff who had to follow-up on the case and complete the missing documentation.”
It was further alleged that Dominguez had “received prior written warnings for similar
performance issues, including incomplete or delayed documentation and missing photographic
evidence. Coaching and guidance have been provided, yet these issues persist and continue to
disrupt workflow and timely resolution of field cases.” (Exhibit C-1, p. 8)

Dominguez’s disciplinary history in the Notice of Suspension shows seven formal
counselings from 2016 to 2025, and a one day suspension for “Minor Loss of City Property” in
2016, One of the formal counselings for November 30, 20218 is crossed out, but no one who
testified at the disciplinary hearing could explain who crossed it out and what crossing it out
meant, (Exhibit C-1, p. 8).

The City Charter, Article VI, states that employees may be suspended for ‘incompetency
or negligence in the performance of duties, including but not limited to, failure to perform assigned
tasks, or failure to discharge duties in an accurate, prompt, competent, or responsible manner.”
Civil Service Commission Rule 8 reflects the same language as the City Charter. (Exhibit C-1, pp
1-2).

C. Dominguez’s Defense

Dominguez contends he should not receive the discipline because he followed the
established chain of command when he called the Senior Animal Protection Officer on duty who
told him to use his discretion as to what to do and to close the case. Dominguez confirms that he
did not follow established protocol, but he contends that one must look at all the facts and
circumstances of the case, including what he based his decision on to close the case. Dominguez

contends that it was the evening shift and there are less resources available during the evening. He



had cited the homeowner Macias previously for not having his dogs registered, vaccinated, and
microchipped. Citations are like police officers giving traffic tickets. Animal Services citations
similarly require the person to go to Municipal Court to ascertain whether the City law has been
violated or not and what the penalty will be. Visits had been made by other Animal Protection
Officers who had also given him citations. Macias was known to APQO’s as a repeat offender. Yet,
nothing had changed and Macias still had many dogs that had not been vaccinated, chipped,
registered, or spay/neutered. Dominguez saw no point in giving Macias more citations.
Dominguez contends he did not see more than six or so dogs in the backyard even though the next
day other APO’s documented that Macias had forty dogs who resided in the yard and who had
full access to the house through an intentionally propped open back door. Since Macias could not
guarantee that his dogs would not bite Dominguez once he entered the house to go into the
backyard, which was the only way to enter the backyard, Dominguez concluded, as had the Police
Officers, that it was not safe at that time to try to follow standard operating procedures to inventory
all the dogs on the property. Since he agreed with the police officers that this was not a case of
animal abuse but rather a dog killing another dog, he had called the Senior Animal Protection
Officer on duty, Daniel Rivera, who agreed with Dominguez’s conclusion that the case should be
closed
D._ Standard Operating Procedures

Dominguez’s defense is also that the written standard operating procedures for El Paso
Animal Services, written in the Field Operations Manual 2025 in Exhibits C-13, and B-3, was
never given to the Animal Protection Officers (APO’s) such as Dominguez. Dominguez wanted
to call nine APO’s as witnesses to the disciplinary hearing. Dominguez asserted to this Hearing
Officer that the nine APO’s would testify that they had never seen the manual nor had they been
given access to it. This Hearing Officer reduced the number to three since their testimony was
repetitive and cumulative. The three witnesses chosen by Dominguez to testify were APO’s
Gabriela Alvarez, Angel Beckett, and Brandon Ocana. They testified that they had never seen the
written Field Operations Manual unti! Dominguez had shown it to them in preparation for this
disciplinary hearing.  Additionally, emails on July 3, 2025 from Dominguez to Erika Marquez
of Human Resources and Supervisor Alberto Ortiz let them know that Dominguez could not
obtain the Standard Operating Procedures manual through the computer drive because the

computer drive “only gives management access to them but not APO’S....” He apparently had



requested the manual earlier that day in a personal meeting and had been told erroneously that he
could access them on the computer. (Exhibit A-4).

Dominguez and his three APO witnesses do confirm that training on standard procedures
took place both in the classroom and in the field. APO’s must learn the City of El Paso and State
laws that govern animal issues and regulations they enforce. They then follow a trained APO for
some time in the field to learn the procedures and protocols. Ashley Herrera, Dominguez’s
supervisor, testified that she had been an APO for eight years before she became a supervisor.
She reports directly to Gina Ramirez, Operations Field Supervisor. She testified that the APO’s
can obtain the written Field Manual on their SharePoint Onedrive. She testified that 100 percent
of the APO’s have been advised of and shown the written field manuali However, as noted earlier,
testimony from the APO officers and Dominguez, in addition to Exhibit A-4, contradicts her
testimony. Nevertheless, she testified that APO’s are trained in the field for six weeks.

The Standard Operating Procedures taught to the APO’s for the situation confronted by
Dominguez on April 2, 2025 are that when there is a dog bite to a person or other domestic animal,
and it is unknown which dog killed the dog, or bit the person, then the APO must inventory all the
dogs on the property. Are they vaccinated for rabies? Are they microchipped? Are they
registered? This is known as “VMR.” The Texas Health and Safety Code 829.002 also has specific
requirements for rabies, euthanasia, and quarantine.

Animal Services Management stated that the Animal Protection Officer does have
discretion as to whether to give a legal citation to appear in court, or not. The written Animal
Services Field Operations Manual does state that employees are required to properly document all
pertinent information in the PetPoint data bases system and that all interactions with the animal,
other employees, and the public must be documented. (Exhibit C-13, p. 12). Daily log sheets are
to be completed and turned in at the end of every shift. (Exhibit C-13, p. 8). Requirements for the
Animal Protection Officers as far as documentation required for bite cases are detailed in the
written Field Manual. (Exhibit C-13, p. 8) Documentation includes pictures of canine(s) or bite
victims® wounds, as well as “Vaccination, Microchip and Registration documentation.” Other
documents to be uploaded to the Petpoint data base system are outlined. (Exhibit C-13, pp 12-13).

In his written question and answer investigation interview, Dominguez was asked if he
knew that “protocol requires VMR checks, memo notes, and the creation of animal profiles for

animals encountered in the field.” Dominguez answered in his own handwriting as follows: “Yes,



but due to the atypkill (sic. written this way) situation were (sic.) owner did not cogoperate canines
could not be 1.D. or could access be made to the house as owner did not give access.” The bold
and underlined was done by Dominguez. (Exhibit C-8, question 7, p. 3) Therefore, Dominguez
does not contend that he did not know what the protocol was. He contends that he did not comply
because of the circumstances such as the number of dogs, the owner did not give access, it was
night and less resources are available, and prior citations had not changed Macias’s behavior.
When Dominguez’s colleagues testified, two were asked what they would have done had they been
sent to Macias’s home on April 2, 2025. Gabriela Alvarez, an APO for two years, testified that
had the Senior APQ told her to close the case, she would not do it as that is not the standard
operating procedure. She would have taken an inventory of all the dogs on the property, taken
photos, and given the homeowner citations. Angel Beckett, an APO for one year, testified that in
an animal to animal bite, he would have a vet examine the dog if it were injured. He would ask
for vaccination records and give the homeowner citations if there were no records of the dogs
being vaccinated. He said that based on their training and meetings, they are told to do full
enforcement on rabies vaccinations. While the “right” thing to do is to take a full inventory and
give citations, he might also try to be kind to the owner as he was trained that it was more important
to educate than to give citations. He agreed with Dominguez that they were understaffed and said
he had to work overtime on a regular basis.

Dominguez could not explain why the photos he took on April 2, 2025, and which are
required as part of his documentation, were not uploaded until some 24 hours afier his shift. When
asked during the investigation why he waited approximately 24 hours before uploading the photos,
his handwritten answer was that it was “possibly a pet point maintenance which usually are done
at night.” (Exhibit C-8, question 4, p. 2). His testimony at the hearing did not clarify why the
photos were not uploaded along with his report before the end of shift as required. He provided
no credible evidence to support his theory that there was software maintenance being done which
prevented the upload.

Ashley Herrera, Dominguez’s supervisor, testified that she was an APO for eight ycars
before she was promoted to supervisor for the last 1.5 years., She testified that she had counseled
Dominguez previously regarding his incomplete records. In the past he has forgotten to upload
photos, citations, etc. Since she had already coached him, she felt it was appropriate to take it up
a notch and give the three day suspension. She stressed that the difference between the incident



of April 2, 2025 and prior visits by Domiguez and other APO’s to Macias’s house on Granite is
that there was no animal bite involved in visits prior to April 2, 2025. The dead dog and animal
bite on April 2, 2025 escalated the situation as far as what standard protocols would require. As
for what Dominguez should have done or could have done and did not do the evening of April 2,
2025, Herrera contends he should have inventoried the forty dogs on the premises and ascertained
the vaccination status and “VMR.” He could have gotten help by asking Daniel Rivera, the Senior
APO for help, which Dominguez did not do. He could have called dispatch for help. He could
have called a supervisor. While he had discretion to decide to not give citations to homeowner
Macias, Herrera testified that he did not have discretion to not follow standard operating
procedure requiring documentation in bite cases. He could have asked the homeowner to bring
out each dog one at a time even though it could take hours. This was how Dominguez had gotten
photos of the dead dog. Dominguez could have reached out to their animal shelter that night and
could wait until the next day to see if they could help as far as surrender and/or rehoming. He could
have closed out the call but have left it “open” for another officer to follow up the next day. Had
someone not posted on social media about the numerous dogs and the dog killing at the Macias
home on April 2, 2025, Animal Services management may never have known how dire the

situation had gotten.
E. Chain of Command

The written Field Operations Manual for Animal Services states that “APOs must follow
the chain of command when in need of assistance.” “An APO in need of assistance may call
another APQ or dispatch. If assistance cannot be secured, the APO will contact the Senior APO
on shift or Shift Supervisor if Senior cannot be reached.” (Exhibit C-13, p. 45). Dominguez
testified that he followed the chain of command on April 2, 2025 and when the Senior APO Rivera
gave his answer to close the case, Dominguez did not believe he could go around him to get
another answer. However, in his written statement, Dominguez was asked if Rivera had explicitly
told him to skip any part of the investigation, such as documentation, enforcement, or follow-up.
Dominguez answered that the “Topic about documentation was not spoken about or enforcement
other than rehoming. After explaining the situation, he cleared closing out the call.” (Exhibit C-8,
question 9, p. 8). Dominguez further stated that Rivera told him to dispose of the dead dog, but
that no further assessment was required since it was unknown which dog attacked and no wounds

were seen on the other dogs. Rivera told him to advise the owner about owner surrender or



rehoming and once this was addressed, “I could close out the call.” (Exhibit C-8, question 8, p.
3).

Senior APO Daniel Rivera has been a Senior APO for three years. He was an APO for one
year and seven months before he applied for and was promoted to Senior APO. He prepared the
incident report seen in Exhibit C-4 when his supervisor instructed him to do so. He testified that
he told Dominguez “to enforce VMR.” Dominguez told him he did not know which animals were
involved. Rivera testified that Dominguez has been an APO a long time and knows how to use
enforcement. However, the standard practice would not allow that the case be closed without
rabies/vaccination paperwork and an inventory on all the dogs on the property. He never told
Dominguez he did not need to do an inventory of all the dogs. If Dominguez had asked him to
come and assist him, he testified that he would have gone to help. In his written incident report
he stated as follows: “APO Dominguez was advised that the next Step to do is Enforce VMR as
there was an Exposure involved which he replied that there is a lot of animals in the property, does
he really need to do such thing as it will be a lot of citations. APO Dominguez was simply advised
That it will be under his discretion on how he will manage the case.”(Exhibit C-4). When
Dominguez asked him if there was anything that could be done with all the dogs to help the
homeowner, Rivera “advised that we cannot do much for him at the moment.” He encouraged
Dominguez to send an e mail to the supervisors and send a courtesy copy to Rivera if any resources
or help could be given. (Exhibit C-4). Dominguez did not send an ¢ mail.

APO Brandon Ocana confirmed that there was a chain of command but that decisions were
up to the APO’s most of the time. While he has been told to follow the chain of command, if a
Senior APO says something you do not agree with, you can go around him and call a supervisor.
Ocana testified that he has done so when he did not like the Senior APO’s answer. APO Gabriela
Alvarez testified that APO’s are allowed to go over the Senior APO to their Supervisor, and she
has done that when the Senior APQ’s answer is not clear. However, she does not frequently
disagree with the Senior APO.

F. The Disciplinary Matrix

Michael Wachsmann is the Interim Director of Animal Services, Terry Kebschull, the
former Director, retired in September 2025. Prior to his appointment as Interim Director,
Wachsmann served as Kebschull’s Deputy Director. Prior to that he worked at Houston’s SPCA
for 12 years. (Society for the Prevention of Cruelty to Animals). He testified that he was involved
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in and agreed with Dominguez’s discipline for April 2, 2025. He and Kebschull shared an office
space when Kebschull was Director, and they had numerous discussions about the discipline.
They both met with Erika Marquez, Human Resources, every Friday to discuss issues. He was
aware of the social media blow up involving the Macias dogs on April 2, 2025.  Social media
posts are a big influence as it does put things on their radar. He believed that Dominguez had too
many formal counselings without management moving him to the next step of discipline.
Dominguez failed to foliow established procedures for documenting, which resulted in other
APO’s having to go back the next day to finish the job Dominguez did not complete. He agreed
with giving Dominguez three days suspension for inefficient performance. While he did agree
that the APO is the first contact with the public and education is a priority, he did not agree that
Dominguez was cotrect in failing to properly document the rabies vaccination and the other status
of all animals on the property, and to upload his photos with his report in a timely manner before
the end of his shift.

Director Wachsmann testified that Dominguez was disciplined under the City’s
Disciplinary Matrix Level 2, Inefficient Performance, which requires a three day suspension for
the first violation.(Exhibit C-2). However, the Notice of Suspension notes that under the Matrix
Level 1, “failure to follow City-Department Rules or Policies,” the first violation is formal
counseling, and the second is a three day suspension. The third is a ten day suspension and the
fourth is termination. Since Dominguez had already had least one formal counseling, under
either Level 1 or Level 2, a three day suspension was appropriate.

G._Discussion

In a letter defending his actions sent to the Department Head Terry Kebschull dated
April 8, 2025, Dominguez wrote that he had advised Senior APO Daniel Rivera “about the
precarious situation the dogs live in an(sic) of the canines situation reproducing themselves the
owner being elder which he could no(sic) keep up with them to which he advised that we could
not pick up the dogs as owner surrender.” (Exhibit C-7, p. 2). Photos of the property where the
dogs lived show a small home and small back yard and front yard. The pet owners are low income,
elderly, disabled, and own no vehicle. A back door to the home was propped open. The forty
dogs were allowed go in and out of the home and to sleep inside. A neighbor helped buy and take
dog food to Macias since he had no car, and Macias reimbursed him. Certainly this was, as

Dominguez wrote, a “precarious situation” for both the dogs and for Mr. and Mrs. Macias.
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Dominguez further states in his letter that APO Rivera told Dominguez that the dog owner Macias
“had to take action on rehoming dogs and finding sources and resources for the canines himself.”
(Exhibit C-7 p. 2). Dominguez has been an APO for over nine years. Senior APO Rivera had
been a Senior APO for just three years and had been an APO for less than two years before that.
Why Dominguez would believe that there was nothing that could be done by Animal Services to
help the “precarious situation the dogs live in” does not seem reasonable, especially since the very
next day Animal Services APO’s and volunteer rescue persons from the community appeared at
the Macias home. They inventoried the dogs and removed all but ten. Macias was more than
happy to surrender them as he had been trying to do so for some time. Macias testified at this
disciplinary hearing that Animal Services did him a favor and it had been a blessing when Animal
Services came and took his dogs. He had been to court already a couple of times but had been
unable to resolve his situation. He had not even known that he had forty dogs on his small property.
Because Dominguez had closed his case and had not asked for further action, management at
Animal Services might not have known of the situation had there not been a posting on a social
media site. Dominguez asserts that Senior APO Rivera told Dominguez to close the case with no
further follow up. If so, then this is a case that would justify Dominguez not following his Senior
APO but going over his head to the next level, which is a supervisor. Homeowner, Macias
admitted he was out of control of the situation, and desperately wanted to surrender most of his
dogs. Because he had no vehicle, he could not transport his dogs to surrender them.

Although Dominguez and other APO’s had been called to inspect Macias’s home in the
past because of his numerous dogs, the call to go on April 2, 2025 was the first time that an animal
bite and dead dog had been involved. Dominguez’s supervisor Ashley Herrera testified that this
distinguished the April 2, 2025 visit from prior visits to the home made by Dominguez and other
APO’s. The animal bite and dead dog required that the VMR protocols be followed, including
vaccination, microchip, and registration documentation and photos.

Dominguez is an experienced nine year plus Animal Protection Officer. While Dominguez
did demonstrate that neither he nor many Animal Protection Officers were aware of the written
Field Operations Protocols in Exhibit C-13, Dominguez admitted in his written answers to
questions that he knew that the required protocol for the situation he encountered on April 2, 2025,
was to do VMR checks, memo notes, and to create animal profiles for animals encountered in the

home visit. (Exhibit C-8, question 7, p. 3). He testified at the disciplinary hearing that on April
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2, 2025 he had done the best with the resources he had, and he stressed that three day suspension
“does not reflect my quality of work.” However, Dominguez’s daily log stated that he only stayed
20 minutes at the Macias home on Granite, from 8:38 pm to 9:03 pm. His shift ended at 11:00
p.m. so the evidence shows that there was time for Dominguez to have contacted others for help,
or gathered resources to help handle the situation at the Granite home.

The evidence shows that Dominguez’s supervisor had coached him before about his
inadequate documentation. At the hearing, Dominguez did not deny that the protocol was to
inventory the dogs, take photographs, and upload the information prior to the end of his shift. His
defense was that he did not follow the protocol because of the circumstances. Dominguez could
not explain why the photographs he took on April 2, 2025 did not show that they were uploaded
before the end of his shift, but some 24 hours later.

Dominguez used his discretion in how he handled the Macias case on April 2, 20235, but in
doing so, he violated standard operating procedures. The three day suspension is not a reflection
on his nine plus years quality of work. It is a reflection that on April 2, 2025, he did not follow
standard operating procedures for this particular case, and his managers, and this Hearing Officer,
do not find that the circumstances he cited justified his actions.

The City Charter and the Civil Service Commission do not require that the Department
Head prove that the discipline was justified “beyond a reasonable doubt.” The standard of proof
required by the City Charter and the Civil Service Commission is that discipline be proven as
justified “by a preponderance of the evidence.” Preponderance is usually defined as at least 51%.
If the case is 50/50, then the employee wins since the burden is on the Department Head to prove
the case by 51%. I find that the Department Head has proven by a preponderance of the evidence
that the three day suspension of Dominguez should be sustained.

H._Conclusion
8 Section 6.13 of the City Charter imposes on a department head the burden of proof to prove
by a preponderance of the evidence that the employee committed conduct alleged in the
specifications and that such conduct violated the rules and regulations of the City. In civil law,
preponderance of the evidence means the greater weight of the credible evidence.
2. The Notice of Suspension for Dominguez stated that his conduct violated the City Charter
Section 6.13-3 and Civil Service Rule 8 in that he demonstrated “incompetency or negligence in

the performance of duties, including but not limited to, failure to perform assigned tasks, or failure
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to discharge duties in an accurate, prompt, competent, or responsible manner.”

3. The Department Head has met his burden of proof and has proven by a preponderance of
the evidence that the employee committed the conduct alleged in the specifications of the Notice
of Suspension, and that the conduct violated City and/or Department policies.

4. The Department Head has met his burden of proof and proven by a preponderance of the
evidence that the employee’s conduct warrants a three day suspension.

RECOMMENDATION OF HEARING OFFICER
I recommend that the three day suspension of Bryan Dominguez be sustained.

Respectfully submitted on this 27 day of October, 2025.

(Yo 1L ouggq
Patricia L. Palafox
Hearing Officer

14



Brief for Appeal of 3-Day Suspension — Bryan Dominguez vs. The City of El Paso, Texas
To:

The Civil Service Commission

City of El Paso, Texas

From:

Bryan Dominguez

Animal Protection Officer

10/28/2025

Subject: Appeal of 3-Day Suspension for Bryan Dominguez

New Evidence Submission for Case 7161 Granite Rd.

1. Introduction

This brief serves as an appeal of the 3-day suspension imposed on Bryan Dominguez, an
employee of the City of El Paso. The suspension was issued as a result of an alleged violation of
city policies and regulations. The purpose of this appeal is to contest the hearing officers’
recommendations and submit new evidence regarding the specific incident associated with the
address 7161 Granite Rd. This new evidence is vital to understanding the full context of the
situation, and believe it supports the argument for the suspension to be overturned.

I1. Background of the Incident

On April 2, 2025, Bryan Dominguez was involved in an event related to the property at 7161
Granite Rd., which led to a formal disciplinary action against him. The City of El Paso cited
neglect of duties and violation of the standard operating procedures. As a result, a 3-day
suspension was imposed on Mr. Dominguez.

However, it is important to note that the circumstances surrounding the incident at 7161 Granite
Rd. are not as clear-cut as initially assumed. There are several key facts and pieces of evidence
that were not considered in the original determination, which we now present for
reconsideration.



I11. New Evidence

The new evidence that has come to light regarding the incident at 7161 Granite Rd. provides
critical context that was not fully available at the time of the original disciplinary decision. This
evidence includes:

s Documentation of Communication:

An email chain between Mr. Dominguez and management has been uncovered, which
demonstrates that Mr, Dominguez was not provided with the tools and training necessary to
reach the Standard Operating Procedures until the month of October 2025, when the e-mails
were send out. These emails indicate that Bryan could not have accessed SOP’s if it had not
been provided through the links sent out by management, which led to the misunderstanding.
Another form also reflects the day where the adequate training was provided by management on
October 16,2025,

e Inspection Discrepancy

- Furthermore, documentation of other inspections conducted at 7161 Granite Rd. prior and
after the incident of April 2, 2025 by Animal Protection Officers (APO) other than Mr.
Dominguez, show a variance in decisions and outcomes on the same address with the
same pet owner.

- Case reports show a long history of a repetitive animal accumulation and issues in the
property

- Same A.P.O. who handled the 04/02/2025 investigations conducted one in September
2025 which show an inadequate documentation of animals with a greater number of
animals declared by the pet owner.

- No image uploads to the original case of April 2, 2025, by APOs other than Mr.
Dominguez

- Untimely report entry by a supervisor A. Ortiz on original case marked in highlighter.

s Photographic Evidence:

Photographs taken at the scene show that Mr. Dominguez was not at fault for the conditions that
led to the alleged violation. The photographs provide evidence of external factors outside his
control, which should have been considered in the initial assessment.

IV. Legal and Procedural Considerations



Given the new evidence provided, it is clear that the original decision did not fully account for
critical information that could have led to a different outcome.

In this case, the suspension appears to be disproportionate to the alleged misconduct, especially
in light of the new evidence that demonstrates Bryan Dominguez made all reasonable efforts to
comply with all applicable rules.

V. Request for Action
In light of the new evidence, we respectfully request the following actions:
Overturn the 3-Day Suspension:

Based on the new evidence, we request that the Civil Service Commission overturn the 3-day
suspension imposed on Bryan Dominguez.

Reevaluate the Incident with Full Consideration of the New Evidence:

We ask that the City of El Paso take into account the newly submitted documentation,
photographic evidence, and expert opinion of inspectors who handled the similar situations on
the same address of 7161 Granite Rd.

VI, Conclusion

The 3-day suspension of Bryan Dominguez was issued without full consideration of critical new
evidence that directly impacts the facts of the case. We respectfully ask the Civil Service
Commission to review this evidence and reconsider the suspension. Bryan Dominguez has
served the City of El Paso with professionalism, and we believe that the suspension was
unwarranted given the facts now available.

Thank you for your time and consideration in this matter. I trust that, upon review of the new
evidence, the suspension will be lifted.

Sincerely,
Bryan Dominguez
Animal Protection Officer

10/28/2025




Renard U. Johnson

CITY COUNCIL
District 1
Alejandra Chavaz

District 2
Dr. Josh Acevedo

District 3
Deanna M. Rocha

District 4
Cynthia Boyar Trejo

District &
Ivan Nifig

District 6
Art Fiemmo

District 7
Lity Limdn

District 8

Chris Canales

CITY MANAGER
Dionne Mack

El Paso Animal Services

Emploves Acknowledgment

My signature below acknowledges that | have been granted access to and have received
training on how to properly access and use the following systems and platforms:

s My city OneDrive 2. 0.
» Animal Services SharePoint R ..
Microsoft Teams _(,0 .
Outlook Email ﬁ,fz.
Kronos _ (>0,
My ElPaso & .0 .
EP Support B .0

Kronos:

Print: _’L‘Z%mngsﬂ_
Signature:
Date: LO t la Z tS

Michael Wachsmann ~ Interim Director
E! Paso Animal Services | 5001 Fred Wilson | El Paso, TX 79908
O: (815) 212-7297 | Email. EPAS@elpasotexas.gov




10420425, 12:39 AM

Case View Report

Case Details

Case # C0008931086
Reference #:
Status: Closed

Category: Investigation
Type: Bite / Scratch
Subtype® Animal to Animal
Officer. Jorge Coho
Review Date:

Crealed By: GalvanP
Created: 04/02/20:25 07:09PM

Last Updated By: OrtizAX
Updaled: 04/28/2025 09:56AM

Case Animals

Animal #: A0058236971 |

Casa View Report

El Paso Animal Services

5001 Fred Wilsan Avenue

Ei Paso, Texas 79906 USA
EPAS@elpasotexas.gov
https://elpasoanimalservices.org

Tel.: $15-212-7297 / 915-751-1726

Printed: 10/29/2025 12:38AM By: DominguezBX

Case Dale/Time: 04/02/2025 07:02PM Reported:
Jurisdiction: CITY of El Paso

7161 GRANITE RO., E! Paso, 78915, Texas, United States

Directions:
Result: Completed By: Bryan Dominguez Date/Time: 04/02/2025 10:33PM
Result Comments:

Animal Info: caller is advising there is a lot of dogs at this address, the dogs ara fighting, they are
small dogs. unsure of breed, the deg killed a smaller deg, and they were eating it. She Is unsure If
the owners are home, she wants us to check on the owners to see if they ara okay.

Person Info: Dennise Utajara 915-303-4114

Animal ID: AD058238971 Namae: 4.3 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N
Chip #: Current Age: 0Y 10M3d Colors: Brown/ Size: s
Type: Age Group:  Juvenile 83WK to 6Months  Pattern: Weight: ]
Declawed: N Bitten: No Bite History Primary Role: Victim Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership [ Guardianship

Person# =~ DateFrom PersonName Phone __Address =~ City 000000000

' 41412025 Emilio Macias (91 5- 7161 GRANITE El Paso, CITY of El Paso TX 79915

Animal #: A0058242160 |

Animal ID; A0058242160 Name: Sula Types: Dog Gender: Female
ARN: DOB: 4§3/2017 Breeds: Miniature Pinscher/Mix Altered: u

Chip #: Current Age: 8YB6M26d Colors: Black/Brown Size: S
Type: Age Group: Adult Pattern: Weight: ]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership [ Guardianship

: 41412025 II Emilio Macias | {915- 7161 GRANITE | Et Paso, CITY of El Paso TX 79915

Animal #: A0058242168 |

Animal ID: ADD58242168 Name: Bella Types: Dog Gender: Female
ARN: DOB: 43712017 Breeds: Great Pyrenees/Mix Altered: u

Chip #: Current Age: 8Y 6 M 26d Colors: White/ Size: L
Type: Age Group:  Adult Pattern: Weight: 1]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person#  DateFrom PersonName FPhone Address City

hittps://sms.pelpoint.com/sms3/embeddedreports/caseviewreport. aspx?CaselD=8991086 1115



10/29/25, 12:39 AM Casa View Report

P0027519706 4/4/2025 | Emilic Macias Lol 7o GRANITE | Ei Paso, CITY of £1 Paso TX 79915

Animal #: A0058242179 | o

Animal iD: AG058242179 Name: Dodge Types: Dog Gender: Male
ARN: DOB: 4/3/2017 Breeds: Retriever, Labrador/Mix Altered: U
Chip #: Current Age: 8YB6M26d  Colors: Brown/White Size: M
Type: Age Group:  Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Cwnership / Guardianship

Person # Date from Person Name Phone Address City

PO027519708 41412025 Emilio Mactas {915}_ 7161 GRANITE El Paso, CITY of E Paso TX 79915

Animal #: A0058242190 | -

Animal ID: A0058242190 Name: Tachuelita Types: Dog Gender: Female
ARN: DOB: 12/3/2024 Breeds: Miniature Pinscher/Mix Altered: U

Chip #: Current Age: 0Y 10M26d Colors: Black/Brown Size: s
Type: Age Group:  Aduit Pattern: Woeight: 0
Dectawed: N Bitten; No Bite History Primary Role: Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: No
QOwnership / Guardianship

Person # Date From Person Name Phone Address City

......... —

PO027513706 | 41412025 Emilic Macias (s | 7161 GRANITE El Paso, CITY of El Paso TX 79915

Animal #: A0056242202 |

Animal ID: A0058242202 Name: Peanut Butler Types: Cog Gender: Male
ARN: DOB: 4/3/2020 Breeds: Miniature Pinscher/Mix Alfered: U
Chip #: Current Age: S5YG6M26d  Colors: Black/Brown Size: S
Type: Age Group:  Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspsct Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From Person Name Phone Address City

PO027519706 4/412025 Emilio Macias s 7161 GRANITE El Paso, CITY of El Paso TX 78815

Animal #: A0058242208 |

Animal ID: A0058242208 Name: Casper Types: Dog Gender: Mate
; g ; Miniature .

ARN: DOB: 1/312025 Breeds: Pinscher/Mix Altered: u

" Current : ; 5
Chip #: 933000321109137 Age: 0YSM26d Colors: White/Brown Size: S
Type: Ihgtcrochipib RystamalBuddy Age Group: Adult Pattern: Waight: 0

; N Nao Bite Primary Secondary

Declawed: N Bitten: History Role: Suspect Role:
Animal Case ; ; ;
- — Na Memos: No Conditions: No Violations: No
Ownership f Guardianship
Person # Date From Person Name Phone Address City

PO027519706 41412025 Eenilio Macias el 76 crane | E1Paso, ciTY of E1 Paso TX 79915

Animal #: A0058242221 | Green C

Animal 1D ADC58242221 Name: Tommy* Types: Dog Gender: Male
ARN: Green DOB: 11/23/2024 Breeds: Retriever, Labrader/Mix Altered: Y
Chip #: 941010003705860 Current Age: CY 11 M6&d  Colors: Brown/\White Size: M
Type: 24PelWatch Age Group: Adult Pattern: Weight, 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: Yes Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

hittps:/sms_ patpoint.com/sms3/ambedd edreporis/caseviewreport.aspx?CaselD=8991086
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10/29/25, 12:39 AM
Person #

Animal #: A0058242226 |

Alexander Parham

Case View Reporl
Address ~~ City A
@1 | Rattesnake SpingRd | €1 Paso, Fort Bliss, EL PASO TX 79906

Animatl ID: AQQ58242226 Name: Gino Types: Dog Gender: Male
ARN: DoB: 10/5/2022 Breeds: Miniature Pinscher/Mix Altered: Y
Chip #: 941010003703430 Current Age: 3YOM24d  Colors: Brown/White Size: M
Type: 24PetWatch Age Group: Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: Yes Case Memos: No Conditions: No Violations: No
Ownership { Guardianship
Borson # DateFrom PersonName  Phone =~ ~  Address Sty
[ Poosscozos 7/26/2025 | Leonardo Coronado @S | 5066 Aameda 15 El Paso, EL PASO TX 79915
Animal #: A0058242231 |
Animal ID: AD058242231 Name: KwW1 Types: Dog Gender; Unknown
! ., Miniature .
ARN: DOB: 2/6/2025 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age:0Y 8 M 23d Colors: Black/Brown Size: S
. , Juvenile BWK to ’ ’
Type: Age Group: &Months Pattern: Tricolor Weight: 0
: : i T Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case ) S
Merios: No Ma Mo No Conditions: No Violations: No
Ownership / Guardianship
Person# Date From Person Name Phone I_Address City
l 4/412025 | Emilio Magias s | 7161 oraniTE El Paso, CITY of EI Paso TX 79915
Animal #: A0058242235 |
Animal ID: A0058242235 Name: KWz Types: Dog Gender: Unknown
; ; . Miniature R
ARN: DOB: 2162025 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age:0Y 8 M 23d Colors; Black/Brown Size: S
Juvenile 8WK to . ]
Type: Age Group: &Months Pattern: Tricotor Weight: 0
X . N . . Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case : :
Memos: No Memos: No Conditions: No Violations: No
Ownership / Guardianship
Eerson# Date From PersonName Phone Address City.
i 4/412025 | Emilio Macias | | 7161 GRANITE El Paso, CITY of El Paso TX 79915
Animal #: A0058242239 |
Animal ID: A0058242239 Name: KW3 Types: Dog Gender: Unknown
. . . Miniature .
ARN: DOB: 21612025 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age:0Y 8 M 23d Colors: Brown/Black Size: s
Juvenile BWK to ; .
Type: Age Group: EMonths Pattern: Tricolor Weight: 1]
3 . T Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case . e
Memos: No Mémas: No Conditions: No Violations: No
Ownership / Guardianship
Person# _ DatoFrom PersonName Phone Address City.
! | 4i412025 Emllio Macias ' 15 | 7161 GRaNITE El Paso, CITY of El Paso TX 79915
Anlma-l.#: AD058242250 |
https:/fsms.pelpoint.com/sms3/embeddedre porisfcaseviewreport.aspx ?CaselD=8991086 315



10/29/25, 12:39 AM Case View Report

Animal ID: AQ058242250 Name: Kw4 Types: Dog Gender: Unknown
. . Miniature ,
ARN: DOB: 2/6/2025 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age: 0 Y 8 M 23d Colors: Brown/Black Size: S
; . Juvenile BWK to . ! .
Type: Age Group: SMonths Pattern: Tricolor Woelght: 0
. ; o Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case e 5
Maraoe: No Merrias: No Conditions: No Vielations: No
Ownaership / Guardianship
Person # Date From Person Name Phone __ Address City.

| | POO27519706 41412025 Emilic Macias 15 T161 GRANITE El Paso, CITY of El Paso TX 79815
I — - - 4

Animal #: A0058242258 |

Animal ID: A0D5B242258 Name: KWE Types: Dog Gender: Unknown
7 : 2 Miniature :
ARN: DOB: 2/6/2025 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age: 0 Y 8 M 23d Colors: Brown/Black Size: S
Juvenile 8WK to : .

Type: Age Group: 6Months Pattern: Tricolor Weight: 1]

, S Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case , T
Me ; No WMemoi: No Conditions: No Violations: No
Qwnership / Guardianship
Pargon # Date From PersonName Phone  Address City

POD27518706 4/4{2025 Emilic Macias

(915) - 7161 GRANITE El Paso, CITY of El Pasa TX 79215
Animal #: A0058242271 | " N

Animal ID: A0058242271 Name: KW6 Types: Dog Gender: Unknown

. . . Miniature 3
ARN: DOB: 2/6/12025 Breeds: PinscherMix Altered: N
Chip #: Current Age: ¢ Y 8 M 23d Colors: Brown/Black Size: ]

" . Juvenile BWK to . . A
Type: Age Group: ooy e Pattern: Tricolor Weight: 0

) : — Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case . .
Maiia: No Mornos: No Conditions: No Violations: No
Ownership / Guardianship
Person#  DateFrom PersonName Phone Address City
| 41412025 Emilio Macias @[l 716 GRANITE  E1Paso, CITY of El Paso TX 79915
Animal #: AG0S8245294 | DRSS -
Animal 10: 20058245294 Name: P1 Typas: Dog Gender: Female
? 2 Terrier, Jack ;

ARN: DOB: 10/4/2024 Breeds: Russell/Mix Altered: N
Chip #: Current Age: 1 Y 0 M 25d Colors: Brown/ Size: S

. . Juvenile BWK to . g
Type: Age Group: sMonths Pattern: Waight: 0

) . B . . Primary Secondary

Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case I . .
Memos: No Memas: No Conditions: No Violations: No
Ownearship / Guardianship
Person # Date From Person Name Ph Address City

P0027518706 | 4142025 Emilio Macias 15 1 7161 GRANITE El Pase, CITY of El Paso TX 79915

Animal #: A0058245302|
Animal ID: A0058245302 Mame: P2 Types: Dog Gender: Male

hitps:/fsms.petpoint. com/smsdiembeddedreporisicaseviewreport.aspx?CaseiD=89%1086 aHs




10/29/25, 12:39 AM Case View Raport

i . . Retriever, .
ARN: DOB: 10/4/2024 Breeds: Labiadoriviix Altered:
Chip #: Current Age: 1Y 0 M 25d Colors: Brown/ Size:
i . Juvenile 8WK to : ]
Type: Age Group: sMonths Pattern: Weight:
, i . ] Primary Secondary
Declawed: N Bitten: Mo Bite History Role: Suspect Role:
Animal Case . .
Memos: No Memos: No Conditions: No Vialations: Ne
Ownership / Guardianship
Person#  DateFrom PersonName Phone 1&:!&:.&&5 City
| 4412025 | Emilio Macias @S | 7161GRANITE | El Paso, CITY of El Paso TX 79915
Animal # A0058245306 |
Animal ID: A0058245306 Name: P3 Types: Dog Gender: Male
g . . Relriever, ’
ARN: DOB: 10/4/2024 Bresds: Labeadaniiz Altered: N
Chip #: Current Age: 1 YO M 25d Colors: Brown/White Size: S
. . Juvenile BWK to . .
Type: Age Group: 6Months Pattern: Weight: 0
] A . . Primary Secondary
Declawed: N Bitten: No Bite History Role- Suspect Role:
Animal Case , .
Mainoa: No Mskia: No Conditions: No Violations: No
Ownership / Guardianship
Person Date From PersonName Phone Address City
e ., - i e
' | 42025 EmilioMacias | (015 | 7161GRANITE | El Paso, CITY of El Paso TX 76815
Animal #: A0058245308 |
Animal ID: AD058245308 Name: P4 Types: Dog Gender: Male
q . ) Retriever, !
ARN: DOB: 10/4/2024 Breeds: LabradoriMix Altered: N
Chip #: Current Age: 1Y 0 M 25d Colors: Brown/ Size: 5
. . Juvenile 8WK to . G
Type: Age Group: 6Months Pattern: Weight: 0
; . . . Primary Secondary
Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case . oA
Mertion: No Mamos: No Conditions: No Violations: No
Ownership f Guardianship
Berson# =~ DateFrom PersonName Phone Address City. : ~
! 442025 | EmiloMacias | o5 [ | 7461GRANITE | E1 Paso, CITY of El Paso TX 78815
Animal #: A0058245310 |
Animal ID: A0058245310 Name: P5 Types: Dog Gender: Male
3 z . Miniature -
ARN: DOB: 10/4/2024 Breeds: Pinscher/Mix Altered: N
Chip #: Current Age: 1Y 0 M 25d Colors: Black/Brown Size! s
, . Juvenile 8WK to ) ;
Type: Age Group: sMonths Pattern: Weight: 0
] ST ) : Primary Secondary
Declawed: N Bitten: No Bite Hislory Role: Suspsct Role:
Animal Case . !
Memos: No Memai: No Conditions: No Violations: No
Ownership / Guardianship
Person#  DateFrom PersonName Fhone = Address City,

1 : : = -
P0027519706 41412025 Emilio Macias l {91 5- 7161 GRANITE l El Paso, CITY of El Pasa TX 79915

Animal #: A0058245316 |
Animal 1D; A0058245316 Name: PG Types: Dog Gender: Female

hitps:#fsms.petpoint.comisms3fembeddadreportsicaseviewrepon.aspx ?CasalD=8991086 515



1042925, 12:39 AM Case View Report

. . i Retriever, N
ARN: DOB: 10/4/2024 Breeds: L abradomilic Altered: N
Chip #: Current Age: 1Y 0 M 25d Colors: Brown/ Size:

, . Juvenile 8WK fo . N
Type: Age Group: SMonths Pattern: Weight: 0

. Ge e Primary Sacondary

Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case = o
Meitics: No Mamai: No Conditions: No Violations: No
Cwnership / Guardianship
Person# = Date From Person Name Phone _ Address City

PO027519706 4412025 Emilio Macias los) I 7161 GRANITE €1 Paso, CITY of El Paso TX 79915

Animal #: AG058245323 | Orange

Animal ID: ADDS8245323 Name: P7 Types: Dog Gender: Male

3 . . Retriever, ]
ARN: Orange DOB: 10/4/2024 Breeds: LatendnriMix Altered: N
Chip #: 941010002929007 g;;’_"“ 1Y 0M25d Colors: Brown/ Size: s

’ . Juvenile BWK to i inht:
Type: 24PetWatch Age Group: 6Months Pattern: Weight: 0

g g o i Primary Secondary

Declawed: N Bitten: No Bite History Role: Suspect Role:
Animal Case S ) .
Mamos: Yes MemiGi: No Conditions: No Violations: No
Ownership / Guardianship
Person # Date From PersonName Phone __ Address City

PO027519706 41412025 Emilio Macias {915- 7161 GRANITE El Paso, CITY of El Paso TX 79915

|
Animal #: A0058245326 | Yellow

Animal ID: AQ058245326 Name: Peanut Butter* Types: Dog Gender: Female
. . . Retriever, 1
ARN: Yellow DOB: 10/472024 Breeds: Labradoriix Altered: Y
. Current .
Chip #: 941013003790468A9e_ 1Y 0 M 25d Colors: Brown/ Size: S
; . Juvenile 8WK to : \
Type: 24PetWatch Age Group: 6Months Pattern: Weight: 0
i = s Primary Secondary
Declawed: N Bitten: Mo Bite History Role: Suspect Rola:
Animal Case . R e
Maroe: Yes Memeéa: Mo Conditions: No Violations: No
Ownership / Guardianship
Person # Date From PersonName Phone Address City,

PO047932312 711312025 Damion Perez (915) - 953 San Carlos Dr Chaparral, DONAANA NM B8DS1

Animal #: A0058245332 |

Animal ID: A0056245332 Name: MG1 Types: Dog Gender: Female
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N

Chip #: 941010002539477 Current Age: 0Y 10M 3d Colors: Brown/  Size: 8
Type: 24PetWatch Age Group: Juvenile BWK to 6Months Pattern: Waight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:

Animal Memos: Yes Case Memos: No Conditions: No Violations: No
Animal #: A0058245333 |

Animal ID: A0058245333 Name: Herb Types: Dog Gendar: Male
ARN: DOB: 412212024 Breeds: Terriar/Mix Altered: Y
Chip #: 941010003824638 CurrentAge: 1Y 6M7d Colors: White/Red Size: 8
Type: 24PetWatch Age Group:  Juvenile BWK to 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

hitps:#/sms. petpoint.com/sms3fembeddedreporisicaseviewraport aspx?Casel D=8991086 615



10/29/25, 12:39 AM Case \iaw Report

Person # DateFrom FPersoniName  FPhome _Address City el

| 92012025 Axel Reyes Salas {915}- 436 Katherine Dr Horizan City, EL PASO TX 79828
Animal #: A0058248040 |

Animal 1D: AG058248040 Name: MG3 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix  Altered: N
Chip #: 941010003844831 Current Age: 0Y 10 M 3d Colors: Black/Brown Size: S
Type: 24PetWatch Age Group: Juvenile 8WK 1o 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bile History Primary Role: Suspect Secondary Role:
Animal Memeos: No Case Memos: No Conditions: No Violations: MNo
Ownership  Guardianship

Person # Date From PersonName Phone Address City

41412025 Emilio Macias [915)- 7161 GRANITE El Paso, CITY of El Paso TX 79815
Animal #: A0058248046 |
Animal ID: ADO58248046 Name: MG4 Types: Dog Gender: Male
ARN: DOB: 1212612024 Breeds: Terrier/Mix  Altered: N
Chip #: 941010002957962 Current Age: 0Y 10 M 3d Colors: Black/Brown Size: s
Type: 24PetWatch Age Group: Juvenile 8WK to EMonths Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From Person Name Phone dres: _ City, y
E 41412025 | Emilio Macias el 7151 cranmE El Paso, CITY of El Paso TX 79315
Animal #: A0058248058 |
Animal ID: AD058248058 Name: MGS Types: Dog Gender: Female
ARN: DOB: 12/26/2024 Breads: Terrier/Mix  Altered: N
Chip # 941010003046141 Current Age: 0Y 10 M 3d Colors: Black/Brown Size: s
Type: 24PetWatch Age Group: Juvenile 8WK to 6Months Pattern: Weight: o
Declawed: N Bitten: Mo Bite History Primary Rola: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Person¥ ~ DateFrom PersonName  Phone Address  Gity _

41412025 emiomacies | @|ll 716t cravTE | ErPaso, iy of E1Paso Tx 79915
Animal #: A0058248099 |
Animal ID: A0058248099 Name: MGB Types: Dog Gender; Male
ARN: DOB: 122612024 Breeds: Terrier/Mix Altered: N
Chip #: 9410100029833587 Current Age: 0 Y 10 M 3d Colors: Brown/  Size: S
Type: 24PetWalch Age Group:  Juvenile 8WK to 6Months Pattern: Weight; 1]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: Mo
Ownership / Guardianship

Person # Date From Parsop Name  Phone Address City

. ms e w2 JotER e L == =0y : S

1 4402025 | Emilio Macias | (915- | 7161 GRANITE | EI Paso, CITY of El Paso TX 79915
Animal #: AD058248107 |
Animal ID: A0058248107 Name: MG7 Types: Dog Geandoer: Male
ARN: DOB: 1212612024 Breeds: Terrier/Mix Altered: N
Chip #: 941010003832241 Current Age: 0Y 10 M 3d Coloss: Brown/  Size: S
Type: 24PetWalch Age Group:  Juvenile 8WK tc 6Months Pattern: Weight: 0]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership f Guardianship
Person # Date From Person Name Phone Address City, e

44412025 Emilio Macias s 7161 GRANITE El Paso, CITY of El Paso TX 79915

hitps:/isms.petpoint.comfsms3fembeddedreporis/caseviewreporl.aspx?Casel D=8591086 Ti5



1029125, 12:39 AM
Animal #: A0058248116 |

Case View Report

Animal iD: A0058248116 Name: Canela Types: Dog Gender: Male
ARN: DOB: 111312025 Breeds: Miniature Pinscher/Mix Altered: Y
Chip #: 941010002958774 CurrentAge: 0YS M 16d  Colors: RedMVhite Size: (]
Type: 24PetWatch Age Group: Adult Pattern: Weight: ]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Person # Date From Person Name Phone Address City _
1013/2025 | Ana Gomez @ sl 1% Matenave  EtPaso, CITY of E1 Paso, EL PASO TX 79928
Animal #: A0058248123 |
Animal ID: A0058248123 Name: Hashbrown Types: Dog Gender: Male
. . . Miniature :
ARN; DOB; 111442025 Breeds: Pinscher/Mix Altered: Y
Chip # 941010003812748 ﬁ:;‘_’"“‘ 0Y9M 154 Colors:  Red/ Size: s
. . Juvenile 8WK to . y
Type: 24PetWatch Age Group: SMonths Pattern: Weight: 0
; . . Primary Secondary
Declawed: N Bitten: No Bite History Rola: Suspect Role:
Animal Case . .
Rsiion: No Memoa: No Conditions: No Violations: No
Ownership / Guardianship

PO047593876 | 10/2/2025 Roberl Talavera (915) - 4901 N Mesa ST 4104

Animal #: A0058248129 |

El Pasa, EL PASO TX 79912

Animal ID: A0058248129 Name: MG10 Types: Dog Gender: Male
ARN: DOB: 1212612024 Breeds: Terrier/Mix Altered: N
Chip #: 941010003708557 Current Age: 0Y 10 M 3d Colors: Brown/ Size: s
Type: 24PetWatch Age Group:  Juvenile 8WK to 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Person# Date From PersonName Phone Address City .
4/4/2025 Emilio Macias {915) - 7164 GRANITE El Pase, CITY of El Paso TX 79915
Animal #: AO0SB248142| '
Animal ID: AD058248142 Name: Holly Types: Dog Gender: Male
) 3 g Miniature i
ARN: DOB: 1/14/2025 Breeds: Pinschar/Mix Altered: Y
Current . \ -
Chip #: 941010002700387 Age: 0Y 9M 150 Colors: RedMWhite Size: S
: . Juvenile BWK to . .
Type: 24PetWatch Age Group: 6Months Pattern: Weight: 0
; . s i Primary Secondary
Declawed: N Bitten: No Bile History Role: Suspect Role:
Animal Case R .
Marinae: No Menmoi: No Conditions: No Violations: No
Ownership / Guardianship
Person # Date From Person Name _ Phone Address City

P0035401030 o/z02025 | samarMeNDARIEZ | (915) HNNEGIN | 14226 HUNTER CREEK El Paso, CITY of El Paso, EL PASO TX 79938

Animal #: A0058248146 |

Animal ID: AD058248146 Name: MG12 Types: Dog Gendar: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N
Chip #: 941010002960763 Current Age: DY 10M 3d Colors: Brown/ Size: 5
Type: 24PetWatch Age Group: Juvenile BWK to 6Months Pattern: Weight: 4]
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:

https:/fsms.petpoint.comisms3embeddedraportsica saviewreport. aspx?CaselD=8991086
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10/29/25, 12:39 AM Case View Raporl

Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership f Guardianship
Person # Date From PersonName Phone Address City

P0027519706 4412025 ] Emilio Macias | 1915- 7161 GRANITE El Paso, CITY of El Paso TX 79915

Animal #: A0058248155 |

Animai ID: A0058248155 Name: MG13 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix  Altered: N
Chip #: 941010003802985 Current Age: 0Y 10 M 3d Colors: Brown/White Size: ]
Type: 24PetWalch Age Group: Juvenile BWK to 6Months Pattern: Weight: 0
Daclawed: N Bitten: No Bite History Primary Rele: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From Person Name Phone Address City

P0027518706 | 4412025 | Emilio Macias ‘ ©15) 7161 GRANITE | El Pase, CITY of El Paso TX 78915

Animal #: A0058248‘i65 |

Animal ID: A0058248165 Name: MG14 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N
Chip #: 941010002948968 CurrentAge: 0Y 10M 3d Colors: Brown/  Size: ]
Type: 24PetWatch Age Group:  Juvenile 8WK to 6Monihs Pattern: Welght: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership f Guardianship

Person # Date From Person Name Phone Address City,

P0027519708 | 4/ar2025 Emilio Macias e s | 7151 GRANTE El Paso, CITY of El Paso TX 79915

Animal #: AOD58248168 |

Animal 1D: A0058248168 Name: MG15 Types: Dog Gender: Female
ARN: DOB: 11/4/2024 Breeds: Terrier/Mix  Altered: N

Chip #: 941010003833819 Current Age: 0Y 11 M 25d Colors: Black/Brown Size: 8
Type: 24PetWatch Age Group: Juvenile 8WK to 6Months Pattern: Weight: 0
Declawed: N Bitten: MNo Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person# Date From Person Name Phone Address City

| ; .
P0027519706 | 41412025 Emilio Macias , o151 7161 GRANITE | El Pase, CITY of El Paso TX 79915

Animal #: A0058248173 |

Animal ID: AD058248173 Name: MG16 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N
Chip #: 941010003805162 Current Age: 0Y 10M 3d Colors: Brown!  Size: s
Type: 24PetWatch Age Group:  Juvenile BWK to 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # rDate From Person Name Phone Address City

= — - BRI —_—

__ __; 4/4/2025 _ Errjlll_o_!\da_cias ‘ [?15)- . 7161 GRANITE | El Paso, CITY of EI.F.'a-uso TH 79915 )
Animal #: A0058248183 |

Animal 1D: A0058248183 Name: MG17 Types: Dog Gender: Female
ARN: DOB: 12/26/2024 Breeds: TerrieriMix  Altered: N

Chip #: 941010003810519 Current Age: 0 Y 10 M 34 Colors: Black/Brown Size: s
Type: 24PelWatch Age Group: Juvenile 8WK to 6Months Pattern: Woaight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From Person Name Phone Address City

hitps://sms.petpoint.comfsms3/embeddaedreports/casaviewraport.aspx 7CaselD=8991086
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10/29/25, 12:39 AM Case View Report

POO27519706 4/4/2026 | Emilio Macias {915) 2190440 7161 GRANITE El Paso, CITY of El Paso TX 79915

Animal #: A0058248191 |

Animal ID: ADB58248191 Name: MG18 Types: Dog Gender: Male
ARN: DOB: 12/26/2024 Breeds: Terrier/Mix Altered: N
Chip # 941010002978632 Current Age: 0Y 10M 3d Colors: Brown/  Size: S
Type: 24PetWalch Age Group: Juvenile 8WK to 6Months Pattern: Weight: o
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From PersonName Phone Address City

P0027519708 414/2025 Emillo Macias s 7' cranE El Paso, CITY of Bl Paso TX 79915

Animal #: A0D58248197 |

Animal ID: A0058248197 Name: MG19 Types: Dog Gender: Female
ARN: DOB: 12126/2024 Breeds; Terrier/Mix  Alterad: N

Chip #: 941010002952697 Current Age: 0Y 10 M 3d Colors: Black/Brown Size: bS]
Type: 24PetWatch Age Group: Juvenile 8WK to 6Months Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person# = DateFrom PersonName Phone Address City

Animal #: A0058248202 |

PO027519706 47412025 | Emilio Macias (o1 7151 GRANITE £l Pase, CITY of E| Paso TX 79915

Animal ID: AD058248202 Name: Hogey Types: Dog Gender: Male
ARN: DOB: 412712024 Breeds: Terrier, Jack Russeil/Mix Altered: Y
Chip #: 941010003821163 Current Age: 1Y 6 M2d Colors: Red/White Size: S
Type: 24PetWalch Age Group: Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Rele: Suspect Secondary Role:
Animal Meamos: No Case Memos: No Conditions: No Violations: No
Ownership f Guardianship

Person # __ DateFrom Person Name Phone Address City

; 101212026 Molses Huerta ol | 2508 tincoin « El Paso, EL PASO TX 79904

Case Persons

Person #: P0027519706 | Emilio Macias

P0027519706 Emilio Macias, 91”7151 GRANITE
El Paso, 79915, CITY o aso, TX - Home Primary Role:Suspect Secondary Role:
Animal Owner: Yes , Person Reporting:No ,Property Owner:No

Ownership / Guardianship

Animalld  ARN Date From Leolor

e T B 1 Dl o

: | 0470412025 — .;
A005323697 | 07.228M 43 Dog Terrier, Mix | Brownf 1226/2024 | M

A0058242160 | | iu"“"‘?_“"‘zzfﬁzs Sula Dog Miniature Pinscher, Mix | Black/Brown 432017 | F
1 | z |

AD058242168 | | oo Bella Dog | Great Pyrenees, Mix | While/ ' 432017 | F
| : |

i

[ { | |
A0058242179 | g;{g;f&zﬁ Dodge ' Dag Retriever, Labrador, Mix | Brown/White | 4312017 | M
L - - - - A la s L —— e ————— --1—-—. mer At - - - — - oy - e e —
A0058242190 ool Tachuelta | Dog | Miniature Pinscher, Mix | Black/Brown 121312024 |F

10115



.

10/29/25, 12:39 AM

Case View Report
| o B
| 04/04/2025 Peanut t ] |
_: A0D58242202 07:224M Buter Dog Miniature Pinscher, Mix | Black/Brown 4132020 M :
| 4 |
i A0058242208 g;{’g;fa“ Casper Dog Miniature Pinscher, Mix  White/Brown 11312025 | M
| Aoosaz42234 g:{g-:;gazs KW1 Dog | Miniature Pinscher, Mix | Black/Brown | Tricolor 2612025 | U
A0058242235 Sapnaces KWz Oog | Miniature Pinscher, Mix | Black/Brown | Tricolor 262025 | U
A0058242239 ﬁfgﬂfﬁ“ KW3 Dog Miniature Pinscher, Mix | Browr/Black = Tricalor 262025 | U
—— i |
: |
A0058242250 x‘,’g;‘:azs KW4 Dog Miniature Pinscher. Mix | BrownvBlack | Tricolor 262025 | U |
AD058242258 i ﬁfg;‘gﬂ“ KW5 Dog Miniature Pinseher, Mix | Brown/Black | Tricolor 2612025 | U
.I
A0058242274 &‘F‘_’g;‘gﬁﬁ KW Dog Miniature Pinscher, Mix | Brown/Black = Tricolor 262025 | U |
i 1
. |
Q4/04/2025 Terrier, Jack Russell,
A0058245294 sy P1 Dog | ron Brown/ tour202 ||
A0058245302 3{3;‘3,325 P2 Dog Retriever, Labradar, Mix | Brown/ 10/412024 | M
— - — } —
A0058245306 3{‘324"3&25 P3 Dog | Retriever, Labrador, Mix | Brown/White 10/4/2024 | M
- —
A00S5245308 g{g;;gﬂzs P4 Dog | Retriever, Labrador, Mix | Brown/ 10412024 | M |
— |
ADO5B245310 b P5 Dog | Miniature Pinscher, Mix | Black/Brown 10472024 | M|
' | :
A0058245316 g‘;’g‘;gﬂﬁ' P& Dog Retriever, Labrador, Mix | Brown/ | 10412024 | F |
A0058245323 | | Orange | Di/0Ri202% P7 Dog | Retriever, Labrador, Mix | Browni | 10412024 | M |
| | |
. i
0058248040 g:{g;:gazs MG3 Dog Terrier, Mix Black/Brown | 1212612024 | M
E
AQ058248046 gfg‘;‘g&?" MG4 Dog Tarrier, Mix | Black/Brown 1212612024 | M
— ii
|
A0058248058 aﬁ‘éﬁaﬁ MG5 Dog Terrier, Mix Black/Brown 12126204 | F
' |
A0058248099 el MG Dog | Terrier, Mix | Brown/ 121262024 | M
i
A0058248107 2 ol MG7 Dog | Terrier, Mix Brown/ 1272612024 | M
3 |
A0058248129 gjfg;‘:,ﬁ% MG10 Dog | Terrier, Mix Brown/ 1212612024 | M |
A0058248146 gfg;gﬁzs MG12 Dog Terrier, Mix Brown/ 1212612024 | M

https:/isms.petpoint.com/sms3/embeddedre portsfcaseviewreport.aspx 7CaselD=8991086
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10/29/25, 12:39 AM Case View Report
: | e . . Ly
A0DE8248155 poiaid MG13 Dog | Tartier, Mix Brown/While | 12/26/2024 | M |
| [ ’ | ! [ | l
' i
| 0ai04/2025 MG14 | Dog | Terer Mix Browes 121262024 | |
| ' | |
——— . R -4 ]:
|
AD058248168 | 040472025 MG15 Dog  Terrer, Mix . Black/Brown ‘ 11/412024 | F
| 04:07PM |
P | ! o [/ | ll N PP FFSL | — i o
| A0058248173 gfg;fgﬂﬁ MG18 | Dog | Terrier, Mix Brown/ 12/26/2024 | M
i . - — —_ : e i I
‘[ acess24s1s3 Dipnelen MG17 I Dog | Terier, Mix Black/Brown | 122612024 | F
| |
| ——————— - : * T i T |
A0058246191 04/0472025 MG18 Dog Terrier, Mix Brown/ | 12/26/2024 M
‘ 04:07PM | ™ |
i ——— e - — i 1'
AD058248197 i NG19 Dog | Temier, Mix Black/Brown | 1212612024 F ‘
| % | I _
— — - |
Case Activities
|'__ e = T : = -.._ —— = g | | . - _—
| Activity # 8841418 | Conditions; | Danger? |
P — L. - — | - e Iep—— S | .. - —— -
o .' ! — —
State: | Closed | Jurisdiction: |‘ CITY of El Paso ‘ Palrol Area: | 80D Lower Valley
TypelSubtype: | Dispateh- Cross Strests: | | Distancs: 0
: Exposure I I
— fi— ) T —— i -
| Paority: High | Created Data/Time: | 04/02/2025 07:10PM Created By: | GalvanP !
= L L e e—— vy
[ i_Last Updated : Last Updated
view D, | phat pedated | 0410212025 10:39PM | o DominguezBX
Comments:
I ————— e e — e —
i Status Hislory  Status DatelTime Activity Owner  Status Update Date/Time Status Updated By
Ended 04/02/2025 10°39PM | Bryan Dominguez 04/02/2025 10:38PM ‘ Bryan Dominguez
New 04/02/2025 G7:09PM ‘ Dispatch 1-ASFQ | 04/02/2025 07:09PM ‘ Patricia Galvan
. o —— i il —
| Result Qty Result Is Primary ResultDate =~ ResullBy .
1 (|1 Advised Yes 04/02/2025 10:39PM Bryan Dominguez
| | | =
.
- ———— :
Activity 8 8841690 I Conditions: | ' Danger?
State; i Closed ! Jurisdiction; CITY of El Paso Patrol Area: 800 Lawer Valley
i Dispatch - 5 .
Iype/Subtypa: Exposure I Cross Distance; 0
= e = == .
Priorify: || High/Follow-Up Croated Date/Time: || 04/03/2025 07:2BAM || Created By: ValenciaAX
] —
l u d Last Updated
Review Date Last Updated 04/03/2025 02:45PM LastUpdated || oy
| Date/Time: By:

hitps:itsms.petpoint.comisms3/embeddedreportsicaseviewreport. aspx?CaselD=8991086
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10/29/25, 12:39 AM Case View Reporl

ments;
E—
| Status History Status Date(Time Activity Owner  Status Update Date/Time Status Updated By
Ended 04/03/2025 02:45FPM Jorge Cobo | 0410372025 02:45PM | Jorge Cabo
i = = — |
T 1 1
[ | i
New 04/03/2025 07:26AM Jorge Cobo 0410372025 07:26AM | Armandeo Valencla |
| : S - I -
Result Qty Result I& Primary Result Date — Result By
1 i Impound Yes | 04/03/2025 02:45PM Jorge Cobo
- - - Ir = 1 —_— —— —_— —_— —
irmg 1 8844297 :]::onditions: ' ! Danger? [l ]
| i | | | ]
j —— e
State: Closed || Jurisdietion: CITY of El Paso || Patrol Area; 800 Lower Valle ‘
...... | S . =
] I - [ - S
3 Dispatch - { . s
Type/Sublype: Exposure l Cross Streets: i Distance: 0 ‘
p———— ‘ u] —_—— I e r—— C— = -.‘
Priority: HighiFollow-Up || Created Date/Time: | 04/04/2026 12:37PM || Created By: Cobed
= S5 | T |
1 1
Updated i || Last Updatad
Review Date: S 04/0412025 01:26PM Cobad
Comments:
=== = ——— Frr—— — = — — —
Status History  Status Date/Time Aclivity Owner  Status Update Date/Time Status Updated By
Ended 04/04/2025 04:26PM Jorge Cabo 041042025 01:26PM | Jorge Gabo
New 04/04/2025 12:36PM Jorge Cabo 04/04/2025 12:36PM | Jorge Cobo
< — 1 i i
|| Result Qty Result Is Primary Result Date Result By
| ! i 1 il i
'F 12 lssued Citation Yes 04/04/2025 01:26PM Jorge Cobo |
i - aa 4
'[ 9 Impou No 04/04/2025 01:26PM l Jorge Cobo
i - ——— — — - i—
AT \ -
—s l | y
Activity #: l 8842649 Conditions: l Danger?
— . m—————— ; _______ e
Stats: | Closed Jurisdiction: [ CITY of El Paso I Patrol Area: | B0O Lower Valley
r— - [ _'"‘l’, e ———————————x=
.| Dispaich- : I 2
TypeiSubtype: Exposure Cross Streets: | ] Distance: 0
———————ee - i E—— - i = = —— _-i 1 - —
Priotity: High/Follow-Up Created Date/Time: [ 04/03/2025 01.35PM J Created By: | ChavamiaMA
Last L[gﬂ-ﬁ. g.gm_ E - I Last Updated 3
E Review Date: | Date/Time: ; 04/29/2025 09:558M |] By: OrlizAX
. | T |
| Comments: | report

hitps:{/sms.petpoint.com/sms 3jembeddedreporis/caseviewreport. aspx?Casal D=8591086 13115



10/259/25, 12:38 AM Case View Report

Status History ~ Status DatelTime  Activity Owner  Status Update Date/Time Status Updated By
Ended 04/29/2025 09 554M Alberto Orliz D4/2972025 09:55AM Alberto Ortz
New 04/03/2025 01:34PM Alberta Orliz 04/03/2025 01:24PM Miguel Chavarria
e DL L e - I S —————
Result Gty Result Is Primary Result Data Result By
Result Gt .- _ IsPrimary  ResuitDate esult By |

1 Report Yes 04/29/2025 08:55AM Alberto Ortiz [

Case Memo(s)

Memo Type
Created Updated Review
Memo # Reference Reference # Memo Date/Time Created By Date/Ti Updated By Date/Time

Subtype
1 | | I . ,I [
| : 04/03/2025 1 04/03/2025 | |
B437674 | Case I Field Report 02:41PM | Cobod | 0241PM | Cobod

1

413125 A follow up was conducted al 7161 Granite to check how many canines Mr. Macias owns. A brawn/white labrador mix was owner
surrender by Mr, Maclas, who signed owner surrender document. Karan Washington ook & small ane month old pupples possible
Labrador mixes, Mr, Macias stated they own about 25 canines that can go in out of the property through the back. A follow up will also be
conductad on 4/4/25 to pick up more of the canines. (JCB109)

Field Report | 04/02/2025 . | 0ar0ai2025 | _
8436432 Case Officer | 10:42PM DominguezBX | 12-24AM ‘ DominguezBX |

04/02/2025 @ 2038 hrs. Arrived to 7161 Granite and made contact with pet owner Mr. Emilio Macias who advised that the small canine
whio was dead on his backyard, Dog was bil by ather canines on the abdominal area and died by the attacks. Dog was a brown two
ronth old temrier mix who was bagged by the owner and placed on the trash bin. SAPO Rivera was advised and concurred to document
the incident by the other dogs. Owner Macias advised that he did not know what dog killed the small canine as he has loo many.

Macias mentioned that he has no help from anyone and only the next door neighbor (s the only one who helps him with the dog food.
Cwner doas not have any vaccine, micrachip, or registration on any of the dogs as he has no money. Il was menlioned that only the
original father was nautered to keap the dogs from reproducing bul by the time they had already mulliplied with cther females that he had
on the property. Overall canines have access to the house 24/7 were water and food are provided to them. PD officer 2F182 was at the
location to were situation of the dog was documented only (Case# 25-092228) as there was no animal cruelly case.

Mr. Macias was advised thal he had 1o look for help in the shelter through the owner surrender specialist who will guida him through and
possibly provide with some help 1o kesp the dogs. The focus of the call was te help out Me. Macias as he was an elder and had limited
resources beginning with the lack of vehicle which keeps him from transporting animals. Owner was advised as best as possible. BD136

| -
| 0410472025 |

04/04/2025 |
J Cobol | 01:20PM Comad

8438990 Case . | Field Report | goioci
1 | s

4/4/25 Supervisor A. Qrliz, officer pompa, and myself officer Cobo removed a lotal of 28 canines that Karen Washington look 19 canines
1o their rescue group. Officer Pomps took 9 canines as owner surrender 1o the shelter. Mr. Macias signed ning owner surrender
impoundment forms and a copy was issue, Mr. Macias kept four canines a white Great Pyrenees mix " Balla”, Labrador mix brown
"Rudy™, Jack Russell mix male " Casper, and Miniature Pinscher mix black/brown female "Sula. On the foyr canines that My, Magias kepl
was issues cilations for having vaccination/fregisirationfmicrochip (JCB109)

—

04/04/2025
02:04PM ! PompaJM

8439112 | case | Field Report

Arrived 2t 7161 Granite in reference to an assist per supervisor A Ortiz, upon arrival made contact with APO J. Cobo and supervisor A,
Ortiz already on scene with them stating there is a total of about 26 canines that need lo be impounded. Canines were captured and
placed in unit 16001 and some in unit 17038. Karen Washinglon was on scene and was abla to take 18 canines that were transferred
from unit 17038 to her vehicles ware canines were placed in wire kennels for transportation.

Arrived at the shelter were all canines taken by Ms. Washington were chipped and vaccinated before Ms. Washinglon 1ook canines to
new Incation lo foster ocut. Two canines were impounded and 8 canines were euthanized on site. Mo further action taken. JM224

 Field Report | 0400712025 | 0410772025 :
B441491 Case | Sopenvisor | 0345AM OrtizAX Dodsant . | OmizAX

htips:/fsms.petpoint.com/smsdembaddedreparis/casavieawraport.aspx?CaselD=8891086 14115



10/29/25, 12:39 AM Case View Raporl

04/0312025 @1200hrs Amiyed fo listed address and assisted APO oontac_:j_,was ade with Mr, mn m was advised of my
visit; e stated thal he ancf his wife have had approx. 25+ canines for about 10 years. en questionad ‘why and who the canines
came about to killing one of the dogs and possibly ealing it, he answered thal he was unaware; Mr. Macias saemead to as if it wasn't the
first time thal the dogs attack or possibly kill each other. Visual of approx. 20-25 dogs (various ages.' majority Min-Pin mix) was made in
the backyard, when approaching the side of the backyard from the sidewalk (CR Croom) all dogs began to bark with some even charging
the fence line; 3x brown min- pin mixés showad extreme signs of aggression against all other dogs. Canine appaar to be of good general
heallh with mingr external injuries (old scars lo the muzzle, front and back legs, neck and body), none have life threaten injures; all
canings ara exiremely active. Canines are able to enter and exit the house threugh the backdoor way which [s wedged {stuck) open, Mr.
Macias staled that they are going through financial hardship and would like some help with the dogs. He was advised that the remaval of
the canines wauld take place until the following day (04/04). Permission was granted inlo the backyard but unable to make eniry due to
not gelting permission o go through the house, Mr. Macias staled that his wife is elderly and handicapped and does nat want anyone 16

| see her; he was explained that access onto lhe entry premises will aliow us Ip better help him. Mr. Macias statad that they would like to |
keap 4x dogs ("Bella”™ 4 y/o female while great pyrenses, “Zula® 2 y/o female blackf brown Min-Pin (partially blind), "Tachuelita™ 8 mth old
female black! brown Min-Pin, and "Casper” 4 mih old male white Min-Pin mix), all dogs are slerilized except "Casper”; these dogs are
kapt in saparate rooms from the rest of the dog populalion. Mr. Macias did slate thal they had 6x 6-7 week old puppies inside the house
as well. Pawsitive Rescue (Karen) did arrive on scene as per being notified by a 3rd party of the call and allegations, she did advise that
she would be able fo help with taking the small puppies; Mr. Macias was advised and agreed to release them to the rescue. 1x adull
ferale dog was released to EPAS as per il being aggressive. Pending completion of a Writ of Entry and remaval of dogs for Friday
{4104). '

04/04/2025 @0800hrs Completed Wril of Entry for the address in question was presenied to Judge A. Dominguez at Muni Courl,
signature was abtained; contacted EPAS dispatch for the request of EPPD to execute the Writ of Entry.

{@0900hrs Arrived to the listed address and made conlact with APO Cebo and APO Pompa whom both assisted, Mr. Macias; a hard copy
of the Writ of Entry was presented and provided to Mr. Macias. EPPD (159817 Collen) arrived on scene to assisl in securing and |
inspecting the house, entry was parmitted into every rcom of the house; contact was make with Mrs. Liz Macias whom was in a bedroom |
on the right side of the house. Mrs. Maclas has no mebility and uses a wheelchair, she does not appear (o be In distress or any
immediate danger; Mrs. Macias was advised of our visit 1o which she agreed. Mrs. Macias was very thankful for the assistance being
given, she added that that the situation with the canines had become overwhelming and did not knaw how to ask for help; she was
advised that we would be available to help them with the sterilization of the Casper and any pending micrachips that need to be done.
Visual of all canines running in and out of the house through the backdoor was made, visual of approx. 3 gallons of water (2 separate
bowls) was made inside the kitchen area; 3x large food bags [OF Roy) were localad on the kilchen counter. Mr. Maclas slated that the the
canines get fed early in the moming. Visual ¢f 4x canines (*Storm” grey femals DSH, "Tri-Pod” calico female DSH, "Venus” grey tabby
female DSH, "Patches” calico female DSH) were seen inside a second bedroom, water and food was accessible to tham; litter boxes had
minima! feces bul there was a foul odor of urine. Mr. Macias was advised ¢lean up the whole roomn {empty the litter box and add new
litter/ clean up the floors/ provide venlilation by means of opening a few windows. 28x canines 10x adulls and 18x puppies {3-4 months
old) were removed from the inside and outside of the house, all canines were loaded into unit #s 16001/ 12157, all canines were Owner

| Surrendered. Rescue partners (Pawsitive Rescue/ Santa Teresa Animal Rescue} arrived an scene at 1100hrs; the 18 puupies were

' released to both rescue partners, arrangements to have the puppies microchipped and vaccinated at EPAS was made, APO Cabo

| procaaded to complete all owner surrender paperwoerk and cilations, -AC 148

T
04/28/2025
09.56AM

| [ [
| Fiek! Report 04/29/2025 .
8471416 J| Case lSupewisor e IOmzA}(
- l S— — L. -

04/29/2025 Unable to make conlact with Mr. Macias in person at ihe listed address/ via p/s in regards in having "Casper” neutered
ihrough aur deparmenl. No further action will be taken. -A0 148

OrtizAX

hitps:#sms.petpoint.com/sms3fembaddedreparisicaseviewreport. aspx?CaselD=8991086 1515



10429425, 12:55 AM Case View Report
Case View Report

El Paso Animal Services

5001 Fred Wilson Avenue

El Paso, Texas 79906 USA
EPAS@elpasotexas.gov
hitps:/felpasoanimalservices.org/

Tel.: 915-212-7297 / 915-751-1726

Printed: 10/29/2025 12:54AM By: DominguezBX

Case Details

Case #: CO006650736 Case Date/Time: 09/23/2021 11:29AM Reported:

Reference #: Jurisdiction: CITY of El Paso

Status: Closed

Category: Investigation 7161 GRANITE ROAD, El Paso, 79915, Texas, United Slales

Type: Bite / Scratch

Sublype: Animal to Person Directions:

Officer: Jasus Moreno Result: Quarantine By: Jesus Moreno DalefTime: 09/23/2021 10:57PM
Review Date: Result Comments:

Animal Info; RP IS REPORTING HER DAUGHTER WAS ATTACKED BY TKSS, UNK DESCRIPTION, NO
Created By TI451EQ COLLARS, NO TAGS, AND BIT IN THE LEFT ANKLE, INCIDENT OCCURRED YESTERDAY ARQUND 9
AM. RP ADVISES K95 LIVE IN THE NEIGHBORHOOD WILL STAND BY FOR A UNIT.
Created: 09/23/2021 11:33AM
Last Updated By: MorenoJdl Parson Info: STELLA ROSE 915-204-7358
Updated: 09/23/2021 10:57PM

Case Animals

Animal #: A0048T27235 |

Animal ID: A0048727235 MName: HERCULES Types: Dog Gender: Male
ARN: DOB: 112312021 Breeds: Terrier/Mix  Altered: N
Chip #: Current Age: 4YO9MEd Colors: Tan/White Size: M
Type: Age Group: Adult Pattern: Weight: 0
Declawed; '} Bitten: Mo Bite History  Primary Role:  Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: Yes
Ownership / Guardianship

Person # Date From PersonName Phone Address City

P0G27519706 942312021 Emilio Macias {915- 7161 GRANITE | El Paso, CITY of €l Paso TX 79915

Animal Quaranline

AMMGH: Appears Normal %::hia_:ation: No Record %&ﬂ 10 Day - Quarantine
Restrained: No E:_gjﬂ Eo‘;fm— !!"“:W Independent Clinic
Motivation: Unprovoked W g‘?;ﬁ“ﬁ“—% Vista Hills Animal Hospital
éﬁ&w ?g%gf3121 Started By Jesus Moreno Results:

g_g&?mg :g{ggfgm Results Date:

B e | EnaBw Results By:

% Resulis Sent:

Case Parsons

Person #: P0027519706 | Emilic Macias

hitps:/isms.petpoint.com/sms 3/fembeddedreporisfcaseviewreport. aspx 7CaselD =6650736



10/29/25, 12:556 AM Case View Report
P0027519706 Emilio Macias, |’ 161 GRANITE

El Paso, 79915, CITY of El Paso, TX - Home Primary Rote:Suspect Secondary Role:

Animal Owner: No , Person Reporting:No ,Property Owner:No

Ownership / Guardianship
_A_r}_i_mnllD ~ ARN Date From Name Specles Breeds Colors  Color Pattern I?.L Sex
| 0912312021 06:24PM | HERCULES \ Dog on | TeriscMix | TonWhile 1232021 | M ‘
| SN | i 1 SN S ISt I | __J o |
Person #: P0034521 200 | MARIA MACIAS
P0034524200 MARIAMACIAS, I 161 GRANITE RD
El Paso, 79915, EL PASO, TX - Home Primary Role:Suspect Secondary Role:
Animal Owner: No , Person Reporting:No ,Property Owner:No
Person #: P0039355392 | MADELINE CARBALLO
P0039355392 MADELINE CARBALLO, I 7 193 GRANITE
El Paso, 79915, CITY of El Paso, EL PASO, TX - Home Primary Role:Victim Secondary Rofe:
Complainant
Animal Owner: No , Person Reporting:No ,Property Owner:No
Person Injuries
Injury Type Body Part  Severity Injury Comments Treatment  Treatment Date Ireatment By
AjUry 1Y R e e ns =
 Scratch / Abrasion | Left Fool Mitd |
S| N il E——— |5 e —— -
Case Activities
— : i — r o
\ Activity #: | 6263595 | Conditions: I Danger?
E State: : | Closed | durisdiction: | CITY of EI Paso I' Patrol Area: | 800 Lower Valley
e eSS 8 - i oy — __.E s a—
S — — —_ el :
) | |
| | TvpelSublyps: | 2;?:25?9 “ Cross Strests: | ‘ Distance: o
Priority: High Igmg_mm | osmum 11:34AM Created By: | T1451EQ
o Last Updated ’: : | Last Updated -
Review Date: I| DatelTime: | 09123/2021 01:32PM By: KingW
Comments;
Status Date/Time _ Activity Ownar Status Update Date/Time Status Updated By I
Il | Ended 09/2372021 01.32PM | William King | 0912372021 01:32PM William King
. | .
“— m fi— T ] o |
New | 08/23/2021 11:33AM | Dispatch 1-ASFO | 09/23/2021 11:33AM | Evelyn Ochoa |
| L | — . 1 —L I AP |
Result Qty Result IsPrimary  Resuit Date Result By -
| |
1 ‘ Advised Yes E 09/23/2021 01:32PM ‘ William King
Activity #; | 6253026 ‘ Conditions: Dangar? H .
State: Closed l ,[Jurisdiction: I| CITY of El Paso Patrol Area: .@ Lower Valley
L — e ! | S— 2 i o i)
. : — e - .
: Dispalch - ! ; .
Type/Subtype: | gyposyre | Cross Streets: ‘ Distance:
e = )| — —:ﬁ"__:T"_ ! L
Priority: High/Fallow-Up I Created Date(Time; ii 09/23/2021 01:33PM || Created By: King i
—————— ) ———————————e—— i__....__...._..._ i - |_ B P Yy — = | P — — — —
Raview Data; ‘ LastUndated | 092372021 10:59PM ! &mm Moreno|
| | |
— | |

https./isms.petpoint.comisms3fembeddedraports/caseviewreport. aspx?CaselD=6650736




10/29/25, 12:55 AM

Case View Repornt

l Comments: I ___________ _
[ = -
Btatus History Status DatefTime Activity Owner Status Update Date/Time ~ Status Updated By .
Ended 082372021 10:58PM Jesus Moreno 08232021 10.56PM Jesus Moreno F |
New 02/23/2021 01:32PM Dispaich 1-ASFO 08/23/2021 01.32PM Wiiliam King | I
e ——— = SRS !
R;sui‘t Gty Result - Is Primary Result Date Result By
| 1 Report Yes 09/23/2021 10:58FM Jesus Moreno
3 Issued Cilation No 09/23/2021 10:58PM Jesus Moreno
1 Advisad l No 09/23/2021 10:58PM Jesus Morenc
1 r_m;raﬂ;a ‘lNo a 09/23/2021 10:58PM Jasus Moreno
B — S . i
Case Condition(s)
Condition# Reference Referance# Category  Type Subtype  DatefTime By Review Date ‘
20008 Case giig?ss ° gil.t;ranﬁne 1st-Q-Check Eg%gfﬂm Jesus Mereno i

VISTAHILLS ANIMAL HOSPITAL Contactad vet clinic which advised

resulis (GAj192

20009

Case

Case

6650736 -

eanine was nol taken for Quarantine attempled to contacl pel owner wilh negative

Bite
Quarantine

VISTA HILLS ANIMAL HOSPITAL Cantacted vet cli

resulls.(GA}192

2nd-Q-Check

09/27/2021

12:008M Jasus Maoreno

05/28/2021
08:36PM

nic which advised canine was nol laken for Quarantine attempted to contact pel owner with negalive

20010

Case

Case

6650736 -

Bite
Quarantine

3rd-Q-Check

! 10/02/2021

l 12:00AM Jesus Morena

10/03/2021
08:37PM

Contacted vat clinic which advised canine was not laken for Quarantine attempted 1o contact pet owner with negative resulls.{GA192

——t

Case Memo(s)

Memo Type

Memo#  Reforence Reference# Memo  Coored  Created By B
e e DatelTime DatefTime
6092492 Case Statements | Ja2ae’ | Lealdl gaava0zt | Lean |

Review
Undated BY. p_tomime

by for callback.

@ 12:47pm-Call received from Mr. Emilio Macias (915-219-0440) who resides at listed address of 7161 Granite, ‘
demanding a callback to discuss matters of Bite Allegations. He claims that an officer left notice yesterday about |
his dogs running loose, which he claims did happen per the door not closing correctly, however He is denying
allegations of the dog or dogs biting anyone. He wants officer to contact him ASAP to disctiss matters. In earlier
conversation, he did confirm that canines do not have vaccinations nor are they microchipped. He will be standing

6092568

Case

Field Report

08/23/2021
01:20PM

KingW

09/23/2021
12:57PM

=

hitps:/isms.petpoint.com/sms3/embeddedreports/casaviewreport.aspx 7CasalD=6650736



10729725, 12:55 AM Case View Repont

Call was on a dog bite at 7198 Granile. | arrived and made contact with reporter/ victim Madeline Carballe. Al this lime she stated on
8/22/21 around 930AM she was walking her dog past 7161 Granite when seven brown and white canines all medium to large size
unknown breed ran cut and attacked her Mrs. Carballo stated she was bit on the lefl ankle, At this time Mrs, Carbalio has two very small
puncture holes on her lefl ankle. The size of the bite and the spacing between the puncture holes could only be caused from a smaller
caning, something of a toy chihuahua, or even puppy. (Pictures were taken and will be on the files tab). Signature on the medical and
LATA was oblained. According to Mrs. Carballo she is not sure what canine bite her. Arrived at 7161 Granite where | was met by a female
al the frant deor. | advisad what my visil was for and explained thal one of her canines was reporled to ba invalved in a bite. Famale
subject believed to be Mana Macias (Dus to past history} stated she didn't feel like talking and that we could speak with her husband
Emilio Macias when he got home, At this time the door was slammed shul and subject would no longer answer any questions. Follow up
will be: created to try and make contact with male half this afternoon. bk114

— e ad

a

Fisld Report 09/23/2021 09/23/2021
6093038 Case Officer 10-57PM MorenoJl 10:49FM MarancJl

09-23-21 1840 PM

Arrived to 7161 Granile made contact wilh pet owner Emilio Macias who was advice on the alleged complaint. Mr. Macias was upset due
lo victim making false accusations. as Mr. Macias he has 2 wilness that observed the incident and at no lime viclim was bit. Mr. Macias
was advice as best as possible as he agree he needed to comply with the law. Canine tan white terrier name hunter was confined nside
home. Mr. Macias was not able o provide currenl VMR en canine and was ciled 3 limes. Quarantine order was signed and g slip was
deliver and explain in detail. Canine will be quarantine al Vista Hills Animal Hospital Mr. Macias was explain in delsil procedures to be
done. Supervisor Marlinez was advice on case. (JM)}189

6129778 Case Figid Report | 102712021 | AndraskonG | poarade! | Ancraskoa@

10-27-21
Conlacted vet clinic which advised canine was not laken for Quarantine attempted to contact pet owner with negalive results {GA)192

6150259 Case ll Piod Pagurt. | 1UISEREY ] iasjeiecn | morenos
115721 15:00 PM
Citalion was sent to Mr. Macias for 3 viclations of Quarantine. (JM}188
Case Violation(s)

latlon # | 33641781 Viclation Type: Citation Status: Awailing Court Date Review Date:
ltem Codte: | 604 Issued: 00/23/2021 06:36PM Result; Court:
Violation: No Microchip By: Jesus Morena Result Date: Docket #:
Clags: To: PO027519706 - Emilio Macias Result By: Hearing Date:
Gov, Juris. | El Paso City For: AQ048727235 - |Dog Price:

Notes;

NO RABIES VACCINATION, NO REGISTRATION

hitps:/fsms.petpoinl.com/sms3/embeddedreportsicasaviewraport. aspx?CaselD=6650736



10/29/25, 12:55 AM

Case View Report

Violation # | 33-636-220 Violation Type: | Ciation Status: Awaiting Court Date | Review Date:
ltam Code: | 506 Issued: 11/15/2021 03:04PM Result: Court:

: Violation: | Animal Quarantine Violalion | By: Jesus Moreno Result Date: Docket #:
Class: To: PO0O2T519706 - Emilic Macias | Rasult By: Hea ate:
Gov. Juris. | El Paso City For: ADD48727235 - |Dog Price:

Notes:
_WMHN OF 3 Q-CHECKS -

hitps:/isms, patpoint.com/sms3fembeddedreporis/caseviewreport.aspx?CaselD=6650736




10/28/25, 12.57 AM

Case View Report

Case Details

Case # C00069688%6
Referance #:
Status: Clozed

Category: Investigation
Type: Cruelty | Neglect
Subtype: Standards of Care
Officer: Francis¢o Recha
Review Date:

Creataed By: T1504LP
Created: 06/06/2022 08:57AM

Last Updated By: RochaFJ
Updated: 06/07/2022 05:12PM

Case Persons

Case View Report

Case Date/Time: 06/06/2022 08:53AM Reported:
Jurisdiction: CITY of El Pasc

El Paso Animal Services

5001 Fred Wilsen Avenue

El Paso, Texas 79906 USA
EPAS@elpasoiexas.gov
https://elpasoanimalservices.org/

Tel.: 915-212-7297 / 915-751-1726

Printed: 10/29/2025 12:56AM By: DominguezBX

7161 GRANITE RD., El Paso, 79915, Texas, United Siates

Directions:

Result: Completed By: Francisco Rocha Date/Time: 06/07/2022 05:11PM

Result Commaents:

Animal Info; RP |5 REPORTING THAT AT THIS 11 DOGS 20 CATS NO SHADE AND NO WATER
SUSPECTS NO VACCINATION. THE CATS AND DOGS WERE PICKED UP S0 THERE IS A NUISANCE
FOR FECES AS WELL. ALL DOGS ARE DIFFERENT BREEDS.

Person Info: ANONYMOUS

Person #: PO027519706 | Emilio Macias

P0G27519706 Emilio Macias, 7161 GRANITE
El Paso, 79915, CITY of El Paso, TX - Home Primary Role:Suspect Secondary Role:
Animal Owner: No , Person Reporting:No ,Property Owner:No
Case Activities
i o = — W g
| Astivity #: 6584337 Conditions: | | Dangar?
L i e || PNS——Y I L L—— !
State: Closed Juriadiction: | CITY of El Paso || Patrol Area: 800 Lower Valley
.-- —————— - ——— e min a2 e ———— —
.| Dispaich- ; :
TypeiSublype: | 50¢ Weltare Check Cross Stroets; | Rlstance: g
- — e e el . el e i e e A W - - | —t m———— —
| priority: Low Created Date[Time; | 06/06/2022 08:53AM | Created By: T1504LP
S e — S _. ‘I
| . . Last Updatad ‘ . Last Updated 1
| Review Date: | bt Mioe 0BAOTI2022 05:23PM By | RochaF
—— L g et = S |
i,_____:"""' “r S —— — = - — - - —— I
. Status History  Status Date/Time Agtivity Owner Status Updata Date/Time  Status Updaled By
| |
Ended 06/07/2022 05:18PM | Francisco Rocha | DB/0742022 05:18PM Francisco Rocha |
| |
. ! o ]
| New 06/06/2022 08:58AM ‘ Dispatch 1-ASFO | D6/06/2022 0B:58AM  Lianne Perez ‘
- - el _____Teul e — i
I Rasult Qty Result Is Primary  Result Date Result By 1 I
[ 1 Report | ves | 06/07/2022 05:19PM Francisco Rocha |
i 1 Issuad Wamning / Notice No D6/07/2022 05:22PM Francisco Rocha | ‘
I E - —_— - |

hitps:flsms, petpoint.comfsmsembeddedreports/caseviewreport. aspx 7Casel D=6968896



10/29725, 12:57 AM Case View Report
Case Memo(s)
Memo Type
Memo # Reference Reference # Memo ___B_‘I!_SI'B I E[d Created By Qﬂ de amted Updated By
Subtype i
6373423 Case FieldReport | SO9T2022 | pochaF) 9610712022 | RochaF)

Review
Date/Time

06-07-22 16:55 | amved at the listed address an an SOC complaint. | made contact with Mr. Macias and advised him on the complaint.

| He denied the allegations and stated that the back door to his house is always open dwing the day lherefore giving access lo shefter for

| his canines. | did notice muitiple canines barking at me through the screen door, The front window was slighlly open a strong smel) of cat
unng was detecled. | asked the owner how many animals he owned and sach time he would increase the number. He setiled on owning

13 canines and 7 cats. We walked 1o the side of his house where | was able lo verify that the canines have access to the inside. | noticed

nine adult canines. They were all alert, aclive, and al ideal weight. Mr. Macias advised that he does not have any VMR He slarted io shift

blame on the CoEP for not provided free or low cost spay neuter sarvices. Mr. Macias became irritated and advised io leave whatever |

had to leave by his front door. | left a nolice advising of the complaint and o send VMR for all of his psts. (FR181)

L

Photo(s)

hitps /isms.petpoint.com/sms3fembeddedreports/caseviewreport.aspx?CaselD=6968896



10/29/25, 12:57 AM Casa View Report

htips://sms.petpoint.com/sms3/embaddedreportsicaseviewreport.aspx?CaselD=6966896
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10/29/25, 1,08 AM

Case View Report

Case Details

Case #: C0009213414
Reference #:
Status: Closed

Category: Incident

Type: Enforcement
Subtype! Nuisance - Dog
Officer: Jorge Cobo
Raview Dale:

Created By: Gonzalezc

Created: 08/08/2025 08:50AM

Case View Raport

El Paso Animal Services

5001 Fred Wilson Avenue

El Paso, Texas 79906 USA
EPAS@elpasotexas.gov
hitps://elpasoanimalservices.org/

Tel.: 915-212-7297 1 915-751-1726

Printed: 10/28/2025 01:07AM By: DominguezBX

Case Dale/Time: 02/08/2025 08:37AM Reported:
Jurisdiction: CITY of El Paso

7161 GRANITE RO, El Paso, 79915, Texas, United States

Diractions:
Result: Completed By: Jorge Cobe Date/Time: 09/09/2025 11:17AM
Result Commenis:

Animal Info: Rp is reporting the unsprayed and unneutered of the k9s at the address listed above. Rp
states that they just had a liter. There is a all white unknown breed, large size . 7x brown color,
unknown breed, medium to large size. 5x are puppies ,small size, brown with white

Last Updated By: CoboJ Person info: Blanca Garcla_
Updated: 09/09/2025 11:17AM

Case Animals
Animal #: AQ059325741 |
Animal ID: AD059325741 Name: Venus Types: Dog Gender: Female
ARMN: DOB: 9/9/2021 Breeds: Shepherd/Mix Altered: Y
Chip #: 941000031279352 Current Age: 4Y 1M 20d Colors: Brown/ Size: S
Type: 24PetWaltch Age Group:  Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: Yas
Ownership f Guardianship
Person#t Date From FPersonName Fhone  Address ey

9/9/2025 Emilic Macias M | 7151 GRANITE El Paso, CITY of E| Paso TX 79915

Animal #: A0059325753 |

Animat ID: A0059325753 Name: Daisy Types: Dog Gender: Female
ARN: DoB: 91172021 Breeds: Shepherd/Mix Altered: Y

Chip #: 941000031279094 CurrentAge: 4Y 1M 12d Colors: Brown/ Size: 8
Type: 24PetWalch Age Group:  Adult Pattern: Weight: 0
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # Date From PersonName Phone ~  Address City

‘ 8/9/2025 l Emilic Macias @ sl | 7161 GRANDE | ElPaso, CITY of El Paso TX 79915 i
Animal #: A0058325852 |

Animal ID: A0059325852 Name: Types: Dog Gender: Male
ARN: DOB: 71912025 Breeds: Shepherd/Mix  Altered: N
Chip #: Current Age: 0Y3M20d Colors: Brown/ Size: s
Type: Age Group: Adult Pattern: Weight: 0
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:

Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship

Person # _ DateFrom Per ame Phone ~ Address  City

htips:/fisms.petpoint.com/sms3/embeddedre portsfcaseviewreporl.aspx 7Casel0=9213414
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10/29/25, 1:08 AM Case View Report
P0027519706 9/9/2025 Emilio Magi 91 7161 GRANITE El Paso, CITY of El Paso TX 7991%

Animal #: AD059325856 |
Animal ID: A0059325856 WNarme: Types: Dog Gender: Male
ARN; DOB: 71912025 Breeds: Shepherd/Mix  Altered: N
Chip #: Current Age: 0Y3M20d Colors: Brown/ Size: s
Type: Age Group: Adult Pattern: Waight: o
Declawed: N Bitten: Mo Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
Berson # DateFrom Person Name Phone Address City

19902025 | Emilio Macias sl | 7161 GRANTE | ErPaso CITY ofEI Paso TX 79915
Animal #: A0059325863 |
Animal ID: A0059325863 Name: Types: Dog Gender: Male
ARN: DOB: 71972025 Breeds: Shepherd/iMix  Altered: N
Chip #: Current Age: QY3 M 20d Colors: Brown/ Size: s
Type: Age Group: Adult Pattern: Weight: 0
Declawed: N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No
Ownership / Guardianship
f /912025 Emilic Macias s 751 craniTE €l Paso, CITY of €l Paso TX 79915
Animal #: A0059335087 |
Animal ID: A0058335087 MName: Daisy Types: Dog Gender: Female
ARN: DOB: 9/9/2021 Breeds: Shepherd/Mix Altered: N
Chip # Current Age: 4Y 1M20d Colors: Brown/ Size: ]
Type: Age Group:  Adult Pattern: Weight: 0
Declawed N Bitten: No Bite History Primary Role: Suspect Secondary Role:
Animal Memos: No Case Memos: No Conditions: No Violations: No

Case Persons
Person #: P0027519706 | Emilio Macias
P0027519706 Emilio MaciasM?‘im GRANITE

El Paso, 79915, [ aso, TX - Home Primary Role: Suspect Secondary Role:
Animal Owner: Yes , Person Reporting:No ,Property Owner:No

Ownership / Guardianship
AnimallD __ARN Date From Name Species Breeds Colors ColorPattern DOB ~ Sex
|| ADD59325741 ' z 09/09/2025 11:07AM | Venus | Dog Shepherd, Mix Brown/ 9/9/2021 F
‘ : 09/08/2025 11:07AM Daisy Dog Shepherd, Mix Brown/ 9172021 F
]i ADD59325852 09/09/2025 11:08AM | Dog '5 Shepherd, Mix | Brown! 71972025 M

AD059325856 09/08/2025 11:08AM Dog | Shapherd, Mix Brown/ 71912025 M

09/08/2025 11:08AM Dog ' Shepherd, Mix Brown/ | 71912025 M

Case Activities

Activity B: l 9081720 | Conditions: | Danger? i

I e e e e tﬁ = L = =

| State: Closed Jurisdiction: 5:‘, CITY of El Paso Patrol Area: 800 Lower Valley

hitps:/fsms.petpoint.comisms3/embeddedreporisicaseviewreport.aspx7CaselD=9213414
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10/20425, 1:08 AM Case View Reaport
S - —ee ; ‘.
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9/9/25 11:11am Call came in as female canine from listed had a litter of Pups. Owner Mr. Macias stated he has 10 canines inside the

rd mixes, one Greal Pyrenees mix, and two Miniature Doberman Pinschers. All
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MAYOR
Renard U. Johnson

CITY COUNCIL

District 1
Alejandra Chévez

District 2
Dr. Josh Acevedo

District 3
Deanna M. Rocha

District 4
Cynthia Boyar Trejo

District 5
Ilvan Nifio

District 6
Art Fierro

District 7
Lily Limdn

District 8
Chris Canales

CITY MANAGER
Dionne Mack

Office of the City Attorney

Via E-Mail: menchacaS @elpasotexas.gov

October 30, 2025

Re: City’s Written Brief in Response to Employee’s Brief Post Recommendation
Dominguez, Bryan; DOI: 04/2/2025 — 3 Day Suspension 25-AS-04PP

Dear Civil Service Commission:

This matter involves a 3-day suspension. Mr. Dominguez has been afforded
the full and free opportunity to present evidence and arguments in this matter. Over
the course of a full day, on October 7, 2025, and partially into the next day October
8" Hearing Officer Palafox heard the full discipline appeal of Mr. Dominguez. After
hearing the testimony of all twelve (12) witnesses, asking many questions, and
reviewing the substantial documentary exhibits in evidence, Hearing Officer Palafox
issued a detailed 14-page recommendation — finding the City met its burden of proof
and the suspension should be sustained. The City agrees. Mr. Dominguez’s brief
does not follow the policy as discussed, and should be stricken and not considered
by the Commission when acting on the Recommendation.

The City presented five (5) witnesses in support of the suspension. More
importantly, Mr. Dominguez had the opportunity to ask questions of all the City’s
witnesses, and called six (6) of his own witnesses to provide testimony. Further, Mr.
Dominguez testified at length on his own behalf, outlining in detail the arguments
in his defense, with the Hearing Officer asking him various questions in an effort to
fully understand the full context of Mr. Dominguez’s disagreement with the
suspension. To assist his case, Mr. Dominguez engaged in the discovery process by
requesting (and the City provided to him) various forms of documents — which Mr.
Dominguez used to prepare an exhibit binder with 185 pages of documents to
support his case. However, his evidence and arguments were not persuasive.

The Recommendation of Hearing Olfficer (the “Recommendation”), explains
in detail that the City, pursuant to §6.13-6-7 of the City Charter, established by a
preponderance of the evidence, it has just grounds for the suspension of Mr.
Dominguez. As such, based on the merits — the evidence presented and facts
established in the hearing, Hearing Officer Palafox recommends that the suspension
be sustained. The City respectfully asks the Civil Service Commission (“CSC”) to
uphold and accept this appropriate finding under the City Charter §6.13-8, based on
the hearing officer’s careful consideration of all the arguments and evidence.

Karla M. Nieman — City Attorney
P.O. Box 1890/ El Paso, Texas 79950-1890 /915-212-0033 /Facsimile: 915-212-0034/ www.elpasotexas.gov
Claim-472 — Bryan Dominguez

DELIVERING EXCEPTIONAL SERVICES




Office of the City Attorney

MAYOR
Renard U. Johnson

Now, however, Mr. Dominguez is asking the CSC to essentially redo the
case all over again, because he does not agree with the recommendation. That is not
proper. The intent of the policy on post-hearing written briefs and oral argument
prior to the CSC’s action on the recommendation is clear:

District 1 Policy:

Alejandra Chévez

CITY COUNCIL

The purpose of thls. policy 15 to protect the due DIOCESS rihts cf a]l
appeai case - : : arty | '

arties to a d[scili 3

District 2
Dr. Josh Acevedo

- > hefore. lhc Sivil Scr\rtcc (.ommlssmn prlor to the
Conunzssmn takmg action on th Hcarmg Officer’s opinion and recommendation,

District 3
e hoche*_All witen biefsand oral argumen: (S S BSEAN BRGNS

because the evidence or

formafion was unknown at the time of the hearing, etc.

District 4

Cynthia Boyar Trejo Mr. Dominguez wants the CSC to overturn a carefully considered and

District 5 prepared recommendation because he claims there is new evidence that was

lvan Nifio unknown at the time of the hearing.

E:t;_ligrg But all of the “new” evidence he now attempts to put forward (ex. case view
reports and e-mails) relate directly to issues already fully discussed in the hearing

District 7 and considered by the hearing officer. Specifically, the hearing officer heard

Lily Limdn testimony from witnesses and arguments about issues such as:

District 8

Prior calls and visits to the same pet owner in this case,
Training he received in the years of his current position,
Access that he and other animal protection officers have to department
policies and procedures.
e Photographs taken at the pet owner’s home related to the April 2 incident.

Chris Canales

CITY MANAGER
Dionne Mack

These issues (and more) were all fully considered by the hearing officer.
Furthermore, this appeal is NOT about actions taken by his co-workers, but solely
about the incident mvolving him and the actions he did not take. Likewise, any new
training the department gives related to accessing documents is irrelevant. All the
evidence and testimony at the hearing showed, that at the relevant time of the
incident on April 2, 2025, Mr. Dominguez was well aware of his job duties and what
needed to be performed — instead he chose not to do his job —document all the dogs.

Mr. Dominguez is now trying to put forward more documents to confuse and
misdirect the attention of the CSC members, in an effort to raise questions about the
validity of the hearing officer’s analysis and determination. Mr. Dominguez is still

Karla M. Nieman — City Attorney

P.O. Box 1890/ El Paso, Texas 79950-1890 /915-212-0033 /Facsimile: 915-212-0034/ www.elpasotexas.gov
= Claim-472 — Bryan Dominguez

DELIVERING EXCEPTIONAL SERVICES
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Alejandra Chévez
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Cynthia Boyar Trejo

District 5
Ivan Nifio

District 6
Art Fierro

District 7
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District 8
Chris Canales

CITY MANAGER
Dionne Mack

Office of the City Attorney

attempting to shift focus away from the fact that he did not properly perform the
duties of his position, and his co-workers had to step i and do his work. In addition,
he had seven (7) weeks between August 19, 2025 and October 7, 2025 to prepare
for the hearing, and did prepare a thorough case presentation. However, he should
not be allowed to try all over again because he failed to persuade the hearing officer.

Under the City’s Charter §6.13-6, the CSC chose to refer this case to the
assigned hearing officer, and under the §6.13-8, the proper action now 1s to accept
the hearing officer’s recommendation.

Mr. Dominguez was given full opportunity to present his full defense, call
witnesses, and cross-examine the City’s witnesses. Hearing Officer Palafox
nonetheless determined the evidence showed and supported the City’s suspension,
and the Animal Services Director had the authority to issue the suspension based on
the facts established and evidence presented.

I recommend that the three day suspension of Bryan Dominguc@SSUSIRined)

Respectfully submitted on this 27% day of October, 2025.

(P12 Aafry
Patricia L. Palafox \Y
Hearing Officer

Sincerely,

Matt Marquez
Assistant City Attorney

cc: Ms. Patricia Palafox (Via-Email: Palafoxpatricia@sbcglobal net)
Mr. Bryan Dominguez (Via-Email: domingunezBX(@elpasotexas.gov)

Karla M. Nieman — City Attorney
P.O. Box 1890/ El Paso, Texas 79950-1890 /915-212-0033 /Facsimile: 915-212-0034/ www.elpasotexas.gov
Claim-472 — Bryan Dominguez
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