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City Clerk's Office 

Appointing Office Cynthia Boyar Trejo, District 4 

Agenda Placement Consent 

Date of Council Meeting 05/28/25 

Name of Board Ethics Review Commission 

Agenda Posting Language 

Appointment of Margie Aguilar to the Ethics Review Commission by Representative Cynthia 

Boyar Trejo, District 4. 

Appointment Type Regular 

Member Qualifications 

See resume attached. 

Nominee Name 

Nominee Email Address 

Nominee Residential Address 

Nominee Primary Phone Number 

Residing District District 3 

City Employed Relatives N/A 

Board Membership 

N/A 

Real estate owned in El Paso County 

Previous Appointee Mark-Thomas Bray 

Reason for Vacancy Term Expired 

Date of Appointment 05/28/25 

Term Begins On 02/21/25 

Term Expires On 02/20/27 

Term First Term 
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WESTERN TECHNICAL COLLEGE | 2013–2015 

 
Program Director for Business Administration Program 

 
 Responsible for oversight of the Business Administration & Management Program  

 Hired and evaluated faculty for the business program 

 Monitored lesson plans, training aids, and competencies 

 Ensured that staff, faculty, and students displayed ethical behavior and conducted themselves with 
integrity 

 Assured that faculty were up to date with required training 

 Prepared and monitored the budget and annual plan 

 Scheduled courses for students and faculty 

 Assisted in the planning of the Program Advisory Committee (PAC) 

 Provided for the safety of students and faculty 

 Responsible for student retention 

 Prepared and monitored business program curriculum 

 Ordered appropriate supplies for students and faculty 

 Conducted student and faculty surveys 

 Trained and monitored faculty using the LMS  

 Prepared and conducted customized training  
 

INTERNATIONAL BUSINESS COLLEGE | 2008–2013 
President/Campus Director 

 Responsible for the campus management of two locations 

 Implemented and monitored policies and procedures 

 Provided leadership and direction to all departments and employees 

 Responsible for meeting all regulatory requirements 

 Ensured that staff, faculty, and students displayed ethical behavior and conducted themselves with 
integrity 

 Curriculum development and research of new program opportunities 

 Scheduling of courses for students and faculty 

 Responsible for the preparation of self‐study for renewal of accreditation 

 Team leader for the accrediting body conducting visits and reviews for other schools 

 Assured that the building and property met all safety, health, and fire requirements 

 Preparation of program applications for all regulating entities 

 Responsible for hiring, evaluating, and terminating personnel 

 Responsible for responding to TWC claims 

 Responsible for complaint research, monitoring, and resolution 

 Responsible for public relations in the community 

 Participation in committees and meetings internally and externally 

 Responsible for professional awareness and growth among faculty 

 Directly supervised consultants who provided contract services 

 Provided academic advising to students 

 Monitored program effectiveness and implemented changes for improvement 

 Managed placement, admissions, and retention; established baselines 

 Trainer and coach for all personnel 

 Prepared all required regulatory reports for TWC, ACICS, IPEDS, and THECB 

 Negotiation of contracts, insurance, and product purchase 

 Prepared RFP’s and RFQ’s for Upper Rio Grande 






