
Applicant Name:                                  Eric De La Riva 

Current Position and Grade:              Firefighter FS1 

Position and Grade Applying For:     Fire Suppression Technician FS2 

Exam Plan:                                           73330-0226 

Reason for Disqualification: Rule 5.1 (b) Convicted of a felony, or a misdemeanor within 7 years from 
date of conviction, end of parole, or release from prison, which is determined to be job related to the 
position sought.  

Minimum Qualifications: Two and one half (2½) years of experience with the El Paso Fire Department in  
 firefighter, fire prevention or fire medical positions that included two and one half (2½) years of state  
certified structural firefighting. (The time, from the date the individual graduated from the training academy for 
structural firefighting, will count for purposes of meeting the minimum requirement of two and one half (2½) 
years of state certified structural firefighting.) 
Applicant Qualifications: 
 Education: Some College 

Experience: Firefighter - EPFD 02/2010 – Present 16 yrs.1 mo. 

Comments: 

During a standard revision of a supplemental questions by job report, Fire Human Resources found Mr. Eric De 
La Riva failed to truthfully answer his questionnaire. He indicated “N/A” when asked if he had been convicted of 
a felony or a misdemeanor within the last seven (7) years. In accordance with section C. 1 b. of the Applications 
and Appeals Policy “The applicant has a criminal history within the seven (7) years preceding the date the 
application was submitted, which is determined to be job related to the position sought. For purposes of this 
subsection, criminal history includes conviction of a felony or misdemeanor. Additionally, the dates of release 
from prison, probation and/or parole for the relevant convictions will be evaluated and factored into the 
determination. All applicants for Public Safety positions may be subject to more stringent criminal history 
standards deemed to be job related by the respective department or as required by regulatory agencies”. Mr. De 
La Riva filed an appeal with his previous Fire Suppression Technician application that was sent to the Civil 
Service Commission on February 08, 2024, his appeal was denied due to him being under community 
supervision (probation). Per his court documents, Mr. De La Riva fulfilled the conditions of his probation on 
October 17, 2025.

Applicable City Rules and Policies: 

(Please refer to Attachment A) 
(Please refer to Attachment B) 

Date: 

Ordinance 8065 – Civil Service Commission Rule 5, Section 1 (b). 
Application and Appeals Policy      

Prepared By: Denise Reynosa        
Reviewed By:  

 HR-HCM Review: HR Manager
 

 Name Julia Farmer 5/26/2026
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Recruitment Factsheet

Exam Plan Title: Fire Suppression Technician 73330-0226 

Recruiting Department: El Paso Fire Department 
Total Applications 

Rec’d: 120 
# of Internal Applicants: 116 

# of External Applicants: 4 

Total # of Applicants Failed 
Minimum Qualifications: 7 

Lacked Education: 4 

Lacked Experience: 

Lacked Ed & Exp: 3

Other: 2 

Total # of qualified to taking 
Exam: 109 

Total # Failed the 
Exam: 

# of Internal Applicants: 

# of External Applicants: 

# No-Show to Exam: 

# of Internal Applicants: 

# of External Applicants: 

Total # of Applicants who 
passed the Examination 
Qualified City Employees: 

Qualified External Applicants: 
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